Subject: Soldiers who re-enlisted for desert to get retro bonuses

April 19, 2004 

WASHINGTON (Army News Service, April 18, 2004) - An estimated 5,000 Soldiers who re-enlisted last year may be eligible for a pay bonus.

Bonuses up to $5,000 will be retroactively paid to Soldiers, between the ranks of specialist and staff sergeant, with 17 months to 10 years in service, who re-enlisted between March 18, 2003 through Sept. 18. Only those who re-enlisted under the option of being assigned to a deployed unit in Afghanistan, Kuwait or Iraq are eligible, said Ron Canada, chief of Retention Management Division, Human Resources Command. 

Soldiers have until June 30 to contact their career counselors and request the lump sum payment. The program will still be open through July, but career counselors will have to submit all pertinent information to the Retention Management Division for review, states military personnel message 04-141. 

If a Soldier received a bonus based on his military occupational specialty, he is not entitled to receive the lump sum of $5,000 in addition to it.  However, he is entitled to the bonus equaling the higher amount, the MILPER message stated. 

The action to get Soldiers retroactively paid was the result of a junior Soldier from the 101st Airborne Division, Fort Campbell, Ky., making a poignant comment to Les Brownlee, the acting secretary of the Army.

Last year the Army had extra money and was looking to boost retention,

Canada said. So it announced that it would give a special bonus up to $5,000 to Soldiers who re-enlisted Sept. 19 through Sept. 30, Canada said. 

While visiting the Central Command area of operation, Brownlee heard from a junior Soldier who re-enlisted prior to the bonus being offered. He told Brownlee that he would have appreciated getting a bonus for re-enlisting too. Brownlee later went to Congress and received $25 million to retroactively pay those Soldiers who are eligible under the newly expanded dates, Canada said. 

In Brownlee's testimony before the U.S. Senate Armed Services Committee, he said the Army is an all-volunteer force doing tremendous work, and recruiting and retention are of great interest to senior leadership.

"We will continue to rely on a robust Selective Re-enlistment Bonus Program to enable achievement of our retention program. Developing ways to retain Soldiers directly engaged in the ongoing war on terror is critical," Brownlee said. 

However, retroactively paying the Soldiers wasn't really done for retention, Canada said, since they had already re-enlisted. Brownlee did it primarily to recognize their duty over there, Canada added.

