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   CIPMS  VACANCY

SENIOR INTELLIGENCE EXECUTIVE SERVICE
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ANNOUNCEMENT




OPENING DATE:
30 OCT 2000


         NUMBER:  DISES-00-01

CLOSING DATE
30 NOV 2000

POSITION:
DEPUTY FOR FUTURES





IE-0132

SALARY:

$106,200 - $122,300 per annum (Plus Locality Pay)

LOCATION:
Office Of The Commander

U.S. Army Intelligence Center And Fort Huachuca 




Fort Huachuca, Arizona  85613-6000

AREA OF CONSIDERATION:  ALL INTERESTED PERSONS

PRINCIPAL DUTIES:  As the Deputy for Futures, the incumbent develops the long range, strategic vision for Military Intelligence and defines Army Intelligence requirements and technologies that must be available for the Army After Next.  Provides oversight and operational control of futures concept development, requirements development, combat development, the Battle Command Battle Laboratory, and the Futures Directorate.  The incumbent will coordinate the common efforts of the Battle Command Battle Laboratory and the Futures Directorate, with those of the Training and Doctrine Command Systems Managers for Unmanned Aerial Vehicles, Joint Surveillance and Target Attack Radar System, All Source Analysis System, and Ground Based Common Sensor to ensure focus on the effective use of resources and unity of effort in meeting the objectives of the Department of the Army's Intelligence and Electronic Warfare Master Plan.  Through subordinate managers and project team leaders develops the long-and short-range strategic concepts and defines goals in the areas of MI experimentation, materiel acquisition, organizational change, doctrine, leader development, and training.  Oversees technology tracking and insertion, acquisition, and the conduct of studies and analyses to evaluate the strategic value and operational feasibility of the insertion of specific technological advancements into MI materiel, training systems delivery, and the real-time delivery of intelligence to Joint Warfighters in Command and Control.  Ensures continuity of vision while encouraging insertion of new cutting edge programs and processes from concept through fielding for each functional area capability.

QUALIFICATION REQUIREMENTS:
Eligibility for this position will be based upon clear evidence that the applicant has had experience of sufficient scope and quality to effectively carry out position responsibilities.  The best qualified candidates will be distinguished from other applicants by an evaluation panel of subject-matter experts referencing the managerial and technical qualification factors listed below.  All factors are mandatory unless otherwise stated.  Applicants who fail to meet all mandatory qualifications will automatically be disqualified.


MANDATORY MANAGERIAL QUALIFICATION REQUIREMENTS:
See attachment to vacancy announcement for Managerial Qualification Criteria and Key Characteristics.

MANDATORY TECHNICAL QUALIFICATION REQUIREMENTS:
6.  Knowledge of strategic planning, programming, and budgeting systems as applied to Service and Departmental Intelligence mission areas.

7.  Ability to direct an intelligence program involving Intelligence Community statutes, policies, regulations, procedures, systems, organizations and capabilities affecting the concepts, design, and implementation of military intelligence organizations, architectures, doctrine, and training.


CONDITIONS OF EMPLOYMENT/ASSIGNMENT:
Incumbent must be able to obtain and maintain a Top Secret clearance with Special Access to Compartmented Programs.

This is a testing designated position.  Incumbent is subject to drug testing before entering this DISES position and randomly thereafter.

Incumbent must be available to travel (both stateside and overseas) related to the duties of this position.

Selectee will be required to sign a mobility agreement prior to entry into this DISES position.

Incumbent is required to submit a Financial Disclosure Statement, SF-278, upon entering the position, annually and upon termination of employment, in accordance with DoD Directive 5500.7-R, Joint Ethics Regulation, dated 30 August 1993.

Selectee will be required to complete a Declaration for Federal Employment, and to sign and certify the accuracy of all information in his/her application, prior to entry into this DISES position.  False statements on any part of the application may result in withdrawal of position offer, dismissal after beginning work, fine, or imprisonment.
EVALUATION METHOD:  Applicants who meet the basic qualification requirements will be rated and ranked by an AD HOC panel using information submitted on the job-related factors essential for successful performance in this position.  (See "How to Apply" below.)

Applicants proposed for selection are subject to inquiries as to any incidences of misconduct, malfeasance, neglect of duty, or the appearance thereof.  Information gained in this check will be considered in the approval decision.

ADDITIONAL INFORMATION:  This Defense Intelligence Senior Executive Service (DISES) position is covered by the Civilian Intelligence Personnel Management System (CIPMS), a statutory (Title 10), DoD, excepted personnel system.

Filling of this position is not subject to the DOD Priority Placement Program or Reemployment Priority provisions.

Veterans' preference is not applicable to the Senior Intelligence Executive Service. 

Equal Employment Opportunity and Consideration.  All qualified applicants will receive consideration regardless of age, race, color, sex, religion, national origin, lawful political affiliation, physical/mental handicap, marital status, or other nonmerit factor.

HOW TO APPLY:  To receive consideration, applicants must submit ONE ORIGINAL AND THREE COPIES of required application materials as specified below.  Complete application packages must be received at the address shown below by the closing date of this announcement.  Incomplete applications or those in government postage-paid envelopes will not be considered. Applications will not be accepted by FAX.  Application material cannot be returned.  

MAIL ALL ITEMS TO:

Diane Falsone  (DAMI-CP)





Office of the Deputy Chief of Staff for Intelligence





2511 Jefferson Davis Highway, Suite #9300





Arlington, Virginia  22202-3910

1.  Application or Resume (MANDATORY SUBMISSION) completed in accordance with the attached instructions.
2.  Supplemental Experience Statement (MANDATORY SUBMISSION)  Qualifications (managerial and technical) referenced in the "Qualification Requirements" section above are essential for successful performance in this SIES position.  Specific information relative to each of these factors is necessary for a comprehensive and equitable evaluation process.  For each qualification, provide specific examples of experience, education, and accomplishments applicable to the qualification.  Structure the statement in terms of the action taken, the context or environment in which the action was taken, and the outcome or results from such actions.  Each statement should be written with the vacancy in mind as all qualifications are directly related to the position being filled.  Applicants should identify appropriate training and awards when addressing each qualification.  
3.  Three most recent annual performance appraisals (MANDATORY SUBMISSION).  Current Federal employees should submit copies of their three most recent annual performance appraisals.  If unable to do so, please provide a written explanation as to their unavailability and submit the SIES Supervisory Assessment Statement (number 4 below).
4.  DISES Supervisory Assessment Statement (attached)(MANDATORY SUBMISSION). NOTE:  Completion of this form is optional for current Federal employees, provided the three most recent performance appraisals are provided (number 3 above).
5.  Background Survey Questionnaire (attached).  Optional -- form used for statistical purposes only.  Submit only one copy.
POINT OF CONTACT FOR FURTHER INFORMATION:  For additional information regarding application procedures or to request forms, please contact Diane Falsone, Com (703)601-1568 or DSN 329-1568.

 
SUPERVISORY ASSESSMENT STATEMENT


SENIOR INTELLIGENCE EXECUTIVE SERVICE (DISES)

VACANCY ANNOUNCEMENT #:  DISES-00-1
NAME OF APPLICANT:










 

POSITION TITLE:

Deputy for Futures




IE-132
The individual named above has applied for an executive position with the Department of the Army.  Using the rating scores shown below, please provide your assessment of the applicant with regard to the qualification requirements specified.  Additional narrative comments are not required, but may be added on plain paper.


RATING SCORES:
4 = Superior

3 = Very Good


2 = Acceptable





1 = Not acceptable
    
X = Unable to Appraise
PRIVATE 
MANAGERIAL QUALIFICATION REQUIREMENTS:                                                     RATING:


1.  Leading Change:  The ability to develop and implement organizational vision which integrates key national and program goals, priorities, values, and other factors.  Inherent to it is the ability to balance change and continuity--to continually strive to improve customer service and program performance within the basic government framework, to create a work environment that encourages creative thinking, and to maintain focus, intensity, and persistence, even under adversity.


2.  Leading People:  The ability to design and implement strategies which maximize employee potential and foster high ethical standards in meeting the organization's vision, mission, and goals.


3.  Results Driven:  The ability to stress accountability and continuous improvement, to make timely and effective decisions, and to produce results through strategic planning and the implementation and evaluation of programs and policies.


4.  Business Acumen:  The ability to acquire and administer financial, material and information resources in a manner which instills public trust and accomplishes the organization's mission, and to use new technology to enhance decision making.


5.  Building Coalitions/Communication:  The ability to explain, advocate, and express facts and ideas in a convincing manner, and negotiate with individuals and groups internally and externally.  It also involves the ability to develop an expansive professional network with other organizations, and to identify the internal and external politics that impact the work of the organization.


TECHNICAL QUALIFICATION REQUIREMENTS:


6.  Knowledge of strategic planning, programming, and budgeting systems as applied to Service and Departmental Intelligence mission areas.


7.  Ability to direct an intelligence program involving Intelligence Community statutes, policies, regulations, procedures, systems, organizations and capabilities affecting the concepts, design, and implementation of military intelligence organizations, architectures, doctrine, and training.



SIGNATURE





NAME AND TITLE OF APPRAISER
Indicate your relationship to the applicant::

 Current Supervisor

  Former Supervisor








  Other*

*Please explain:














BACKGROUND SURVEY QUESTIONNAIRE

PRIVACY ACT INFORMATION
GENERAL - This information is provided pursuant to Public Law 93-579 (Privacy Act of 1974), December 31, 1974, for individuals completing Federal records and forms that solicit personal information.  The information from this survey is used to help insure that agency personnel practices meet the requirements of Federal law.  Your responses are voluntary.  Please answer each of the questions to the best of your ability.  

PRIVATE 
NAME (LAST,FIRST,MI)


POSITION FOR WHICH APPLYING
DATE(MO,DAY,YR)

SOCIAL SECURITY NUMBER


DATE OF BIRTH
SEX: ___ MALE

     ___ FEMALE

HOW DID YOU LEARN ABOUT THIS VACANCY?    

__ Received Announcement through Agency Distribution

__ Agency Personnel Dept 

       Friend or Relative Working for Agency

__ Federal, State Job Info Center
       Professional Association (Specify)





__ Publications (Specify name/type)









 
__ Other (Specify)  
















RACE AND NATIONAL ORIGIN IDENTIFICATION
Specific Instructions:  Please categorize yourself in terms of the definitions provided below.  Place an "X" on the line next to the appropriate category.  NOTE:  Mark only one category.

PRIVATE 

NAME OF CATEGORY


(Mark ONE only)

DEFINITION OF CATEGORY

A __ American Indian or

     Alaskan Native

B __ Asian or Pacific

     Islander

C __ Black

D __ Hispanic

E __ White


A person having origins in any of the original peoples of North America, and who maintains cultural identification through community recognition or tribal affiliation.

A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian subcontinent, or the Pacific Islands.  This area includes, for example, China, India, Japan, Korea, the Philippine Islands, and Somoa.

A person having origins in any of the black racial groups of Africa.  Does not include persons of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish cultures or origins (see Hispanic).

A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish, cultures or origins.  does not include persons of Portuguese culture or origin.

A person having origins in any of the original peoples of Europe, North Africa, or the Middle East.  Does not include persons of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish cultures or origins (see Hispanic).  Also includes persons not included in other categories.


SELF-IDENTIFICATION OF MEDICAL DISABILITY
The Department of Army is committed to increasing employment opportunities for handicapped individuals.  Please indicate the existence of such handicaps below so that this office may provide you any special considerations to which you may be entitled.

____  SEVERELY HANDICAPPED

____  MODERATELY HANDICAPPED

____  NO HANDICAP
Severe physical or mental impairment which substantially limits one or more major life activities, has a record of such an impairment, or regarded as having such an impairment.

Physical or mental impairment which although not severe, may have experienced limited employment/promotion opportunities in the past.

No handicap or if handicapped, the condition has not interfered with employment or promotion opportunities.

MANAGERIAL QUALIFICATION REQUIREMENTS:

1.  LEADING CHANGE:  Ability to develop and implement an organizational vision which integrates key national and program goals, priorities, values, and other factors.  Inherent to it is the ability to balance change and continuity--to continually strive to improve customer service and program performance within the basic Government framework, to create a work environment that encourages creative thinking, and to maintain focus, intensity and persistence, even under adversity.

· Exercising leadership and motivating managers to incorporate vision, strategic planning, and elements of quality management into the full range of the organization's activities; encouraging creative thinking and innovation; influencing others toward a spirit of service; designing and implementing new or cutting edge programs/processes.

· Identifying and integrating key issues affecting the organization, including political, economic, social, technological, and administrative factors.

· Understanding the roles and relationships of the components of the national policy making and implementation process, including the President, political appointees, Congress, the judiciary, state and local governments, and interest groups; and formulating effective strategies to balance those interests consistent with the business of the organization.

· Being open to change and new information; tolerating ambiguity; adapting behavior and work methods in response to new information, changing conditions, or unexpected obstacles; adjusting rapidly to new situations warranting attention and resolution.

· Displaying a high level of initiative, effort, and commitment to public service; being proactive and achievement-oriented; being self-motivated; pursuing self-development; seeking feedback from others and opportunities to master new knowledge.

· Dealing effectively with pressure; maintaining focus and intensity and remaining persistent, even under adversity; recovering quickly from setbacks.

2.  LEADING PEOPLE:  Ability to design and implement strategies which maximize employee potential and foster high ethical standards in meeting the organization's vision, mission, and goals.

· Providing leadership in setting the workforce's expected performance levels commensurate with the organization's strategic objectives; inspiring, motivating, and guiding others.

· Promoting quality through effective use of the organization's performance management system (e.g., establishing performance standards, appraising staff accomplishments using the developed standards, and taking action to reward, counsel, or remove employees, as appropriate).

· Valuing cultural diversity and other differences; fostering an environment where people who are culturally diverse can work together cooperatively and effectively in achieving organizational goals.

· Assessing employees' unique developmental needs and providing developmental opportunities which maximize employees' capabilities and contribute to the achievement of organizational goals; developing leadership in others through coaching and mentoring.

· Resolving conflicts in a positive and constructive manner; this includes promoting labor/management partnerships and dealing effectively with employee relations matters, attending to morale and organizational climate issues, handling administrative, labor management, and EEO issues, and taking disciplinary actions when other means have not been successful.

3.  RESULTS DRIVEN:  The ability to stress accountability and continuous improvement, to make timely and effective decisions, and to produce results through strategic planning and the implementation and evaluation of programs and policies.

· Understanding and appropriately applying procedures, requirements, regulations, and policies related to specialized expertise; understanding linkages between administrative competencies and mission needs; keeping current on issues, practices, and procedures in technical areas.

· Stressing results by formulating strategic program plans which assess policy/program feasibility and include realistic short- and long-term goals and objectives.

· Exercising good judgment in structuring and organizing work and setting priorities; balancing the interests of clients and readily readjusting priorities to respond to customer demands.

· Anticipating and identifying, diagnosing, and consulting on potential or actual problem areas relating to program implementation and goal achievement; selecting from alternative courses of corrective action, and taking action from developed contingency plans.

· Setting program standards; holding self and others accountable for achieving these standards; acting decisively to modify them to promote customer service and/or quality of programs and policies.

· Identifying opportunities to develop and market new products and services within or outside of the organization; taking risks to pursue a recognized benefit or advantage.

4.  BUSINESS ACUMEN:  Ability to acquire and administer human, financial, material, and information resources in a manner which instills public trust and accomplishes the organization's mission, and to use new technology to enhance decision making.

· Assessing current and future staffing needs based on organizational goals and budget realities.  Applying merit principles to develop, select, and manage a diverse workforce.

· Overseeing the allocation of financial resources; identifying cost-effective approaches; establishing and assuring the use of internal controls for financial systems.

· Managing the budgetary process, including preparing and justifying a budget and operating the budget under organizational and Congressional procedures; understanding the marketing expertise necessary to ensure appropriate funding levels.

· Overseeing procurement and contracting procedures and processes.

· Integrating and coordinating logistical operations.

· Ensuring the efficient and cost-effective development and utilization of management information systems and other technological resources that meet the organization's needs; understanding the impact of technological changes on the organization.

5.  BUILDING COALITIONS/COMMUNICATION:  Ability to explain, advocate and express facts and ideas in a convincing manner, and negotiate with individuals and groups internally and externally.  It also involves the ability to develop an expensive professional network with other organizations, and to identify the internal and external politics that impact the work of the organization.

· Representing and speaking for the organizational unit and its work (e.g., presenting, explaining, selling, defining, and negotiating) to those within and outside the office (e.g., agency heads and other Government executives; corporate executives; Office of Management and Budget officials; Congressional members and staff; the media; clientele and professional groups); making clear and convincing oral presentations to individuals and groups; listening effectively and clarifying information; facilitating an open exchange of ideas.

· Establishing and maintaining working relationships with internal organizational units (e.g., other program areas and staff support functions); approaching each problem situation with a clear perception of organizational and political reality; using contracts to build and strengthen internal support bases; getting understanding and support from higher level management.

· Developing and enhancing alliances with external groups (e.g., other agencies or firms, state and local governments, Congress, and clientele groups); engaging in cross-functional activities; finding common ground with a widening range of stakeholders.

· Working in groups and teams; conducting briefings and other meetings; gaining cooperation from others to obtain information and accomplish goals; facilitating "win-win" situations.

· Considering and responding appropriately to the needs, feelings, and capabilities of different people in different situations; is tactful and treats others with respect.

· Seeing that reports, memoranda, and other documents reflect the position and work of the organization in a clear, convincing, and organized manner.
S I E S










