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           Contractor Opportunities Can Now Be Posted on a Knowledge Collaboration

           Center (KCC) of the Intelligence Community on AKO                                               3-6

         - Plans Well Underway for Joint Intelligence Community Recruitment in FY04          3-6
         - Website Now Seeking Army Employees With Arab Speaking Ability
                       3-5
         - Joint Recruitment Event Takes Place – National Society of Black Engineers
 3-4 

         -  Army DCIPS Employee Named Black Engineer of the Year                                   3-4

	         - Where to Refer Arab Speakers for DOD or Army Employment                                3-4
         - The Intelligence Community has Launched a Recruitment Website on the

            INTERNET










 3-3

         - Advice for those Seeking their First Job with Army Intelligence                                3-3
         - New Federal Webpage Launched with Link to OPM’s Employment Site
            2-5

	         - The National Security Education Program (NSEP) – An Excellent

           Source of Candidates for Positions Requiring Language or Area

           Studies Expertise








             14

         - Where to Direct Job Inquiries from Former Federal Employees In 

           Response to the September 11 Attacks





             13
         - National Security Education Program (NSEP) – An Additional Source

           of Candidates With Language and Area Study Competencies

             10  

         - Employment Information (Job Information Websites)


                          4 

  Recruitment and Retention Incentives
        -  Enhanced Civilian Recruitment, Relocation, and Retention Incentives - Do 

           they apply to the DCIPS workforce? (Policy Interpretation)



   7-1
         - CIPMS/DCIPS Retains Several Recruitment and Relocation Incentives

            While The Competitive Service Awaits New Authority/Program for

            Recruiting, Relocation and Retention Incentives




   5-5 

        - Advanced Hiring Salary – A Useful Tool in Competitive Labor Markets
 

            (Policy Interpretation)                                                                                                 5-2
         - Recruitment Flexibility for DCIPS Managers – Step Increase on Reassignment       4-6
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 Section III: Promotion and Internal Placement

	Merit promotion plans

     UPDATE Articles                                                                                              Update No.

        - HQDA G-1 Requires All Vacancy Announcements To Clearly State

           Whether the Army will Pay PCS Allowances (Policy Interpretation)                         4-1
        - Payment of PCS Costs is Required by the ACTEDS Plan When

          Competitively Filling GG-13 and Above Positions with Army-Wide

          or Wider Areas of Consideration (Policy Interpretation)                                            2-3

        - A Functional Chief Memorandum Has Been Signed Requiring Senior

          Leaders to Review Recruitment Actions for GG-14 and 15 Positions to
          Promote Diversity in the Workforce (Policy Interpretation)


           2-3
        - New Requirement to Consider Professionalization When Competitively

          Hiring and Promoting (Policy Interpretation)  


                                  13

        - Referral Requirements for GG-13/14/15 Positions in Career Program – 35

          (Policy Interpretation)                                                                                                  10     

        - Mandatory Requirements in ACTEDS Plan for Competitive

          Recruitment and Promotion Actions (Policy Interpretation) 

                          3    

	Internal placement policy
     +PERMISS Article - +PERMISS Article - Career Referral for Non CP-35 Positions in DCIPS

   Career Referral for Non CP-35 Positions in DCIPS


	Competition

     UPDATE Articles                                                                                              Update No.
     Promotion/Temporary Promotion, Details

        - Danger Pay                                                                                                                5-2


	        - Publication Made of DCIPS Grade Band Promotion Exception to Priority

           Placement Program (PPP)                                                                                        5-2
        - DCIPS Flexibility Allows for Temporary Promotions and Details to Higher

          Graded Positions for Up to 180 Days Without Competition (Policy Interpretation)    3-5

        - Announcement of DCIPS Positions With Promotion Potential vs Grade

          Band Promotions (Policy Interpretation)                                                                    3-4
        - Issues to Consider When Establishing or Filling Technician Career Path

          Positions and When Attempting to Convert Encumbered Technician

          Career Path to Professional/Administrative Career Path Positions

            2-1

        - Questions and Answers:  Minimum Qualifications for Promotion; 

         Retroactive, Accelerated and Two Grade Promotions; Details and

         Temporary Promotions Between DCIPS and the Competitive Service;

          And Emergency Temporary Appointments (Policy Interpretation)                              13

        - Career Ladder Promotion Policy
(Provides for Retroactive Promotions

          for Trainees) (Policy Interpretation)



                                    1

	Records and review

	Grievances

	Corrective actions

	Details

     +PERMISS Article - Details and Temporary Promotions In DCIPS
     UPDATE Articles                                                                                                Update No.
        -  The USD(I) Will Take a Personal Role In Approving Details and Exchanges

            Outside of DOD                                                                                                         4-2


	Reduction in force (RIF)

     UPDATE Articles                                                                                                Update No.
     DOD Priority Placement Program (PPP)/CARE

        - Publication Made of DCIPS Grade Band Promotion Exception to Priority

           Placement Program (PPP)                                                                                        5-2
        - Approval Obtained from OSD for Exception to Priority Placement Program

           For Grade Band Promotions in Encumbered Positions                                             5-1
                                  
   - OSD Has Been Requested To Clarify Priority Placement Program (PPP)

      Procedures for CIPMS Grade Band Promotions
                                                       4-4

        - Latest on Use of Intelligence Option Codes in the DOD Priority

          Placement Program (PPP)/CARE     




                        14

        - Tips for Coding DCIPS Positions in DOD CARE (Priority Placement

          Program)






                                               5

	Grade and pay retention

	Reemployment rights

     UPDATE Articles                                                                                              Update No.  

       - Overseas Tour Limitations (Policy Interpretation)                                                       3-4

	[image: image8.png]


Section IV: Qualification Requirements

	Qualification standards

    UPDATE Articles                                                                                              Update No.   

      - Undocumented Details to Positions With Different Qualification Requirements

        or at Higher Grades Generally Cannot Be Used Later to Qualify for Positions
        (Policy Interpretation)                                                                                                   4-1

	Written and performance tests

	Misc  
     UPDATE Articles                                                                                              Update No.

       - Consideration Being Given to Expansion of Entitlements for Deployed

           Civilians                                                                                                                    5-1                                                                                                               
       - Full Entitlements Available to “Not-To-Exceed (NTE) Appointments Greater
         than One Year (Policy Interpretation)                                                                         4-6

       - Overseas Tour Limitations (Policy Interpretation)                                                      3-4  


	Chapter 5:   Training and Career Development

	Policy

     UPDATE Articles                                                                                                Update No.
     Policy

        - Is There Such A Thing As A DCIPS / CIPMS Training Class For CP

          Managers?                                                                                                                  5-3
        - Civilian Academic Degree Training                                                                             4-6 

        - Update on the Strategic Army Workforce (SAW)                                                        4-4
   - Subject Matter Experts Being Sought to Assist the Strategic Army Workforce

     Management Office Develop Career Management Guidance for Intelligence

     and Security                                                                                                                 4-4
        - Latest Policy on Payment for Academic Degree Training (Policy Interpretation)        3-6
        - Civilian Academic Degree Training Now Possible                                                      3-5
        - Army Training and Leader Development Panel (ATLDP) Study on Civilians

          Approved – Four Broad Imperatives With Supporting General and Specific

          Recommendations
                                                                                                   3-4 

        - Strategic Army Workforce (SAW) Concept for a Transformed Civilian

          Career Development System (Early Version)                                                             3-4

        - Authority to Pay the Expenses Required to Obtain Professional Credentials

           for Army Civilian Employees is Being Delegated Within Army
 (Policy
           Interpretation) 

   
                                                                             3-4

        - Summary of the Recent Intelligence Community Training and Education

          Board (TEB) Meeting







            2-3

        - Summary of the Recent Intelligence Community Training and Education

          Board (TEB) Meeting







            2-2

        - Additional Information on Army’s Policy on Paying for College Degrees
          (Policy Interpretation)
                                                                                         14
        - Army Publishes New Policy on Paying for Degrees
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	Determining training requirements

	Survey of training needs   

	Identifying training sources

     UPDATE Articles                                                                                              Update No.
     Joint Intelligence Virtual University (JIVU) 

  -  The Joint Intelligence Virtual University (JIVU) Provides an Automated

           Transcript of all Courses Completed and in Process of Completion                        5-4

        - Joint Intelligence Virtual University (JIVU) Usage Significantly Expands                  5-2

        - The Joint Intelligence Virtual University Has New WEB Addresses                          4-5
        - Completion of Courses on the Joint Intelligence Virtual University (JIVU) 

            by Army Members Topped 800 in FY03
                                                                  4-3
        - Joint Intelligence Virtual University (JIVU) Has a Substantial Presence on

           SIPRnet – Check It Out!
                                                                                        3-7



	        - The Joint Intelligence Virtual University (JIVU) Adds New Intel Course for

           New Employees, Language Training from DLI and Its First Synchronous

           Course









           2-5
        - Need to Publicize the Intelligence Training Available on SIPRnet and

           JWICS Through the Joint Virtual Intelligence University (JIVU)

           2-2


	     Websites and Links to Training (Schools)/Documenting Training

 -  The Army Distance Learning Program Has Over Twenty MI Courses

           And a Physical Security Course                                                                              5-4

       - Key Website For Intelligence Training
                                                                5-2

  - Joint Security Training Consortium (JSTC) Has Issued Final Skills

          Standards for Many Disciplines                                                                                4-5
       - West CPOC Training Newsletter is a Good Source of Training Information             4-5
       -  The Joint Security Training Consortium (JSTC) Is An Excellent Source of

          Information on Training and Development Opportunities for Security

          Specialists

                                                                                                 4-2
       - Check Out The Joint Military Intelligence College’s (JMIC’s) Website on the

         NIPRnet                                                                                                                      3-7

       - Selected Websites for Schoolhouses
                                                                 3-7
       - Defense Security Service E-News – Information about DSSA Courses, 

         Projects and Security Awareness Initiatives                                                              3-6
        - Joint Security Training Consortium (JSTC) Website Contains Valuable
         Information for Security Professionals                                                                        3-6
        - Updated Listing of Training Available Through the Regional Civilian

           Personnel Operations Centers (CPOCs) – Now With Offerings from

           The West CPOC                                                                                                       3-2
        - New Site Offers Free Online Courses for Federal Workers


           2-5
        - Civilian Personnel Management Training Tools Are Available on the Web

          for Those Serviced by the West Civilian Personnel Operations Center
           2-4

        - Intelligence Community Proliferation Training Catalog FY2002 is Now

          On Our Web









           2-2

        - NIMA College Opens Its Courses to the DOD Intelligence Community –

          NIMA’s School of Leadership and Professional Studies


           2-2

        - Attention Training Coordinators and Managers -- Completed Training

          Can Now Be Recorded in Army’s Automated Personnel Management

          Database (MDCPDS) Using Oracle Training Administration (OTA)

           2-1

        - Free Computer Based Training Available to All Army Civilians                                 2-1 

	Individual development plans (IDPs)

     UPDATE Articles                                                                                                Update No.

     - Individual Development Plans (Policy Interpretation)                                                  4-6

	Funding – See this topic in Chapter 13, Career Management for CP-35 positions

	Intake analysis and special programs

	Misc

     Management and Leadership Training 
     UPDATE Articles                                                                                                Update No.
     Defense Leadership and Management Program (DLAMP)

        - Opportunity for the Establishment of DLAMP Assignments in Army                        6-1
        - Defense Leadership and Management Program (DLAMP) Offers Three

          Options to Complete the Program                                                                             3-7
        - Refocused DLAMP Continues to Offer Significant Development 

          Opportunities for those Interested in Supervisory/Managerial Career Track             3-2
     Army Leadership Training.

       - Applications Are Now Due for Senior Service Colleges (SSCs)                                5-2


 - Significant Leadership Training Opportunities – Organizational Leadership

           for Executives (OLE) Course                                                                                   5-1                                                                              

       - Sustaining Base and Leadership Management (SBLM) Offers Mixture of 

           Resident and Non-resident Program to Those Within the DC Metro Area              5-1          

       - Applications for the Next Sustaining Base and Leadership Management

          (SBLM) Program are Due by October 4, 2004                                                         4-6
       - SBLM Applications are Due By May 31st                                                                   4-5
       -  Applications Will Soon Be Due for the Next Sustaining Base and Leadership

          Management (SBLM) Class                                                                                      4-3

       -  Reminder – Those Applying for Senior Service Colleges Are Required to Be

          Geographically Mobile – Post Training Assignments Likely                                      4-3       
       - Army Offers New Strategic Leadership for Executives (SLE) Course in

         Kansas City in FY04                                                                                                   3-7
       - Sustaining Base Leadership and Management (SBLM) Non-Resident

          Course Now Opens to GG-11s
                                                                           3-4

       - Training Alert - Human Resource Management Course for New Supervisors

          of Civilians (Military as Well as Civilian) is Now Available from Army                       3-3

       - Course Schedule for FY03 Organizational Leadership for Executives

         (OLE) is Now Available on the Web





           2-5

       - Army Leadership Training Reinstated – Organizational Leadership for

         Executives (OLE) Course







           2-4
       - College Credit Given for SBLM
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   Additional Courses/Programs
       - Nominations Due for the Army Congressional Fellowship Program (AFCP)             5-5

       - National Security Management Course (NSMC) Nominations Due


5-2
       - Harvard University Program for Senior Executive Fellows (SEF)                              5-2

       - Ground Intelligence Support Activity (GISA) Training Schedule                                5-2

       - Registration Has Begun for OPM’s Senior Executive Service Competitive

          Development Program – DCIPS Employees Eligible                                                5-2

  - Joint Security Training Consortium (JSTC) Has Issued Final Skills

          Standards for Many Disciplines                                                                                 4-5
 - State Department is Seeking More DOD Personnel to Attend Courses at

         the Foreign Service Institute
  





                      4-4 

	       - How to Get Seats for Joint Special Operations University (JSOU) Courses             4-4
       - Limited Number of 134s and 086s Can Also Receive Funding From the

         HQDA G-2 for Training and Development                                                                  4-3

       - Senior Service College (SSC) Programs for FY 2004 Are Accepting 

         Nominations                                                                                                               4-2
       - Center for Counterintelligence and Security Studies Could Be a New Source

         Of Training                                                                                                                 4-2
       - Suspense Date for Applications for the New Army Fellowship Program

          for Training and Experience in Strategic Intelligence is Coming Up – 31

          October 2003                                                                                                            4-1
       - Army G-2 Announces a Fellowship Program for Those Outside of Wash DC

          Desiring Training and Experience in Strategic Intelligence                                       3-7

       - How to Apply to Attend MI Military Training                                                               3-4
       - Army War College Offers Web Based Defense Strategy Course

           2-5

       - New Management Development Program Announced


                       12

	     Intelligence Community Programs

      JDA
       - IC Joint Duty Assignment (JDA) Program - Soon to Launch



7-1  

       - Pending Termination of the IC Officer (ICO) Programs                                              7-1

       - Professional Developmental Opportunities with the New DNI are Expected              5-5
      Intelligence Community Officer (ICO) Designation 
      + PERMISS Article - Intelligence Community Office (ICO) Designation
      UPDATE Articles                                                                                              Update No.

       - Pending Termination of the IC Officer (ICO) Programs                                             7-1
       - Recent Meeting of the Intelligence Community Officer (ICO)/Intelligence

         Community Assignment Program (ICAP) Board of Governors Appraises FY02 
3-1

       - Intelligence Community Officer Board of Governors Meeting Recently Held
           2-5
       - Summary of Recent ICO/ICAP Board of Governors (BOG) Meeting

           2-2
       - FY02 Begins Requirement to Consider ICO Designation When

    Filling Defense Intelligence Senior Executive Service (DISES)

    Positions
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      Intelligence Community Assignment Program (ICAP) 

- Intelligence Community Assignment Program (ICAP) Announcement

  Period To Be Opened Throughout the Month of April                                                 5-4

- SIPRnet Will Now Offer More ICAP and ICOT Information and Will Permit

         Direct Input of ICAP Applications and ICOT Credit Requests                                    5-4

      - Intelligence Community Assignment Program (ICAP) Open Announcement

            Period Has Closed – Next One Will Be During January                                          5-2

- The Next Intelligence Community Assignment Program (ICAP) Open

           Announcement Period is Here                                                                                  5-1

      - New Draft DCIPS Policy Provides for Separate Lodging Allowance for
          Those on an ICAP Assignment                                                                                  3-7

        - Intelligence Community Assignment Program (ICAP) Vacancies Have

          Closed – Now is the Time for Managers to Review and Improve Vacancy

          Announcements Before the Next Open Period                                                          3-7
        - Intelligence Community Assignment Program (ICAP) Equivalency Can Be

          Granted for Previous Assignments                                                                             3-5                                       
        - Command and IPMO to Work Together to Facilitate ICAP Assignments

 3-4


   - Review of the Intelligence Community Assignment Program (ICAP) in FY02  
 2-6
        - Intelligence Community Assignment Program (ICAP) Equivalency Can

          Be Granted for Previous Assignments





            2-4

        - New Strategies Are Identified to Aid In Increasing the Number of Army

          Careerists Going Out of Army on Intelligence Community Assignment

          Program (ICAP) Assignments






            2-3
        - Relocation Income Tax Allowance and the Intelligence Community

          Assignment Program (ICAP)






            2-2

        - Current Statistics on Army’s Participation in ICAP



            2-2


   - New Legislation Grants Lodging Allowance to Those on ICAP

           Assignments Requiring Relocation Who Chose Not to Relocate

           Their Families








            2-1

        - DCSINT Comments on the Importance of the Intelligence Community
          Assignment Program (ICAP)






             14
        - Need for New ICAP Opportunities in Support of the War on Terrorism

          And Recent Changes to ICAP and ICAP-E Policies



             13

        - High Potential Grade 12s Now Eligible for an ICAP Assignment

             12

        - New Electronic ICAP Application Concurrence/Endorsement Process
               7

        - Participation in ICAP By Non-CP35 Careerists (Policy Interpretation)
               4

     Intelligence Community Officer Training (ICOT)

  - SIPRnet Will Now Offer More ICAP and ICOT Information and Will Permit

          Direct Input of ICAP Applications and ICOT Credit Requests                                     5-4

  - Over 35 Army Employees Are Pursing ICOT Accreditation                                         5-4

  - CY05 Schedule Just Out for the Two Week Intelligence Community Officer

          Course (ICOC)                                                                                                          4-7

        - Intelligence Community Orientation Course Schedule is Now Available

           for FY04                                                                                                                    4-2                                                      
        -  Intelligence Community Officer Training (ICOT) Requirements – More and

           More Courses Have Been Given Equivalency                                                          4-2
        - Your Could Be Close to Obtaining Full Credit Toward Meeting the

            Intelligence Community Officer Training (ICOT) Requirement

 
 2-6

        - The New Two-Week Intelligence Community Officer Course (ICOC) for

           GG-14s and 15s Gets Great Reviews





            2-5
        - Intelligence Community Officer Training (ICOT) Requirements Can Be

          Met By Previous Military Training






            2-4

        - Intelligence Officer Orientation Course is Now Open to all GG-13s and

          Above Regardless of Whether They Are On an ICAP Assignment

            2-1

        - Those Seeking Intelligence Community Officer Training (ICOT) Credit

    Should Use the On-Line System






             12

        - Certain GG-13s Will Be Eligible to Take the New Intelligence Community

          Officer Course (ICOC) That Will Start This Winter (Policy Interpretation)                   10

        - Intelligence Community Orientation Course Now Opened for Those

          With ICAP Equivalency Credit






               7     
    Other IC Programs and Courses

  - The Army Distance Learning Program Has Over Twenty MI Courses

           And a Physical Security Course                                                                               5-4

        - New Mexico State University Offers Degrees in Intelligence
                                 4-7
        - Seven Careerists Approved for Participation in PRISP at NGIC                               4-7
        - Nominations Sought for the Exceptional Intelligence Officer Program (EIOP)          4-6
  - National Ground Intelligence Center Gets Approval for Four Scholarships

           in the New Pat Roberts Intelligence Scholarship Program                                       4-5
        - Managing Intelligence Community Issues (MICI) Course Schedule is Now

          Available for FY04                                                                                                      4-2

        - Check Out The Joint Military Intelligence College’s (JMIC’s) Website on the

          NIPRnet                                                                                                                     3-7
        - DIA Again Offers a DOD Intelligence Community Scholar Program for Newly

          Hired Careerists                                                                                                         3-7
        - Army G-2 Announces a Fellowship Program for Those Outside of Wash DC

          Desiring Training and Experience in Strategic Intelligence                                        3-7

        - Nomination Sought for the Exceptional Intelligence Officer Program (EIOP)
            3-6
        - Denial and Deception Advanced Studies Program (DDASP) Announced                 2-5

        - Program Announcement – DOD Intelligence Community Scholar

          Program









            2-4

        - Managers May Consider New Intelligence Community Programs For

          Both New Hires and Junior Journeymen



                                            2-3

        - The Joint Military Intelligence College (JMIC) Now Has A Thesis

          Database Website on INTELINK






            2-2
        - A New Opportunity for those In the Entry/Developmental Grade

          Band – The Intelligence Community Scholar Program



            13  

        - New DOD Intelligence Community Fellowship Program Announced
                       11

        - Mansfield Fellowship Program (Japanese Studies)



              1

      Procedures
        - Supervisors and Training Coordinators:  Reminder To Input Completed
          Training Into Careerists’ Official Automated Files                                                      4-5


	Chapter 6:   Compensation

	Overview

    +PERMISS Article – Employee Benefits Under DCIPS

          UPDATE Articles                                                                                              Update No

          - Consideration Being Given to Expansion of Entitlements for Deployed

            Civilians                                                                                                                    5-1                                                                                                               
          - Rare Opportunity for Purchasing Life Insurance                                                      4-7

          - Full Entitlements Available to “Not-To-Exceed (NTE) Appointments Greater

            than One Year (Policy Interpretation)                                                                      4-6
          - Advance Planning/Notice Recommended When Considering Retirement              4-6
          - Did You Know About Benefits?                                                                                4-6

          -  Did You Know…Thrift Savings Plan, Hatch Act and Civilian Leave and

             Earnings Statements                                                                                               4-5
          - HQDA G-1 Encourages Wider Use of Available Civilian Pay Incentives to

            Achieve Recruitment and Retention Goals                                                               3-7

     +PERMISS Article – DCIPS Recruitment and Retention Incentives


	CIPMS special salary rates

     UPDATE Articles                                                                                              Update No.
     Special Salary Schedules

         - Army Obtains Special Salary Rate for Polygraphers                                                 5-2

         - INSCOM Seeks Special Salary Rate for Polygraphers
                                             4-4
         - Special Salary Schedule Ready for Information Technology Positions in DCIPS 
           (Policy Interpretation)                                                                                                    4

	Premium recruitment bonus payment

     UPDATE Articles                                                                                              Update No.

        - Enhanced Civilian Recruitment, Relocation, and Retention Incentives - Do 

          they apply to the DCIPS workforce? (Policy Interpretation)



7-1
        - CIPMS/DCIPS Retains Several Recruitment and Relocation Incentives

          While The Competitive Service Awaits New Authority/Program for

          Recruiting, Relocation and Retention Incentives




5-5
        - Many Recruitment and Retention Tools Exist for Commands to Use

          to Attract and Retain a Premiere Workforce




            14

	Advanced hiring salary
     +PERMISS Article - DCIPS Advanced Hiring Salary
     UPDATE Articles                                                                                              Update No.

         - Advanced Hiring Salary – A Useful Tool in Competitive Labor Markets
 

            (Policy Interpretation)                                                                                               5-2
         - Recruitment Flexibility for DCIPS Managers – Advanced Hiring Salary
           (Policy Interpretation)                                                                                                4-5 


	Travel and transportation

       - DoD Policy Concerning Compensatory Time-Off for Travel                                         5-6
       - Clarification on New Compensatory Time for Travel                                                    5-5


	Step increase on reassignment

     +PERMISS Article - DCIPS Step Increase On Reassignment
     UPDATE Articles                                                                                              Update No.

.      - Recruitment Flexibility for DCIPS Managers – Step Increase on

         Reassignment
                                                                                                           4-6
       - Correction on Guidance On CIPMS/DCIPS Step Increase on Reassignment
         (Policy Interpretation)                                                                                                  4-1

	Advance payment of basic pay

	Administratively uncontrollable work pay

	Documentation

	Allowances in foreign and overseas areas

     UPDATE Articles                                                                                              Update No.

      -  Danger Pay                                                                                                                5-2



	Misc  

     UPDATE Articles                                                                                               Update No.

  - National Ground Intelligence Center Gets Approval for Four Scholarships

          in the New Pat Roberts Intelligence Scholarship Program                                        4-5
        - Payment of Expenses Now Possible to Obtain Professional Credentials                 3-6
        - Update on Foreign Language Proficiency Pay (FLPP) for Civilians                          3-5
        - Pay Setting and Step Increases
                                                                            3-4

        - Refresher on Pay Ceilings That Affect Employee Pay and the Exemplary

          Performance Award (EPA)
(Policy Interpretation)  


                      2-6

        - Repayment of Student Loans Now Possible – New Policy Also Applies

          to DCIPS (Policy Interpretation)






            14

        - Foreign Language Proficiency Pay (FLPP) for Civilians Still Uncertain                       8
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	Chapter 7:   Performance Management

	Policy

     + PERMISS Article - Performance Management 


	Special requirements for performance plans and ratings

     UPDATE Articles                                                                                               Update No.
    TAPES

       - Performance Appraisals                                                                                            5-4

       - Performance Appraisals – Minimum Rating Period                                                   5-3

       - Reminder -- Annual Rating Periods                                                                           5-3

       - Civilian Accountability and TAPES – Mid Year Counseling Due                               5-3

       - Reprise - Performance Awards and Appraisals                                                         5-2

       - Performance Awards and Appraisals                                                                         5-1                                                                   
        - Appraisal Period Soon To End – Reminder to Focus on Professional

          Development
 When Appraising Performance (Policy Interpretations)                      4-5
       - Army’s Performance Management System to be Automated                                    3-2
        - Civilian Accountability and TAPES – Mid Year Counseling Due
          (Policy Interpretation) 
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        - New Requirement for a Training and Development Objective in Performance

          Appraisal Support Forms (Policy Interpretation)
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	Standardized performance plans

	Security considerations

	Individual development plans for DISCAS-eligible employees

	Termination and removal actions

	Grievances regarding performance ratings

	Misc  (Intentionally Left Blank)



	Chapter 8:   Performance Recognition and Incentive Awards
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Section I: General Provisions
     +PERMISS Article - Performance Recognition and Incentive Awards

	Eligibility

	Policy

	Forms of recognition and qualifying criteria

	Nomination procedures and approval of awards

	Security requirements

	Documentation of awards

     +PERMISS Article - Documenting and Approving Awards
     UPDATE Articles                                                                                                 Update No.

      - Civilian Personnel Operations Center (CPOC) Processing of Awards
                       5-6
      - Reprise - Performance Awards and Appraisals
                                                       5-2
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Section II: Monetary Awards

	Establishment of goals and Objectives

	CIPMS award tables

	Performance awards

     UPDATE Articles                                                                                              Update No.

     - Reprise - Performance Awards and Appraisals
                                                      5-2
     - Performance Awards and Appraisals                                                                           5-1                                                                

	EPA

     +PERMISS Article - Exemplary Performance Award (EPA) 

     UPDATE Articles                                                                                              Update No.

     -  Performance Recognition – Exemplary Performance Award (EPA)
        (Policy Interpretation)                                                                                                  4-5
     -  Refresher on Pay Ceilings That Affect Employee Pay and the Exemplary

        Performance Award (EPA) (Policy Interpretation) 



           2-6
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Section III: Honorary Awards and Other Recognition

	Policy

	Nominations for honorary awards

	Special intelligence awards
     +PERMISS Article - Intelligence Community Awards  

     UPDATE Articles                                                                                              Update No.
     IC Awards

        - Call for Nominations for Intelligence Community (IC) Awards                                   5-1                               

        - Intelligence Community (IC) Awards





              5

     DOD Awards
        - Nominations Requested for Department of Defense

          Counterintelligence Awards






                         3



	Chapter 9:   Management-Employee Relations

	Overview
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        - Results of the Civilian Attitude Survey for FY03 Help Focus Revitalization             4-6
        - Results of the Civilian Attitude Survey for FY03                                                       4-5
        - Results of Attitude Survey of Career Program 35 Members Shows

          Strengths and Weaknesses Stemming From Many Stressful Years       
           2-2

	Policy

	Role or the CPM and ACPM in the grievance procedure

	Grievances

     +PERMISS Article - Grievance and Appeal Rights

	Appeals
     +PERMISS Article - Grievance and Appeal Rights 

	Disciplinary and adverse actions

	Termination and removal actions

     +PERMISS Article - DCIPS Termination Authority 

	Security considerations

	Misc  
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       - Compensatory Time for Travel                                                                                  5-4


	Chapter 10:   Special Termination Authority

	Overview

	Proposing and deciding officials

	Procedures

	Misc  (Intentionally Left Blank)

  

	Chapter 11:   Technical Services

	Processing personnel actions

    UPDATE Articles                                                                                               Update No.
    Processing Personnel Actions

       - Army Human Resources (HR) Task List






5-4  

       - Army Deploys New Automated Human Resource Tool
                                            5-4
       - Defense Civilian Intelligence Personnel System (DCIPS) Requirements

          Being Included within Defense Civilian Personnel Data System (DCPDS)

         11i Release                                                                                                                 3-7

       - Guide to Coding DCIPS Personnel Actions Now on the Web!

                      2-1

       - Problems with Processing DCIPS Personnel Actions


                         2

	Personnel records

	Benefits and entitlements
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       - Forfeiture of Annual Leave

                                                                           5-2
       - Federal Flexible Spending Account Program (FSAFEDS)                                        5-2

       - Thrift Savings Plan (TSP)
                                                                                      5-2
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	Misc 
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