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I.  CAREER PROGRAM 35 (INTELLIGENCE AND SECURITY).

     A.  Nominations Sought NLT 30 January 2003 to Support a UFR for Training That Would Start in Third and Fourth Quarters of FY03.  

            (1)  Requests Now Submitted Will Be Considered in a Request for Funding of an Unfinanced Requirement (UFR).  Requests need to be submitted considerably in advance to meet administrative requirements imposed on the G-2.  The window for requests for programs that would start in 1st and 2nd Qtr FY03 have already closed and funding decisions have been made.  The window for requests starting in 3rd or 4th Qtr FY03 will close on 30 January 2003.  All nominations need to be at the IPMO by that time.  Allocated FY03 funding has already been obligated but we are optimistic that a UFR can be approved for additional training and development if we get enough supporting requests for training.  Recommend all additional requests for FY03 funds, regardless of quarter, be submitted by this suspense date to ensure they receive equal consideration.  

           (2)  Eligible Programs/Costs.  CP-35 careerists may submit nominations, through their supervisory chain, for separate competitive consideration for funding for one or more of the following categories of training, development or education:  Short-term Management or Technical Training (besides Intelligence, Security and Intelligence Related training, a careerist can also include such “technical training” activities as language training); short and mid-term Developmental Assignments; or full or part-time University Education (can also include such activities as TDY for attending the Joint Military Intelligence College (JMIC) or tuition and TDY to attend a foreign area studies program).  Careerists may propose programs that combine training and development from two or more categories.  They may also request funding for just a part of their training such as just for the TDY costs.  

            (3)  Application Information.  Further information on how to apply can be obtained in the FY2003 Army Civilian Training, Education and Development System (ACTEDS) Catalog available on the NIPRnet at http://cpol.army.mil/train/catalog/index.html   Chapter 3 of that catalog contains centrally funded opportunities for Professional/Administrative Career Path Defense Civilian Intelligence Personnel System (DCIPS) employees in CP-35 as well as for other Army career programs (CPs), however, employees in other CPs must seek funding either locally or from their own CP’s Functional Chief Representative (FCR).

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1070.  If sending e-mail, please put in your “subject line” – “FCR CPD”)

     B.  Army’s Aggressive Plans for Career Programs in FY03/04.
 The Army

 G-1 recently hosted the Functional Chief Representatives (FCRs) at a regularly scheduled meeting of the Career Program Policy Committee (CPPC) to provide an update on its plans for the future.  

           (1)  Interns:  The G-1 announced they will remove themselves from the process of submitting requests for personnel actions required to begin individual intern recruitment.  They will give this responsibility back to the MACOMs and provide a powerful new automated tool to track the actions that FCRs/IPMO can also use.  This should expedite the hiring of interns.  The G-1 will also be submitting a UFR for $5m in FY03 to meet a problem with under costing of intern billets.  To date, their request has been supported by Senior Army Leadership including the G-2 through several levels of review.  Regardless, the G-1 action officer believes Career Program 35 can now start to hire a few more interns for CP-35.  A priority list will be used that the IPMO established with the MACOM Career Program Managers a few months ago.  

            (2)  Marketing of Civilian Careers:  The G-1 advised attendees to expect a national marketing campaign next spring for civilian employment.  They will also be upgrading their website to make it easier for applicants to use and begin a Army-wide vs. regional applicant database.  The G-1 will begin to target ACAP centers to tap the military that are leaving.  

(3)  Civilian Attendance at Senior Service Colleges (SSCs):  Each Career Program will be asked to identify positions that require attendance at an SSC in order to help the G-1 defend civilian requirements before the G-3.  There are also plans for a  mandatory follow-on operational assignment for all Army civilian SSC graduates.  This initiative will advance the goals of professionalizing leader development in the civilian work force, maximize the Army’s return on investment and improve justification for civilian SSC quotas.

           (4)  Civilian Leader Study Findings:  Nothing can yet be released on the Civilian Leader Study until the CofS is briefed - likely to be very soon.   

(5)  Payment of PCS for Civilian Relocations:  The possibility of a new policy mandating payment of PCS for those employees selected on a centralized referral list for high grade positions was also raised as a question from an FCR.  The senior G-1 representative stated that they would propose it to the MACOMs but believed the key issue would be how it would be funded.  

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-0343.  If sending e-mail, please put in your “subject line” – “Army Career Management”)

    C.  Nomination Deadline to HQDA, G-1 for Senior Service College Programs that Start in 2003 is 31 December 2002.  Nominations are now being accepted for  2003 Senior Service College (SSC) Programs.  The four professional military education programs that fall under SSC are the Army War College (AWC) Resident, the Army War College - Distance Education (AWC-DE), the National War College (NWC) and the Industrial College of the Armed Forces (ICAF).  Eligibility requirements, application processes, and a description of each program are listed in the Army Civilian Training Education Development System (ACTEDS) FY 2003 Training Catalog, accessible at http://cpol.army.mil/train/catalog/.  An original and one copy must be received by the Central Program Operations Division of the HQDA, G-1 (DAPE-CP-CPA) NLT December 31, 2002.  Applicants should check with their command for local suspense dates.  Acquisition personnel may forward their packages directly to that office from the Office of the Program Executive Officer (PEO) or equivalent office authority, however, non-acquisition applicants must forward their applications through command channels.  Questions may be directed to your servicing Civilian Personnel Advisory Center (CPAC). 

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1070.  If sending e-mail, please put in your “subject line” – “SSC”)

     D.  Deadline for Applications to HQDA, G-1 for Sustaining Base Leadership and Management (SBLM) Course, Class 03-2, is NLT February 14, 2003.  Army currently uses an Electronic Application Process (EAP) to accept nominations for the Sustaining Base Leadership and Management Program (SBLM).  The suspense for applications for Class 03-02 is 14 February 2002.  Class dates for the resident class are May 19, 2003 through August 8, 2003.  This program is an important developmental opportunity.  Interested applicants should access the appropriate SBLM announcement in the FY03 Catalog on the Civilian Personnel On-Line home page (http://cpol.army.mil) for a description of the course, eligibility requirements and application forms.  Interested candidates can contact their servicing Civilian Personnel Advisory Center (CPAC) for additional information.

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1070.  If sending e-mail, please put in your “subject line” – “SBLM”)

II.  TRAINING AND DEVELOPMENT (ALL DCIPS PERSONNEL).  

     A.  Intelligence Community Assignment Program (ICAP) Vacancies Closed on

15 November But Will Open Again on 1 January 2003.  The next cycle of ICAP announcements will be 1 January 2003.  At that time you may browse through announcements on the JWICS system at icap.cms.ic.gov.  At this site you will have the ability to search by position title, grade, duty station and agency or you can just scroll down and look at them all.  They will also be posted in January on the SIPRnet at dia.smil.mil/admin/icap/index.html.  Information about the ICAP can be found now on the NIPRnet at:  http://www.dami.army.pentagon.mil/offices/dami-cp/programs/ico/  

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1070.  If sending e-mail, please put in your “subject line” – “ICAP”)

     B.  “Directory” of Training Catalog Websites Are Available from DIA To Assist in Locating Training Opportunities.   The Defense Intelligence Agency maintains a “Directory of Training Catalog webpages” with links to most Intelligence Community “school houses” to include NSA’s and NIMA’s, Commands and Regional Joint Intelligence Training Facilities, Service Schoolhouses, and specialty catalogs such as for MASINT training, Proliferations and Army Control, etc.  Their websites are a great source for locating both technical intelligence and leadership/management training.  The INTELINK-TS/JWICS web address is http://www.dia.ic.gov/proj/jmitc/gits1/catalog.htm.  The SIPRnet web address is http://www.dia.smil.mil/proj/jmitc/gits/catalog.htm.

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1070.  If sending e-mail, please put in your “subject line” – “Training Catalogs”)

     C.  Joint Intelligence Virtual University (JIVU) Continues to Grow.  The Intelligence Community is making a significant commitment to JIVU.  The number of courses available via INTELINK-TS/JWICS is 265.  The number of courses available via SIPRNet is over 200.  The total number of JWICS JIVU registered users throughout the Intelligence Community are 5191.  The total number of users that accessed JIVU on the JWICS in just October was 678  (416 new users, of which 48 were Army).  The total course completions numbered 252 in October on the JWICS.  The total SIPRNet JIVU registered users are 1314.  The total number of users that accessed JIVU on the SIPRNet in October was 175 (111 new users, of which 25 were Army).  Currently, most of the courses available are from DIA, however, exchange of course information with NSA’s NSANet system is being arranged.  Managers and supervisors are encouraged to publicize the availability of this training and encourage JIVU use.  JIVU is found on the JWICS/INTELINK-TS at http://shady1.diac.jol.ic.gov and on the SIPRNet at http://206.36.151.210.  

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1070.  If sending e-mail, please put in your “subject line” – “JIVU”)

     D.  Refocused DLAMP Continues to Offer Significant Development Opportunities for those Interested in the Supervisory/Managerial Career Track.  Since its inception in 1997, the Defense Leadership and Management Program (DLAMP) has served as one of the Department's comprehensive programs for developing future civilian leaders.  The program has been recently refocused and streamlined in line with the Department of Defense's new strategic direction for civilian human resources management.  The refocused DLAMP will be more flexible, cost-effective, and efficient in meeting short- and long-term requirements for highly capable civilian leaders.  The key elements of the revised program are as follows: 

           (1)  Formal Education.  Upon graduation, every DLAMP participant is expected to have a master's degree (or equivalent advanced education), in either a technical discipline or a management field.  Participants who enter the program with a pre-existing advanced degree will be required to assess their past formal education with their supervisors and determine whether or not additional graduate courses in specific subjects are key to their success as future leaders in the Department.  These employees will be afforded the opportunity to attend up to six graduate courses in business management and public policy areas, at their local duty station, to round out their academic portfolio.  A participant who enters the program without an advanced degree may earn one through professional military education (PME) attendance (where master's degrees are conferred) or through an accredited university on a full or part-time basis.  There will be 100 master's degree fellowships awarded each year to selected program participants.  Participants are expected to pursue this opportunity with local universities and colleges. 

             (2)  Professional Military Education (PME).  All participants will receive a thorough education in national security policy, studies, and decision-making, as well as leadership.  DLAMP participants will have an opportunity annually to apply for the DLAMP-designated spaces in the 10-month PME in Senior Service Schools (SSS) and at the National Defense University (NDU).  Additionally the Center for Defense Leadership and Management Program (CDLAMP) at NDU, recently renamed School for National Security Executive Education (SNSEE), will modify its program to provide three courses on national security strategy and two on leadership.  The SNSEE courses will provide an excellent introduction to national security and leadership issues in preparation for SSS attendance and are required for all DLAMP participants who have not already graduated from an SSS or NDU. 

            (3)  Rotational Assignment.  A joint or cross-Component assignment of at least 12 months is highly encouraged, but not funded by DLAMP. 

            (4)  Backfill for Long-term Training.  Backfill may be provided to an organization that is temporarily filling behind a DLAMP participant in long-term training, (resident PME or full-time graduate fellowships). 

More information can be obtained from the ACTEDS FY2003 Training Catalog at 

http://cpol.army.mil/train/catalog/ch04dlamp.html
(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1070.  If sending e-mail, please put in your “subject line” – “DLAMP”)

III.  SUPPORT TO ARMY’S CIVILIAN HUMAN RESOURCE STRATEGIC PLAN. 
      A.  Updated Listing of Training Available Through the Regional Civilian

Personnel Operations Centers (CPOCs) – Now With Offerings from the West CPOC.


           (1)  Consolidated listing for easy review.  A consolidated listing of the regional training courses currently scheduled by Army’s CPOCs for FY '03 has been posted to the web at http://www.cpocma.army.mil/fy03_cpoc_regional_training_sche.htm. The data is sorted into four different tables:  by CPOC/region; by start date; by course title; and by location.  Courses offered by the West CPOC are now listed.  Note that it is a work in progress; as the year progresses, additional classes will be scheduled.  
           (2)  CPOCs can act as Broker and Clearing House.  The CPOC, Human Resource Development Divisions (HRDD), can broker and act as a clearing house to identify affordable, quality training courses.  The courses can be conducted at the installation or at locations central to several organizations. 
A regionalized concept for training oversight has many benefits. 
· The concept affords training opportunities for small installations that do not have a sufficient population base to fill courses.  Common needs can be identified and consolidated to fill courses. 

· Tuition costs are reduced because of bulk rates from vendors. 

· The CPOC HRDD has the expertise to screen, evaluate, procure, and coordinate training services. 

· The CPOC HRDD contracts with a carefully screened cadre of experienced, quality trainers. 

· Regionalization ensures standardization of quality and product. Nationwide all employees are afforded the opportunity to the same high quality product. 

Please contact your servicing Civilian Personnel Advisory Center if you are interested in or have any questions about a specific course or desire information about how to obtain similar training to that listed.

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1070.  If sending e-mail, please put in your “subject line” – “Regional Training”)

      B.  All Army Career Programs are Moving to RESUMIX for their Referral System.  For many years, most of Army’s Career Programs have used centralized referral systems to fill their higher graded positions.  These systems have often included provisions for evaluating/rating an employee’s expertise and abilities as well as matching expertise and abilities to requirements of specific position vacancies.  The most recent referral system has been called Easy Access.  Army can no longer support those separate systems when they are already establishing and maintaining an Army-wide applicant data base using RESUMIX to format, receive and match applicants to vacancies.  Army is therefore closing down Easy Access by the end of the calendar year and converting solely to the use of a RESUMIX-based system for all career program positions.  DCIPS employees in Career Program 35 have not used an alternative referral system since the Defense Intelligence Special Civilian Automated System (DISCAS) ceased operations about 5 years ago and have been submitting resumes through the RESUMIX system to various CONUS and OCONUS “regions” to be considered for developmental and promotional assignments.  DCIPS employees in other career programs will now have to do the same.  Fortunately, the consolidation of applicant supply data bases from each of Army’s regions is in process.  A single data base will soon preclude the requirement to submit resumes to multiple Army regions.  For now, watch Army’s employment website for updates on this consolidation and for changes in procedures for consideration for career program positions.
(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1070.  If sending e-mail, please put in your “subject line” – “Career Program Referrals”)

      C.  Job Aids for Supervisors/Managers and Admin Personnel Now Available

on the Web (Ghostview movie).  There are now ScreenCams ("how to" movies) that instruct on use of automated human resource tools.  They are accessible from the How-To movies page maintained by the HQDA G-1 on CPOL.  They can be accessed at http://www.cpocma.army.mil/howtomovies/index.htm   One of them, entitled “ Ghostview”, provides details on how to use an application called Ghostview which is used to print requests for personnel actions (RPAs), SF50s and other documents.  It is intended to instruct end users, such as CPACs, managers/supervisors and administrative personnel.  Another, entitled “Gatekeeper”, shows how to use the Gatekeeper checklist (an ART tool) with a RPA, using a Recruit/Fill action as an example.  They Gatekeeper checklist provides additional information needed for processing an RPA.  Supervisors and administrative personnel responsible for initiating personnel actions are encouraged to review this site and check out these new tools.  

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1047.  If sending e-mail, please put in your “subject line” – “Job Aids”)

     D.  Army Benefits Center – Civilian Releases its Second Edition of ABC-C News.  A Special Edition of ABC-C News has been issued with information on both the Thrift Savings and Health Benefits Open Seasons.  It can be viewed at the ABC-C web site at https://www.abc.army.mil/   The ABC-C News will be published on a quarterly basis as will "special" editions on an as needed basis.  The expected dates of future releases should be in Dec, Mar, & Jun.  Employees should take the time to obtain and review these newsletters so that they do not miss an opportunity to receive information that could help them in making informed and timely decisions concerning their current and/or future benefits and entitlements.  
      E.  Army’s Performance Management System to be Automated.  Army will soon be fielding an automated performance management system called Army Automated Management Support System (APMS) XXI that will be equally applied to DCIPS as well as Competitive Service personnel.  APMS XXI is a web-based system designed to allow for the creation and documentation of performance plans, evaluation reports, and awards.  APMS XXI contains three basic modules:  Support Form and Evaluation Report Module; Awards Module; and Planning Module.  The Support Form and Evaluation Module establishes the rating chain, and creates and documents the performance objectives and rating.  The Awards Module processes all monetary and honorary awards.  The Planning Module allows the rater to enter mission a statement for his/her unit and any organizational objectives to be worked during the rating cycle.  Additionally, an interface between Army’s automated personnel management system and APMS XXI will be available to automatically flow overall performance ratings and awards.  This process will update appraisal and awards histories that result in the payment of any monetary awards from the Defense Finance and Accounting System.  Features of the web-based APMS XXI are:

        (1)  One system for all Appropriated Fund employees.  It will duplicate the current TAPES Senior System.  

        (2)  90-day minimum rating period (under performance standards).  90-day minimum rater/ratee relationship prior to completing an Evaluation Report.

        (3) Documented rater certification for responsibility to counsel ratees.  Abolishes the mandatory mid-point.

        (4) Mandatory Senior Rater, except where the rater is a commander.  Rating chains are set up on-line and raters may pass the established rating chain date to a replacement supervisor.  Rescinds the use of Special Ratings.

        (5)  Overall performance ratings of exceeds standards for 75% or more objectives require senior rater comments on potential.

        (6)  Opportunity for rater to document accomplishments/observations (viewable by ratee) on ratee performance during the rating cycle.

        (7)  Mandatory mission impact statement for GG-14 and GG-15 employees on contributions/accomplishments toward strategic organizational goals.

        (8)  EEO and Affirmative Action defined as separate objectives for supervisors.

        (9)  Core EEO standard required for non-supervisory employees.

      (10)  Documented record for planned and completed training during the rating period.

      (11)  All honorary and monetary awards initiated and approved using APMS XXI.

      (12)  On-line help and guidance for ratees and raters in preparing performance plans, appraisals and awards, respectively.

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1045.  If sending e-mail, please put in your “subject line” – “APMSXXI”)

      F.  New Website for Leave and Earnings Statements – MYPAY.  The website formerly known as Employee Member Self Service (E/MSS) has undergone a make over.  This site, which gives employees online access to their leave and earnings statements (LES), can now be found at https://mypay.dfas.mil/.  Employees are encouraged to use MYPAY to view and print their biweekly LES instead of having them mailed to their homes.  Electing to receive your LES electronically can result in significant postage savings.  In addition, your LES can be viewed and printed as early as the Friday preceding the actual pay date. The current and the two previous LES are always available for viewing and/or printing.  Additional features of MYPAY allow you to view and print tax statements; change federal and state tax withholdings; update bank account and electronic fund transfer information; manage allotments; make address changes; purchase U.S. Savings Bonds; and view and print travel vouchers.  Visit the website and obtain a copy of the new brochure on MYPAY (listed under Hot Topics).  If you do not have a Personal Identification Number (PIN), you can obtain it via the current website. 


      G.  Intelligence Organizations Can Take Advantage of the Many Recruitment Events Planned by Army.  The Army G-1 at HQDA has conducted a number of recruitment trips each year to attract individuals to Army employment.  The current schedule is provided at the Appendix.  Managers and supervisors with vacancies can participate in these planned events by contacting their supporting Civilian Personnel Advisory Center.  
(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1047.  If sending e-mail, please put in your “subject line” – “Army Recruiting Initiatives”)

       H.  Brief Summary of the Intelligence Personnel Managements Office’s (IPMO)
Activity in FY02.  The intelligence personnel community transferred centralized DCIPS servicing from both the National Capital and Southeast Regions to Ft. Huachuca, AZ; published training on the web on both Basic DCIPS and on the Coding of DCIPS personnel actions; advised managers of the results of an attitude study of the intelligence workforce; reissued affirmative action policy on the selection of managers and experts; and published monthly updates.  In conjunction with the DOD Intelligence Community, the Intelligence Personnel Management Office also assisted the Office of Secretary of Defense in developing DCIPS Policy, participated in joint recruitment ventures, began work on an Army Intelligence Community recruitment website to provide an interface between Army's and the Federal Intelligence Community's, marketed an important new source of web based training, the Joint Intelligence Virtual University, and obtained legislative authority to pay a lodging allowance for employees on Intelligence Community Assignment Program (ICAP) rotational assignments.
(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-0343.  If sending e-mail, please put in your “subject line” – “IPMO Activities”)

IV.  REVITALIZATION AND RESHAPING OF THE CIVILIAN WORKFORCE.

      A.  New Director of DIA Endorses Workforce Thrust.  The Assistant Deputy Chief of Staff, G-2 recently briefed senior Military Intelligence leadership on the Revitalize/Reshape the Workforce Thrust at a Senior Military Intelligence Officer Conference (SMIOC).  It was agreed at the meeting that ensuring a quality workforce remains a vital factor/dimension in any program to transform DOD Intelligence.  Vice Admiral Jacoby, the new Director of DIA, was a strong supporter.  Like the other three Thrusts, however, the Revitalize/Reshape the Workforce Thrust will likely transform or restate itself to be both more consistent within the current environment.  The vectors most likely to remain will be:  Promote and Invest in Training, Education and Development; Fully Integrate Reserves; Develop Flexible Federated Organizational Structures; Develop/Support Recruitment Initiatives; Recommend Innovative Policies and Legislation; Improve Diversity Posture and Establish Representation and Diversity Goals; and Project Future Force Requirements.  The last two are likely to differ from the others by being less focused on joint initiatives and more focused on encouraging initiatives by individual components.  All will have an existing board, committee or working group in charge that will be their champion.  Rather than a Senior Steering Group that identifies specific initiatives will more likely be a Senior Leader Human Resource Forum made up of Agency and Service “Deputies” that would review the programs and accomplishments of the champions, recommend broad objectives, and report periodically to Senior Military Leadership through MIBs and SMIOCs. 

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-0343.  If sending e-mail, please put in your “subject line” – “Workforce Thrust”)

      B.  Joint Recruitment Events Planned By the Intelligence Community for FY03

Are Off to a Great Start.  MACOM Career Program Managers (CPMs) were recently  asked to participate in four joint recruitment events in FY03.  For these events, either NSA, DIA or NIMA would purchase space for a recruitment booth that would be manned by representatives from many Intelligence Community (IC) agencies and services.  

           (1)  The first event was sponsored by NSA and was at the 16th Annual Hispanic Association of Colleges and Universities (HACU) Conference in Denver Colorado from 26-29 October 2001.  The HACU, a non-profit organization, represents more than 300 colleges and universities committed to Hispanic higher education success in the U.S., Puerto Rico, Latin America and Spain.  Both a Ft Huachuca CPAC HR Representative and a HQ INSCOM HR representative attended.  

           (2)  The second event was again sponsored by NSA and was the American Indian Science & Engineering Society (AISES) 2002 National Conference from 7-8 November 2002 in Tulsa Okalahoma.  A Ft Huachuca CPAC HR representative attended.

           (3)  The third event was sponsored by NSA and NIMA and was the1st Annual Asian Diversity Conference from 14-15 November 02 in New York, New York.  A West CPOC HR representative, a Ft Huachuca CPAC HR Representative, and for the first time, a functional representative from HQDA, ODCS, G-2 attended.  From the IC recruitment perspective, our effort at the Asian Diversity Job Fair was a resounding success.  In the two-day period, we collected over 300 resumes.  This event was also significant because it was the first time:  the IC used a specially made IC backdrop;  handed out mini-CDs as a recruitment tool giving information about the Intelligence Community; and highlighted the new IC Recruitment Website on the INTERNET at http://www.intelligence.gov/   

            (4)  The next event will be sponsored by DIA and be at the National Society of Black Engineers (NSBE) from 19-23 March 2003, in Anaheim, CA.  Also under consideration are an Asian Diversity Conference from 11-13 April 03 in San Francisco, California and a Joint Intelligence Community Career Fair, date and location TBD.

            (5)  Army’s goal for these events is to not only obtain many high quality applicants but also to create a network of individuals within Army MI (functional and HR) who are interested in helping us to increase Army's visibility as part of the IC and enhance our ability to recruit talented candidates.  Volunteers from the intelligence community are especially needed to present Army’s intelligence careers in as positive a light as possible at these next events. 

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1047.  If sending e-mail, please put in your “subject line” – “Joint Recruitment”)

V.  IPMO WEBSITES AND STAFF LISTING.

     A.  IPMO Has Moved Back to the Pentagon!  The IPMO moved back to the Pentagon with the rest of the Office of the Deputy Chief of Staff, G-2 on Friday, 22 November.  We are located in an “area” designated 2E367 and are most easily reached from the entrance to the G-2 at 2D350 located on the second floor and off of the 3rd Corridor between the Food Court and E ring .  Our new mailing address is:

HQDA DCS, G-2

ATTN:  DAMI-CP (Name of IPMO Member)

1000 Army Pentagon

Washington, D.C.  20310-1000.  

Our unclassified fax number is (703) 695-3070 and the DSN is 225.  (The fax number is changed from what was separately circulated by e-mail during the week of 18 November)  The phone numbers listed for IPMO action officers in each of these articles are for the new Pentagon address.

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1047.  If sending e-mail, please put in your “subject line” – “Return to Pentagon”)
     B.  Knowledge Center (KC) Website for DCIPS/IPMO Will Soon Be Available.  The IPMO will be migrating its NIPRnet site to the Army Staff’s Knowledge Center (KC) in the near future.  The KC offers several important advantages:  It permits the display of more information on a web page; It offers a “search” feature to ensure you have found everything on a subject; It permits users to “subscribe” to specific documents to ensure they get the latest changes; It offers the ability to collaborate on-line and comment on draft documents; and, because it is restricted to those with KC accounts, It will permit the direct posting of e-mail addresses of IPMO staff members.  We will also use the migration to the KC to restructure our DCIPS information so that information on a subject will be linked together regardless of the type of document.  The KC will become in time the chief unclassified site for the

G-2 and our presence on the “open” NIPRnet site will be significantly diminished.  Also once the KC site has been up for a while we will begin sending out only an announcement that a new DCIPS/IPMO Update has been posted along with its web site.  We will no longer e-mail this entire document to you.

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1047.  If sending e-mail, please put in your “subject line” – “KC Website”)

     C.  Information from Back Issues of DCIPS/IPMO Updates Are Now Easier to Find.  Back issues of the DCIPS/IPMO Update are posted on each of the IPMO’s three web sites.  On the NIPRnet go to:  http://www.dami.army.pentagon.mil/offices/dami-cp/guidance/.   An Index is also posted that is formatted according to the broad topic areas reflected in the Chapter and Paragraph headings found in AR690-13.  Now, only Update articles that are still current are listed along with listings of related DCIPS Personnel Management and Information Support System (PERMISS) articles.  This should make it easier to not only find the Update article on the subject you are looking for but also find out what other relevant policy or guidance exists. 

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-0343.  If sending e-mail, please put in your “subject line” – “UPDATE Index”)

     D.  IPMO Staff Listing.  Recent changes in security procedures have resulted in a change in practice in listing the names of the Actions Officers from the IPMO within each Update article.  We will now list the following “address”- mailto:dcips@hqda.army.mil along with the POCs phone number.  If sending e-mail, please put in your “subject line” enough information so we can route it to the right action officer.  E-mail sent to this address will arrive at a common website for the Intelligence Personnel Management Office where it will be screened on a daily basis and forwarded to the appropriate action officer.  The phone number listed with the “address” in any Update Article will be that of the appropriate action officer.

     E.  IPMO Websites.  

Internet/NIPRNET - ODCSINT (DAMI-CP)
http://www.dami.army.pentagon.mil/offices/dami-cp/

Intelink-S/SIPRNET - ODCSINT (DAMI-CP)
http://www.dami.army.smil.mil/offices/dami-cp/
Intelink-TS/JWICS - ODCSINT (DAMI-CP)
http://www.dami.ic.gov/offices/dami_cp/
APPENDIX A – Listing of Recruitment Visits Sponsored by Army G-1



Contact your Civilian Personnel Advisory Center (CPAC) for further information

	 
	DATE
	HISP
	HBCU
	TRIBAL 

	1.UNIVERSITY OF CENTRAL FLORIDA ( ORLANDO, FLORIDA)   *                            
	22-Jan-03
	X
	 
	 

	2.FLORIDA A&M UNIVERSITY  ( TALLAHASSEE, FLORIDA)    
	27-28-Jan-03
	 
	X
	 

	3.UNIVERSITY OF SOUTH FLORIDA (TAMPA, FLORIDA) *
	30-Jan-03
	X
	 
	 

	4. FLORIDA INTERNATIONAL UNIVERSITY (MIAMI, FLORIDA)
	04-Feb-03
	X
	 
	 

	5. CALIFORNIA STATE POLYTECHNIC UNIVERSITY (POMONA, CALIFORNIA) *
	06-Feb-03
	X
	 
	 

	6. PRAIRIE VIEW A & M UNIVERSITY (PRAIRIE VIEW,TEXAS)         
	12-Feb-03
	 
	X
	 

	7. CALIFORNIA STATE UNIVERSITY (FRESNO, CALIFORNIA)
	20-Feb-03
	X
	 
	 

	8. HAMPTON UNIVERSITY( HAMPTON, VIRGINIA)
	27-Feb-03
	 
	X
	 

	9. UNIVERSITY OF TEXAS PAN AMERICAN  (EDINBURG, TEXAS)
	04-Mar-03
	X
	 
	 

	10. UNIVERSITY OF MARYLAND EASTERN SHORE( PRINCESS ANNE, MARYLAND)
	07-Mar-03
	 
	X
	 

	11. VIRGINIA UNION UNIVERSITY( RICHMOND, VIRGINIA)
	09-Mar-03
	 
	X
	 

	12. LANGSTON UNIVERSITY ( LANGSTON, OKLAHOMA)
	12-Mar-03
	 
	X
	 

	13.  NESBITT NATIONAL CONFERENCE  ( ANNHEIM, CALIFORNIA) *
	17-23-Mar 03
	 
	X
	 

	14. SOUTHWEST TEXAS STATE UNIVERSITY (SAN MARCOS, TEXAS)
	26-Mar-03
	X
	 
	 

	15. UNIVERSITY OF TEXAS AT SAN ANTONIO (SAN ANTONIO, TEXAS)
	27-Mar-03
	X
	 
	 

	16. ST.THOMAS UNIVERSITY(MIAMI, FLORIDA)                          
	30-Mar-03
	X
	 
	 

	17. UNIVERSITY OF ARKANSAS( PINE BLUFF, ARKANSAS)                    
	03-Apr-03
	 
	X
	 

	18. NAFEO 27TH NATIONAL CONFERENCE (WASHINGTON, DC)
	8-11 Apr 03
	 
	X
	 

	19. ARIZONA STATE UNIVERSITY (TEMPE, ARIZONA) *
	12-Apr-03
	X
	 
	 

	20. CALIFORNIA STATE UNIVERSITY (LOS ANGELES, CALIFORNIA)
	17-Apr-03
	X
	 
	 

	21. LINCOLN UNIVERSITY( JEFFERSON CITY, M0)  *
	22-Apr-03
	 
	X
	 

	22. MORGAN STATE UNIVERSITY(BALTIMORE, MARYLAND)    *
	25-Apr-03
	 
	X
	 

	23. SINTE GLESKA UNIV AWARENESS WEEK  (MISSION,SOUTH DAKOTA)       
	02-May-03
	 
	 
	X

	24. FLORIDA STATEWIDE JOB FAIR ( ORLANDO, FLORIDA)
	08-May-03
	X
	X
	X

	25. ASIAN PACIFIC AMERICAN LEADERSHIP CONFERENCE(WASHINGTON, DC)                   
	16-20 Jun 03
	 
	 
	X

	26. 34TH NATIONAL FED' EMPLOYED WOMEN TRNG PROG (CHICAGO, ILLINOIS)
	7-11 Jul-03 
	X
	X
	X

	27. SAINT MARY'S UNIVERSITY (SAN ANTONIO, TEXAS)*
	04-Sep-03
	X
	 
	 

	28. UNIVERSITY OF NORTH FLORIDA ( JACKSONVILLE, FLORIDA) *
	11-Sep-03
	X
	 
	 

	29. ELIZABETH STATE UNIVERSITY(ELIZABETH CITY, NORTH CAROLINA)   
	18-Sep-03
	 
	X
	 

	30. WINSTON SALEM STATE UNIVERSITY (WINSTON SALEM, NORTH CAROLINA) *      
	25-Sep-03
	 
	X
	 

	New Schools    *  Revised 10/23/02
	 
	 
	 
	 


Purpose and Intended Audience.  This Update on the Defense Civilian Intelligence Personnel System (DCIPS) and actions of the Intelligence Personnel Management Office (IPMO) is disseminated to:  Army’s DCIPS civilians and their supervisors through their Major Command and Activity Career Program 35 (Intelligence) Career Program Managers; to Senior Civilian Military Intelligence Leaders; and to Army’s Civilian Personnel Management Community.  The information it contains is from authoritative sources but is in itself not regulatory in nature.  This issue, as well as previous issues, will be posted on the NIPERNET, SIPRNET and INTELINK-TS/JWICS.  On the NIPRNET go to http://www.dami.army.pentagon.mil/offices/dami-cp/newsroom.asp  An important additional source of information on DCIPS is the DCIPS articles in Army’s Personnel Management Information Support System (PERMISS).  They can be viewed on the NIPRNET at http://cpol.army.mil/index.html.  Once there, click on Reference, then PERMISS and then on DCIPS.     

Questions, Concerns and Recommendations about DCIPS/IPMO Updates.  Direct concerns about the format, frequency and distribution to IPMO POC mailto:dcips@hqda.army.mil or by phone at DSN225-0343.  Direct questions concerning content of individual articles to the indicated IPMO staff POC.
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