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I.  SUPPORT TO ARMY’S CIVILIAN HUMAN RESOURCE STRATEGIC PLAN. 
A.  IPMO Goes Live with NIPRnet Recruitment Website Called “CEAMI”.  DAMI-CP has just gone live with a new website, called “Civilian Employment with Army Military Intelligence” (CEAMI).  It can be found at: http://www.ceami.army.mil/.  Design began over a year ago to first provide a bridge between the Intelligence Community's (IC’s) employment cite at: http://www.intelligence.gov/.  The IC site is part public relations tool as well as a recruitment tool.  It has information about the IC and about careers in the IC as well as links to each Agency's and Services' employment website.  Similarly, CEAMI also provides information about Army MI and about civilian careers with MI as well as points visitors to Army's webpages for specific job opportunities.  During development of CEAMI it also became clear that additional guidance was needed about how to surf Army's employment webpages so that the experience would be more user friendly for those looking specifically for MI type jobs.  CEAMI therefore added sections of information to assist.  DAMI-CP considers the site a work in progress and expects to continually update and improve it.  Comments, concerns and recommendations are welcome from everyone.  Help us market it.  Let your friends know!!

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1047.  If sending e-mail, please put in your “subject line” – “CEAMI”)

B.  Interchange Agreement with OPM Temporarily Lapses – Retroactive

Extension Again in the Works.
  DOD and the Office of Personnel Management (OPM) have had an Interchange Agreement for many years that permitted movement between the Civilian Intelligence Personnel Management System (CIPMS) and the Competitive Service.  This agreement was reviewed and extended periodically by OPM and DOD.  The last extension expired on 30 September 2003.  DOD has just forwarded a request to OPM seeking a one-year extension.  OPM’s reaction has been initially positive.  An extension could be approved very soon.  Considering that many extensions have been granted in the past after the expiration date with retroactivity, we believe that there is a good chance it will be done again.  Recommend continuing processing personnel actions as if the Interchange was already extended.  The Intelligence Personnel Management Office (IPMO) is available to provide guidance on a case-by-case basis until receipt of the official notification of the extension.
(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1047.  If sending e-mail, please put in your “subject line” – “Interchange Agreement”)

C.  Can Your Boss Deploy You to Iraq? – You Bet!!  Some civilians have been hearing about the possibility that they or their co-workers may be deployed to Iraq or other countries where the US Army is serving in peace-keeping/crises roles.  

         (1)  Involuntary Deployment is Possible.  Many think that their commander cannot direct their involuntary deployment.  Although it is Army policy to deploy those who have been pre-identified for possible deployment or who have volunteered, Army can still direct deployment of those who have not volunteered.  Army Pamphlet 690-47, DA Civilian Employee Deployment Guide addresses deployment issues.  Para 1-2, Authority to Deploy, states in part:  “Management, however, may take appropriate administrative action, including separation from the federal service, if a civilian employee refuses to perform such functions until relieved by appropriate authority.  Employees may be directed to perform these functions regardless of whether they have been pre-identified as emergency essential, have signed the emergency essential agreement, or had previously agreed to perform such functions.”  Although management does maintain this right it must also ensure such decisions are made clearly on the basis of mission requirements.  See also the PERMISS article at:  http://cpol.army.mil/permiss/114a.html
         (2)  Misconceptions About Deployed Service.  Many employees faced with the possibility have misconceptions about the requirements for overseas deployed service and the benefits and entitlements coming to them.  DA Pamphlet 690-47 is a great source of answers and should be studied by any who may be deployed.  For instance, para 1-10 requires civilians to take specified immunizations or medications; para 1-30 covers Danger Pay entitlements of up to 25% of salary; para 1-34 covers medical care and Federal Employee’s Compensation Act Benefits; and para 1-35 covers life insurance entitlements. 
(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1047.  If sending e-mail, please put in your “subject line” – “Deployment of Civilians”)

D.  Undocumented Details to Positions With Different Qualification Requirements

or at Higher Grades Generally Cannot Be Used Later to Qualify for Positions.  

ISSUE:  Recently, an issue was raised to the IPMO concerning undocumented assignments, especially to higher graded work and/or work in other career paths.  For instance, a Security Assistant, GG-086-7 in the Technician Career Path was unofficially detailed for over a year to take over the work of a Security Manager, 

GG-080-12 in the Professional/Administrative Career Path.  The Assistant later applied for a Security Specialist, GG-080-11 position but was found unqualified by the Civilian Personnel Operations Center (CPOC) because the Assistant’s resume did not document at least one year of specialized Security Specialist experience at the 

GG-080-09 level.  The applicant had not documented the time spent on the detail.

ANSWER:  Unless higher level work is documented by temporary promotion or detail, experience will be credited at the grade level of the employee's job of record/grade and series of record.  A Civilian Personnel Operations Center doesn't have any way of verifying an applicant's claim of performance of higher level work that is not officially documented unless the employee supplies it.  Additionally while an individual may claim performance of higher level work/work in the same or different career path, it would be unlikely, that the full range of the higher level work/work in the Professional/Administrative career path would be assigned to someone several grade levels lower in the Technician/Assistant Career Path.  If employees did perform higher level work (and/or in a different Career Path) beyond 30 days they should normally be officially detailed and if beyond 180 days they should normally have been either competitively detailed or temporarily promoted.  If it is necessary to perform work in a higher grade or in a different career path, management officials should ensure appropriate merit competition to provide equal opportunity to all prospective candidates.  CPOCs therefore will generally credit experience gained by detail or temporary promotion only if the applicant documents in the resume that the work was performed on official detail or temporary promotion.  CPOCs may also credit unofficial details if former supervisors are identified with phone or e-mail addresses who can be contacted for verification.  This can be done by modifying the experience block on the Resume to clearly explain that this was an informal detail and encourage the reader to contact the supervisors who can be cited to confirm that detail. 

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1047.  If sending e-mail, please put in your “subject line” – “Documentation of Details”)

E.  Correction on Guidance On CIPMS/DCIPS Step Increase on Reassignment. 

ISSUE:  Recently, an issue arose that required reconsideration.  A DCIPS supervisor who was having difficulty filling Security Specialist positions with seasoned careerists located an employee in a DOD Intelligence Agency willing to consider a lateral move but not without an incentive.  A CIPMS/DCIPS two-step increase on lateral move was agreed upon only to find out that the applicable policy was interpreted as prohibiting this incentive since the employee was both already in the same commuting area and in DCIPS.  (The DOD Intelligence Agencies are becoming a part of DCIPS just like Army.)

ANSWER/CORRECTION:  Current policy in DOD MANUAL 1400.34-M, DOD CIPMS, Chapter 5, paragraph E-5, Pay Setting and Step Increase on Reassignment, prohibits granting a Step Increase on Reassignment within a commuting area for CIPMS employees.  Current Army policy in AR690-13, chapter 6, paragraph 6-6 also ties it to CIPMS employees of the same or different department.  Although we now call our system DCIPS, we are still directed to work under our old CIPMS policy (and each Intelligence Agency continues to work under it’s old policy) until new DOD-wide DCIPS policy is approved (date still very undetermined).  CIPMS, by definition covers Army, Navy, Air Force and Marines (Departments), not the Defense Intelligence Agencies of DIA, NSA, NIMA, etc.  When the two-step increase on reassignment tool was established in CIPMS, it was specifically established to attract applicants from Intelligence Agencies regardless of geographic location since they were outside of CIPMS.  This policy is still in effect.  The other Services in fact use it at this time to attract DIA, NSA, employees, etc. within the greater Washington DC commuting area.  It is true that some of our briefing charts posted on the web are misleading on this issue.  We will make corrections immediately. 

It should also be noted that the current title of this incentive Step Increase on Reassignment was designed to use for both “reassignments” within a Department like Army and with appointment actions when hiring from outside of a Department (a lateral move).  The IPMO maintains guidance on its website on coding personnel actions and will clarify information to show that this incentive can be used both ways despite its title and in both cases must observe the rule that CIPMS/DCIPS employees (those now in the Military Departments but not the Agencies) cannot be granted this incentive if they come from within the geographic commuting area.

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-0343.  If sending e-mail, please put in your “subject line” – “CIPMS Step Increase On Reassignment”)

F.  Use of Position Descriptions from FASCLASS and Responsibilities of Supervisors, HR Professionals and Employees in Position Classification Complaints and Appeals.  
        (1)  The Fully Automated System For Classification (FASCLASS) Is an Information Resource But Does Not Substitute for Position Classification.  A major issue of a recent classification complaint revolved around the use of a position Description (PD) taken from FASCLASS.  DCIPS must derive title, series and grade classifications based on the assigned duties and responsibilities, described in detail through the job classification factors and as compared to the appropriate classification standard's description of those factor levels.  FASCLASS, a database of all Army PDs, is a resource for supervisors but is not a complete substitute for the classification process.  A PD in FASCLASS may be adequate and accurate for one position but not necessarily adequate and accurate to describe and classify another job.  Work assigned to a position must be classified against the appropriate Standard and not against some other position description.  Sometimes a PD in FASCLASS is close but not close enough to the job in question to use without modification without misunderstandings occurring.  The supervisor may be required to submit new job information and modify the PD from FASCLASS to clarify what is required/expected.  For instance, Factor A, Knowledges, could be misunderstood between the employee and the HR organization.  The employee's supervisor needs to ensure required knowledges are accurately described.  This is often the Factor that needs the most tailoring when taking a PD from FASCLASS.  A review of PDs in FASCLASS can sometimes help illuminate the different levels but a review of the Factor levels described in the Army Occupational Guide may be more helpful and definitive. (see CIPMS classification guidance at: http://www.dami.army.pentagon.mil/offices/dami-cp/guidance/position_management/) 

        (2)  Responsibilities Regarding Classification Complaints and Appeals.    Complaints and appeals often reflect miscommunication or lack of communication between the employee, the supervisor and/or the servicing Human Resource offices.  It is therefore important that the complainant/appellant and their supervisor communicate with the appropriate HR staff members ASAP.  It is the responsibility of an employee's supervisor to help obtain the reasons for a classification for the employee if they cannot directly provide them.   

        (3)  Complaint/Appeal Process.  CIPMS/DCIPS employees may generally file a classification complaint or appeal at any time.  The classification complaint/appeal process is described in AR690-13, chapter 3, Section IV and can be found at:  http://www.dami.army.pentagon.mil/offices/dami-cp/guidance/armyregs/ar690-13/ 

There are also a number of PERMISS articles on this subject which can be found at:  http://cpol.army.mil/george/permiss/tree.cgi?MainSection=DCIPS   

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1045.  If sending e-mail, please put in your “subject line” – “Training Opportunities”)

G.  Check Out FASCLASS if You Need to Develop a Job Description.  HQDA, G-1 has recently announced that FASCLASS Release 4.3 was fully and successfully deployed on 10 September 2003.  You can now search for PDs that may be suitable for use in building a new PD or find the PD to which you or another employee are presently assigned.   Features of FASCLASS include:    

· Ability to search for Postions Descriptions by any combinations of the following:  PD number, series, title, grade, MACOM, pay plan such as GG for DCIPS postions, career program such as 35 for the Intelligence and Security Career Program, and installation.

· Ability to search for key words in the body of the PD with up to five sets of key words. 

· Ability to have the result sorted based on up to three criteria (from the following six - PD Number, Series, Title, Grade, Pay Plan and Army HR region) and displayed for further study.  

Although the previous article did warn about problems with using PDs from FASCLASS, it still can be heldful to look at a PD that is similar enough to the work of a position to start modifying.  Check it out at:  http://cpsfc.belvoir.army.mil/fasclass/inbox/.

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1070.  If sending e-mail, please put in your “subject line” – “FASCLASS”)

H.  HQDA G-1 Requires All Vacancy Announcements to Clearly State Whether the

Army Will Pay PCS Allowances.  In a recent memo, the G-1 has directed that the provisions of the Joint Travel Regulations relating to Permanent Change of Station (PCS) allowances will be applied when advertising Army vacancies.  The PCS authorization must be clearly communicated in writing to applicants prior to referral and selection for Army jobs.  All Army vacancy announcements will therefore include a statement regarding the payment of PCS allowances.  Individual vacancy announcements must include a specific statement on whether PCS allowances will or will not be paid.  Open continuous announcements (OCA) may include a general statement, but prior to referral, applicants must be notified in writing that PCS will or will not be paid.  Beginning in October 2003, the Army Interest and Availability program will be used in conjunction with all open continuous announcements to provide specific notification to applicants referred under the OCA that PCS will or will not be paid.

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1047.  If sending e-mail, please put in your “subject line” – “PCS”)

II.  CAREER PROGRAM 35 (INTELLIGENCE AND SECURITY).

A.  The FY03 Functional Chief Representative (FCR) Competitive Development Program (CDP) Was a Big Success.  We trained substantially more people in FY03 than any other year.  Over $.5m was obligated from HQDA funds that supported 129 training instances.  We would like to see many more careerists assisted in FY04 and hope to be able to gather even more funds.

	Category        
	Instances
	Dollars

	Short-term Management Training
	  36
	$150K

	Short-term Technical Training
	  41
	$111K

	University Training
	  33
	$136K

	ICAP Temporary Change of Station
	    3
	  $60K

	Intelligence Community Officers Course
	  16
	  $46K

	Totals
	129
	$503K


(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1063.  If sending e-mail, please put in your “subject line” – “RASS”)

B.  The Assistant DCS, G-2 is Requesting Nominations for New Senior Program Positions.  The Assistant G-2 has just sent to Army MACOMs a memorandum requesting nominations for additional senior civilian positions, both Defense Intelligence Senior Executive Service (DISES) and Defense Intelligence Senior Leader (DISL) requirements.  (Under legislation that granted DOD the authority to establish the Defense Civilian Intelligence Personnel System (DCIPS), DOD will be converting the tri-service Senior Intelligence Executive Service (SIES) and Senior Intelligence Professional (SIP) programs to DOD-wide DISES and DISL programs.)  The current cumulative Army DISES/DISL ceiling is 26, of which no more than 15 can be DISES.  Nineteen of these allocations have been established and are filled or in the process of being filled for a total of 11 DISL and 8 DISES.  Seven allocations from Army’s existing ceiling remain available for either DISL or DISES positions.  

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1045.  If sending e-mail, please put in your “subject line” – “Senior Level Positions”)

C.   The Army Civilian Attitude Survey Is Now Available – Take Time to Fill It Out.

The Army Civilian Attitude Survey is Army's primary attitude and opinion survey of the civilian workforce.  It measures job satisfaction, workforce morale, and other issues.  Your input is extremely valuable since the results are used locally, by MACOMs and at HQDA for strategic planning and change management.  It should take 20 minutes to complete the survey.  Be assured this survey is confidential.  To protect your privacy, no names are collected and only group statistics are reported.  Results pertaining to your installation will be provided through your commander.  All Army civilian employees and supervisors should take this survey, which must be taken on a computer that can access the world-wide web.  The survey is voluntary and may be taken during your normal duty hours.  If you have difficulty finding a computer to take the survey, your supervisor will help you.  Foreign national employees will have the opportunity to take non-English versions of the survey in a few weeks.  The survey does not apply to military, National Guard Technician (Title 32), or contract employees.  Click on http://cpol.army.mil/survey/dasurvey or copy this link into your browser to get to the survey.  The actual hyperlinks to the employee or supervisor survey are located toward the bottom of the General Instructions page.  If you get “security alert” messages click the “OK” and/or “yes” buttons and proceed to the survey.  If you have any question, address them to the survey office at (703) 325-8684, DSN221-8684, or mailto:ArmySurvey2003@asamra.hoffman.army.mil.

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1070.  If sending e-mail, please put in your “subject line” – “Attitude Survey”)

D.   The Intelligence Personnel Management Office (IPMO) Will Be Making a  Presentation on Training Opportunities at the Upcoming Foreign Disclosure Conference in New Orleans.  A representative of the IPMO will be briefing the attendees on 4 December on training and development opportunities at the Foreign Disclosure Conference.  The FCR’s Competitive Development Program will be briefed to provide information on funding and the Intelligence Community Officer (ICO) Designation Programs, the Army Civilian Training and Development System (ACTEDS) plan for Career Program 35, Intelligence and Security and the Defense Leadership and Development Program (DLAMP) will be briefed to cover the major available programs.  Additionally, information on websites for training resources will be provided to include the Joint Intelligence Virtual University (JIVU), a computer based training resource. 

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-0343.  If sending e-mail, please put in your “subject line” – “Training Opportunities”)

E.  Suspense Date for Applications for the New Army Fellowship Program for Training and Experience in Strategic Intelligence is Coming Up – 31 October 2003.  A new two-year training and development opportunity is being announced by the Functional Chief Representative for Career Program 35, Mr. Terrance Ford.  It is presently called “Army Fellowship in Strategic Intelligence.”  Mr. Ford believes it offers an important opportunity, especially for those in the field, to not only increase their skills in strategic intelligence but also obtain a graduate degree and bring back important new competencies to their parent command.  A complete summary of the program was supplied in Update No. 2003-7.  See article IV.B below for information on locating past issues.  The suspense for applications is NLT 31 October 2003.  The IPMO is ready to assist.

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1070.  If sending e-mail, please put in your “subject line” – “Fellowship in Strategic Intelligence”)

F.  Developmental Assignments Opportunities in The Senior Army Workforce Management Office.  The Senior Army Workforce Management Office is announcing developmental assignment opportunities for FY 04 that will last from two to six months.  This is an outstanding opportunity to participate in the establishment of Army’s premier Civilian Personnel Transformation!  The Strategic Army Workforce will be a high performing workforce of employees with multiple and integrated skill sets, capable of adapting quickly to a changing Army mission, and competitive with the nation’s best.  The assignments will focus on the implementation/standup of the Senior Army Workforce Management Office and the actions required to implement the Senior Army Workforce.  The ability to think strategically, with good program planning skills are necessary ingredients for the ideal candidate.  The incumbent will develop and implement project plans and participate and/or lead groups of subject matter experts in the development of competencies required for the promotion, assignment or development of SAW employees.  The selected careerist will participate on the ground floor in this highly visible and important step into the future of how we manage the civilian workforce.  Career Program 35, Intelligence and Security, would greatly benefit from one of its members being selected.

Over 80 applications were received by the SAWMO from all career programs during FY03 and 5 were selected.  The HQDA, G-2 will reconfirm interest for those not selected for the program in FY03.  See the attached announcement provided at Appendix A for more information.   

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1070.  If sending e-mail, please put in your “subject line” – “SAWMO”)

G.  Senior Position Job Opportunity – Technical Advisor, Intelligence, 

Surveillance and Reconnaissance, HQDA, Office of the DCS,G-2 Closes on 14 October. This Senior Intelligence Profession (SIP)/Defense Intelligence Senior Leader (DISL) position will serve as the Army’s long-range Intelligence, Surveillance, and Reconnaissance (ISR) plans and modernization expert and technical advisor to the Deputy Chief of Staff, G-2.  The widest possible area of consideration is being used to obtain the most highly qualified candidates possible.  More information on the position and the requirements for submitting an application can be found at:  http://www.dami.army.pentagon.mil/offices/dami-cp/.  Once there, cursor on down to the section on “Programs and Opportunities.”

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1045.  If sending e-mail, please put in your “subject line” – “ISR Vacancy)

III.  TRAINING AND DEVELOPMENT (ALL DCIPS PERSONNEL).  

A.  Intelligence Community Assignment Program (ICAP) Opportunities Are

Being Advertised Again During the Month of October.  The 1st iteration of  Intelligence Community Assignment Program (ICAP) announcements for FY04 is now open!  The announcement period will be open 1- 31 October 2003.  The following NIPRnet web page will tell you who is eligible to apply, what the program is about, and the application procedures for applying:

http://www.dami.army.pentagon.mil/offices/dami-cp/programs/ico/icap/  The following SIPRnet and JWICS sites will do the same:  http://www.dami.army.smil.mil/offices/dami-cp/programs/ico/icap; http://www.dami.ic.gov/offices/dami_cp/programs/ico/icap.
          (1)  List of Available Positions:  If you would like to view the vacancy announcements, please go to the following web site on the SIPRnet system http://www.dia.smil.mil/admin/icap/data/index.html.  You may view the actual announcements there but please follow the instructions for applying in the paragraphs below.  You may also view the vacancy announcements on the JWICS website at www.icap.cms.ic.gov.  The announcements are not listed on the NIPRnet site.  

          (2)  Application Procedures:  If you wish to apply, please fill out first the resume that is recommended on the NIPRnet and SIPRnet website referenced above and save it as a word document.  Then fill in the information about yourself on the AC/E Part 1 & 2 (04-01) APPLICATION CONCURRENCE/ENDORSEMENTS PARTS 1 & 2.  When completed save this form also as a word document.  The third document to complete is the AC/ETC (04/01) TRANSMITTAL COVER, APPLICATION CONCURRENCE/ ENDORSEMENT.  You as the employee will only fill out the announcement number.  When completed, save this as a word document.  Once these are all completed and saved, you will attach them to an email addressed to your immediate supervisor.  Your supervisor will fill in the information required of them and FORWARD the entire package to the local commander and cc you as the employee.  The local commander will then fill out the information required of them and FORWARD the entire package to your Activity Career Program Manager (ACPM) or equivalent, if one exists.  The ACPM will fill out information required of them and FORWARD the entire package to the MACOM level.  The MACOM will fill out the information required of them and FORWARD the entire package to the ICAP POC in the Intelligence Personnel Management Office (IPMO) at the following address:  mailto:dcips@hqda.army.mil and put in your “subject line” – “ICAP”.  This process saves times as all forms can be filled in right on the screen, saved, and then forwarded to the next level.  You will be notified of final concurrence/non-concurrence via email from the IPMO.  

           (3)  Additional Procedure:  To apply for ICAP, you must also fill out the required information at the following JWICS web site:  www.icap.cms.ic.gov.  For this site you will need a user account.  To obtain this account, sign in as guest, click on the ICAP ICON, and click the button to the left that is labeled "Create user account".  You will create your own login and password at this point.  After you create your account and BEFORE YOU DO ANY ANYTHING ELSE, totally exit the system in order to save your new login and password.  Sign in again using your new information and create your user profile.  When doing this, please ensure that all areas are completed, regardless if it is labeled optional.  When filling out your current duties, please keep them at the unclassified level.  Once this is completed, click on the button to the left labeled Vacancy List.  You can use the filter feature to pull by organization, job title, grade, or location.  Click on the announcement number to view the details of the position in which you are interested.  If it is one for which you would like to apply, click the apply button at the bottom of the announcement.  You must then follow the instructions that are listed in the paragraph above on how to apply through the Army chain of command and the applicable suspenses.  If you do not have access to the JWICS site contact the IPMO POC at the number below.

            (4)  Final Note:  Please be sure that all your information is correct and current when applying for ICAP as this will be the means by which you will be notified.  

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1063.  If sending e-mail, please put in your “subject line” – “ICAP”)

B.  Schedule Now Available for CY04 for the Two-Week Intelligence Community

Officer (ICO) Course.   The ICOC is an intense two-week course designed to prepare GG-15s and highly qualified GG-14s for leadership positions in the IC, regardless of career program.  The course is offered ten times each year, and Army receives two quotas for each class session.  Interest in the course is building as graduates laud its quality.  Attendees of the ICOC receive credit for ICO Training requirements and ICO Designation.  Class sessions are as follow:

26 January – 06 February

01-12 March

29 March – 09 April

10-21 May

14-25 June

19-30 July

23 August – 03 September

27 September – 08 October

01-12 November

06-17 December

Nominations for all course sessions should be submitted ASAP.  Highly qualified candidates will be slotted to attend on a first-come-first-served basis.  

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-1070.  If sending e-mail, please put in your “subject line” – “ICO Course”)

IV.  IPMO WEBSITES AND STAFF LISTING.

     A.  Don’t Miss Out – Send Us Your New AKO Address.  AKO is now the way to go.  Hopefully, everyone has an AKO address.  Please e-mail us your AKO address at  mailto:dcips@hqda.army.mil with “subject line” – “AKO address” so that we can continue to get this Update to you in a timely manner.  If the SIPRnet or JWICS is better for you, send us those addresses.  

     B.  Information from Back Issues of DCIPS/IPMO Updates is Now Easier to Find.  Back issues of the DCIPS/IPMO Update are posted on the IPMO’s web sites.  On the NIPRnet go to:  http://www.dami.army.pentagon.mil/offices/dami-cp/guidance/.  An Index is also posted that is formatted according to the broad topic areas reflected in the Chapter and Paragraph headings found in AR690-13.  Only Update articles that are still current are listed along with listings of related DCIPS Personnel Management and Information Support System (PERMISS) articles.  This should make it easier to not only find the Update article on the subject you are looking for but also find out what other relevant policy or guidance exists. 

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-0343.  If sending e-mail, please put in your “subject line” – “UPDATE Index”)

     C.  IPMO Staff Listing.  Changes in security procedures have resulted in a change in practice in listing the names of the Actions Officers from the IPMO within each Update article.  We will now list the following “address”- mailto:dcips@hqda.army.mil along with the POCs phone number.  If sending e-mail, please put in your “subject line” enough information so we can route it to the right action officer.  E-mail sent to this address will arrive at a common website for the Intelligence Personnel Management Office where it will be screened on a daily basis and forwarded to the appropriate action officer.  The phone number listed with the “address” in any Update Article will be that of the appropriate action officer.

(IPMO POC can be reached by e-mail at mailto:dcips@hqda.army.mil or by phone at DSN225-0343.  If sending e-mail, please put in your “subject line” – “Staff Listing”.)

     D.  IPMO Websites.  

AKO    The IPMO has launched a Civilian HR website on AKO under the "Intelligence" subdivision of the "Army Communities" section.  Once you reach the Intelligence Community website, look toward the top, just above the G-2's picture where the several subdivisions of the Intelligence Community are posted for:  Sci Tech, Disclosure, SCI IA, M & S and now Civilian HR.  This website for Civilian HR should be added to your communities section on your AKO page.  You can do this by clicking on the "Add to My Communities" button at the top right-hand side of the webpage.  This website will soon replace the regular NIPRnet website (on or after 1 January 2004).

Internet/NIPRNET - ODCSINT (DAMI-CP)
http://www.dami.army.pentagon.mil/offices/dami-cp/

Intelink-S/SIPRNET - ODCSINT (DAMI-CP)
http://www.dami.army.smil.mil/offices/dami-cp/
Intelink-TS/JWICS - ODCSINT (DAMI-CP)
http://www.dami.ic.gov/offices/dami_cp/

APPENDIX - DEVELOPMENTAL ASSIGNMENTS OPPORTUNITIES IN THE

            SENIOR ARMY WORKFORCE  MANAGEMENT OFFICE
DEPARTMENT OF THE ARMY

COMPETITIVE PROFESSIONAL DEVELOPMENT ANNOUNCEMENT

FY04

TRAINING ORGANIZATION:  Headquarters, Department of the Army, Senior Army Workforce Management Office, Alexandria, Virginia 

AREA OF CONSIDERATION:  U.S. Army Civilian Employees in the following Career Programs/Fields at grades GS-12 through GS-14: 

Civilian Human Resource Management (CP10)

Comptroller (CP11)

Safety and Occupational Health Management (CP12)

Supply Management (CP13)

Contracting and Acquisition (CP 14)

Quality and Reliability Assurance (CP15)

Engineers and Scientists (Non-Construction) (CP16)

Materiel Maintenance Management (CP17)

Engineers and Scientists (Resources and Construction) (CP18)

Physical Security and Law Enforcement (CP19)

Quality Assurance Specialist (Ammunition Surveillance) (CP20)

Public Affairs and Communications Media (CP22)

Transportation Management (CP24)

Manpower and Force Management (CP26)

Housing Management (CP27)

Equal Employment Opportunity/Civil Rights (CP28)

Education Services (CP31)

Training (CP32)

Ammunition Management (CP33)

Information Technology (CP34)

General Intelligence (CP35)

Military Personnel Management (CP50)

Installation Management

DUTY LOCATION:  Alexandria, Virginia.  HQDA/FCR will pay travel and per diem allowed by law and Joint Travel Regulations for those selected from outside the commuting area.

LENGTH OF ASSIGNMENTS:  2-6 MONTHS

ASSIGNMENT START DATES:  Start date flexible

SECURITY CLEARANCE:  Secret

NUMBER OF SPACES:  10

APPLICATIONS:  Send applications to:  Senior Army Workforce Management Office (SAWMO), Room 476, Hoffman I, 2461 Eisenhower Avenue, Alexandria, Virginia 22332.

DESCRIPTION OF DUTIES:  This is an outstanding opportunity to participate in the establishment of Army’s premier Civilian Personnel Transformation!  The Strategic Army Workforce will be a high performing workforce of employees with multiple and integrated skill sets, capable of adapting quickly to a changing Army mission, and competitive with the nation’s best.    

The assignments will focus on the implementation/standup of the Senior Army Workforce Management Office and the actions required to implement the Senior Army Workforce.  The ability to think strategically, with good program planning skills are necessary ingredients for the ideal candidate.  The incumbent will develop and implement project plans and participate and/or lead groups of subject matter experts in the development of competencies required for the promotion, assignment or development of SAW employees.  The selected careerist will participate on the ground floor in this highly visible and important step into the future of how we manage the civilian workforce.  

Selections will be made by the Acting Director, SAWMO in coordination with Career Program FCRs.

APPLICATION FORMS:  Application forms can be obtained from the Internet Web page at: http://cpol.army.mil.

1.  Application for ACTEDS Training Opportunities – complete both pages and sign.  Ensure the following areas are completed on the CPD application:


Nominee’s Statement of Interest – your motivation for wanting the training


Functional Review – Completed by the Functional Chief Representative 

(FCR)

2.  Resume

3.  Most recent performance appraisal

FOR MORE INFORMATION CONTACT:  Ms. Pam Myers, SAWMO Management Office POC, (703) 325-8930, DSN 221, email: pam.myers@asamra.hoffman.army.mil

Purpose and Intended Audience.  This Update on the Defense Civilian Intelligence Personnel System (DCIPS) and actions of the Intelligence Personnel Management Office (IPMO) is disseminated to:  Army’s DCIPS civilians and their supervisors through their Major Command and Activity Career Program 35 (Intelligence) Career Program Managers; to Senior Civilian Military Intelligence Leaders; and to Army’s Civilian Personnel Management Community.  The information it contains is from authoritative sources but is in itself not regulatory in nature.  This issue, as well as previous issues, will be posted on the NIPERNET, SIPRNET and INTELINK-TS/JWICS.  On the NIPRNET go to http://www.dami.army.pentagon.mil/offices/dami-cp/newsroom.asp  An important additional source of information on DCIPS is the DCIPS articles in Army’s Personnel Management Information Support System (PERMISS).  They can be viewed on the NIPRNET at http://cpol.army.mil/index.html.  Once there, click on Reference, then PERMISS and then on DCIPS.     

Questions, Concerns and Recommendations about DCIPS/IPMO Updates.  Direct concerns about the format, frequency and distribution to IPMO POC mailto:dcips@hqda.army.mil or by phone at DSN225-0343.  Direct questions concerning content of individual articles to the indicated IPMO staff POC.
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