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I.  CAREER PROGRAM 35 (INTELLIGENCE)

      A.  Senior Programs (Senior Intelligence Executive Service (SIES)/Senior Intelligence Professional (SIP).   

            (1)  Senior Civilian Team at the ODCSINT.  The Office of the Deputy Chief of Staff for Intelligence’s (ODCSINT’s) new leadership team includes a number of senior civilians.  Mr. Robert Winchester, Assistant for Intelligence Liaison, has been a long-time key team member and will continue to be vital to the effectiveness of MI through the continuation of positive relations with congress.  Ms. Jean Bennett, Director, Intelligence Programs and Analysis Directorate anchors the critical resourcing dimension.  They have been joined recently by Mr. Thomas Dillon, Director of Foreign Disclosure Directorate and by three technical advisors:  Ms Lynn Schnurr, Technical Advisor for Intelligence Information Management; Mr. William Speer, Technical Advisor, Foreign Intelligence Production; and Mr. Keith Masback, Technical Advisor, Intelligence Plans and Modernization (Army Intelligence Master Plan).  Dr. James Heath, Principal Intelligence and Technical Advisor, Land Information Warfare Activity, has also been included, on a part time basis, in this leadership team.  These civilians provide critical continuity and technical expertise.  Their rank and number also ensure MI is truly heard in the constantly growing number of Intra-Service, DOD and Intelligence Community fora.  They will soon be lead by the addition of a new Assistant Deputy Chief of Staff for Intelligence (ADCSINT), Mr. Terrance Ford.  Mr. Ford will also serve as the Functional Chief Representative (FCR) for Career Program 35, Intelligence.  Mr. Ford comes to the ODCSINT as a senior civilian from the Defense Intelligence Agency.   (Diane Falsone/DSN329-1568/diane.falsone@hqda.army.mil)

            (2)  SIES Position Vacancy.  The position of Deputy for Futures, located at the Intelligence Center at Ft Huachuca, will be open from 30 October to 30 November.  The position is being announced both on the Office of Personnel Management’s job information website and on Army’s Civilian Personnel On-Line website.  It can be viewed on the INTERNET in the following locations:  ODCSINT’s homepage under What’s New Banner, IPMO’s homepage under the News Room Banner and on DCIPS Newsroom.  (Diane Falsone/DSN329-1568/

diane.falsone@hqda.army.mil)

     B.  Career Intern Job Opportunities.  

The CP-35 Intern vacancies have just been announced.  We are seeking approximately 20 interns through two vacancy announcements.  We have an announcement for Intelligence Specialists and for Security Specialists.  

        (1)   Intelligence Specialist, GG-0132-05/07 with promotion potential to GG-11.  The vacancy announcement number is RI-CIP-01-283 and opened 11/07/00.  It is for multiple positions.  This announcement will remain open until 12/08/00.  The positions are located in the following areas:  Alabama; New Jersey; Virginia; Washington, DC; Maryland; Heidelberg, Germany; and Alconbury, England. 

        (2)  Security Specialist, GG-080-07 with promotion potential to the GG-080-11.  The announcement number is RI-CIP-01-304 and opened on 11/06/00.  It is for four positions.  This announcement remains open until 12/08/00. These positions are located at: Warren, Michigan; Picatinny, New Jersey; Ft Meyer, VA and Fort Monmouth, New Jersey.  

To find more information on any of the above listed vacancies please visit the web site:  http://ncweb.ria.army.mil/dainterns/default.htm.

     C.  Revision of the MICECP Regulation.  The Intelligence Personnel Management Office (IPMO) is coordinating with DAMI-CH and the Office of the ASA(M&RA) on the revision of AR690-950-19-1, the MICECP.  This supplementary AR on the MICECP was published over 10 years ago and needs revision.  A key question is in what form the new MICECP program document should be issued.  AR690-950-19 no longer exists - another regulation must be chosen for the MICECP document to "supplement."   Rather than supplementary regs to AR690-950 on Career Management for each career program, ASA(M&RA) has established Army Civilian Training, Education and Development System (ACTEDS) plans.  Career Program 35, Intelligence, has had an ACTEDS plan for almost 10 years.  AR690-13, on CIPMS/DCIPS is under revision by this Office.  It contains chapters on Career Management as well as Training.  The ACTEDS plan for Career Program 35 is also under revision and would be a perfect document for the MICECP document to "supplement".  There is already provision in the ACTEDS plan for supplementation.  Currently, the IPMO, DAMI-CH and ASA(M&RA) are working toward extracting key parts of the current draft MICECP document for inclusion in the revision of AR690-13 to ensure those aspects have "regulatory" authority and publish the MICECP document as a supplement to the ACTEDS plan for CP-35.  Much of the MICECP document is procedural and will be better in the "non-regulatory" and much easier updated ACTEDS plan.  The ACTEDS plan and its supplements will be posted on all three of the ODCSINT websites. (Tim Burcroff/DSN329-1565/tim.burcroff@hqda.army.mil)


 D.  Functional Chief Representative (FCR) Competitive Training/CP-35 Competitive Opportunities.  Careerists should be planning their FY01 training and development that will require FCR competitive funding.  CP35 will continue to fund meritorious nominations for training and development as described in the FY2001 Army Civilian Training, Education and Development System (ACTEDS) Training Catalog, which is available on the INTERNET at http://cpol.army.mil.  Select “training” and then “catalog.”  Chapter 3 contains centrally funded opportunities for professional-administrative DCIPS employees in CP35 and other Army career programs.  CP-35 careerists may submit nominations for separate competitive consideration for one or more of the following categories:  Short-term Management or Technical Training (includes such activities as language training); Developmental Assignments; or University Education (includes such activities as Joint Military Intelligence College and foreign area studies).  Careerists may propose programs that combine training and development from two or more categories.  In addition, all DCIPS careerists, GG-13 through 15, may submit nominations for the Intelligence Community Assignment Program (ICAP) and Intelligence Community Officer (ICO) Training described in Section II of Chapter 3.  (Rita Noll/DSN329-1576/rita.noll@hqda.army.mil)

               (1)  Competitive Functional Chief Representative Training and Development.  You are reminded that requests for competitive funding for training and development events starting in 2nd Qtr FY01 are due at the Intelligence Personnel Management Office (IPMO) NLT 15 November.  (Rita Noll/ DSN329-1576/rita.noll@hqda.army.mil)


         (2)  Management Training Opportunities in FY01.  The ODCSINT has again purchased a number of managerial training courses from OPM for FY01 that can be competed for by career program members.  They are a subset of the opportunities referenced immediately above.  This is high quality training in key leadership and management competencies required by the new draft Army Civilian Training, Education and Development System (ACTEDS) plan for Career Program 35, by the Intelligence Community Officer Designation program and by the Defense Leadership and Management Program (DLAMP).  OPM is encouraging the ODCSINT to identify attendees by the end of December.  Those interested in attending should get their applications to this Office NLT the end of November.  MACOM Career Program Managers and Activity Career Program Managers are urged to give wide publicity to these opportunities.  Note that there are opportunities for those in grades 11 through 15.  Not all of the paperwork required by Army’s Competitive Development Program is necessary for these courses.  Contact Rita Noll to clarify requirements. (Rita Noll/ DSN329-1576/rita.noll@hqda.army.mil)

      E.  Meetings with MACOM Career Program Representatives.  The IPMO staff met with three different MACOM representatives last week.  The MACOM Career Program Managers for USARPAC and USARSO and a representative from EUCOM visited the IPMO during their visit to CONUS.  The MACOM representatives updated the IPMO staff on MACOM issues and sought guidance.  The IPMO staff updated on current activities and discussed possible on-site visits.  These discussions can also be arranged to be held by VTC. (Richard Christensen/DSN329-1930/

richard.christensen@hqda.army.mil)

      F.  Mansfield Fellowship Program.  The Mansfield Fellowship Program - named after Mike Mansfield, former US Ambassador to Japan - is a special fellowship program available to U.S. government employees who are interested in relationships between the United States and Japan.  The two-year fellowships enable selected applicants to develop an in-depth understanding of Japan, learn how its government works, and establish relationships with their counterparts in Japan's government as well as in the business, professional and academic communities.  Each year, up to 10 two-year fellowships are awarded to qualified US government officials.  The fellows spend a year working full-time in Japanese government offices, preceded by a year of full-time rigorous language and area studies training in the United States.  After the year in Japan, the fellows serve at least two additional years in the federal government where it is anticipated they will continue to work on projects involving Japanese issues.  The Mansfield Center for Pacific Affairs is conducting information sessions about the Mansfield Fellowship Program on November 2, and November 16.  More information can be found on their website at http://www.mcpa.org or by contacting Niharika Chibber Joe at (202) 347-1994, e-mail: joen@mcpa.org. 

II.  SUPPORT TO ARMY’S STRATEGIC PLAN FOR CIVILIAN PERSONNEL ADMINISTRATION.

     A.  IPMO Staff Assistance Visits.  The IPMO staff has performed over a dozen on-site staff assistance visits this calendar year.  Briefings and training available include DCIPS Basics, "Hands-on" Position Management and Classification, the soon to be published Army Civilian Training, Education and Development System (ACTEDS) plan, and the Intelligence Community Officer Designation/Intelligence Community Assignment Program.  The IPMO objective is to help keep current the civilian personnel specialists servicing DCIPS positions/organizations as well as DCIPS employees and their supervisors, military as well as civilian.  Additional staff visits or VTCs can be arranged.  (Richard Christensen/DSN329-1930/richard.christensen@hqda.army.mil)

      B.  Security Clearance Requirements on Requests for Personnel Action.  This office has recently reviewed the data on security clearance in the Defense Civilian Personnel Data System (DCPDS) for our DCIPS employees.  We discovered that in many cases coding was missing.  It has also come to our attention that sometimes our intelligence organizations are not properly indicating the clearance requirements for positions when finalizing position descriptions and when requesting personnel actions, especially when the request is to establish a position and recruit.  As a result, some DCIPS vacancy announcements do not accurately reflect the requirement for the “condition of employment” regarding obtaining and maintaining eligibility for access to the required level of security clearance.  Most DCIPS positions, but by no means all, require a Top Secret clearance.  A requirement for a clearance is a key condition of employment; failure to obtain or maintain this condition of employment could lead to denial of or removal from the position through reassignment, demotion or separation from the Federal Service.  Applicants must be made aware of clearance requirement and new hires should be required to sign a written acknowledgement.  Supervisors and Administrative Officers should redouble their efforts to ensure the servicing Civilian Personnel Advisory Center and Civilian Personnel Operations Center are provided accurate and timely security clearance requirements.  (Lee Ann Eudaily/DSN329-1566/leeann.eudaily@hqda.army.mil)

       C.  Drug Testing – Condition of Employment.  Many commands have, or in the near future will, implement drug testing for civilians requiring a Top Secret or higher security clearance based on Change 3 to AR 600-85.  Once implemented within a command drug testing will become a condition of employment.  This new condition of employment must be added to all newly developed DCIPS positions descriptions and should be included in vacancy announcements for positions that require a TS security clearance.  To ensure consistency throughout the DCIPS population, the following statement should be used "In accordance with Change 3 to AR 600-85, Alcohol and Drug Abuse Prevention & Control Program, the incumbent of this position must successfully pass a urinalysis screening for illegal drug use prior to appointment and periodically thereafter." (Lee Ann Eudaily/DSN329-1566/leeann.eudaily@hqda.army.mil)

       D.  Career Ladder Promotion Policy.  The Office of ASA(M&RA) published a memo on 25 October 200, SAB.  It established that:  “It is the Department of the Army's policy that all noncompetitive career ladder promotions will be made effective on the first full pay period after the employee becomes eligible for the promotion.  Eligibility requires that the employee is performing satisfactorily, and that all training and qualification requirements have been met.  There must also be a determination that funds are available.  PRIVATE "TYPE=PICT;ALT=spacer"
This policy will allow the retroactive processing of career ladder promotions. This policy memorandum and date should be cited as the authority to process these personnel actions. This policy is effective with respect to trainees who become eligible for promotion after October 31, 2000.“  It should be noted that this policy, including the retroactive provision, applies equally to DCIPS positions and employees.  (Diane Falsone/DSN329-1568/diane.falsone@hqda.army.mil)

       E.  DCIPS Classification Training.   Lee Ann Eudaily recently returned from on-site assistance visits to Ft Benning and Ft Monmouth.  At both sites she gave a one-day class on DCIPS Classification.  The class is designed to train intelligence and security managers, military as well as civilian, to become competent classifiers of civilian positions.  It is also recommended for personnel specialists supporting DCIPS organizations.  The class consists of lectures and exercises.  Those completing the morning and afternoon portions are awarded a Certificate of Training from the IPMO. Ms Eudaily also provides a shortened desk-side version for senior leaders.  Only those who have been awarded the certificate are eligible to be delegated DCIPS classification authority.  Over 275 have been trained and issued the certificate in Army within the last two years.  Ms Eudaily may be contacted to schedule additional training.  She is also available to provide “seminars” by VTC on selected issues.  (Lee Ann Eudaily/DSN329-1566/leeann.eudaily@hqda.army.mil)

       F.   DCIPS Requests For Approval of Proposed Appointments of Retired Members of the Armed Forces (Within 180 Days of Retirement).
Title 5, USC, Section 3326 applies to DCIPS.  ASA(M&RA) memorandum dated September 14, 2000, delegated 180 day waiver authority under title 5 to Major Commands.  This delegation did not change for DCIPS title 10 positions.  Delegations for DCIPS positions are as follows: 

· DCIPS positions GG-8 and below, authority to approve waivers rests at the MACOM level. Coordination between the servicing Civilian Personnel Advisory Center (CPAC) staff and the CP-35 Career Program Manager is required. 

· DCIPS positions GG-9 and above, authority to approve waivers rests with the Department of Army, Deputy Chief of Staff, Intelligence (DCSINT).  Requests for approval should be forwarded through command channels to the Intelligence Personnel Management Office (IPMO), 2511 Jefferson Davis Hwy, Suite 9300, Arlington, VA  22202-3910. 

Processing delays or denials result when requests for waiver are not complete or are not sufficient to support approval. Although retired members of the Armed Forces have a right to seek federal civilian employment; full compliance with merit system principles is essential to avoid both the practice and appearance of preferential treatment. As a minimum, packages submitted to the IPMO for HQDA approval must provide evidence of appropriate consideration of current, qualified and eligible Federal civilian employees. Vacancy announcements should be open to all sources for no less than 30 days. Care should be taken to document on-going efforts to solicit applicants when long-term open announcement or vacancy listings are used. For positions covered by Army career programs, request and consideration of the applicable career program referral list will normally be required to ensure sufficiency of the recruitment effort. See DCIPS 180 Day Waiver Checklist on our website. (Diane Falsone/DSN329-1568/diane.falsone@hqda.army.mil)

REFERENCES:

DoD Manual 1400.34-M, DOD Civilian Intelligence Personnel Management System (CIPMS) Policies
Army Regulations Online:  690-13, Chapter 4

5 U.S. Code 3326

DoD Directive 1402.1 & Interim Change

III.  RESHAPING AND REVITALIZING THE INTELLIGENCE COMMUNITY’S CIVILIAN WORKFORCE. 

     A.  Defense Civilian Intelligence Personnel System (DCIPS) Working Group.  Working Group members from each component continue to meet:  to discuss a proposed DOD Policy endorsing the Intelligence Community Officer (ICO) Designation process; to finalize DCIPS policy on Senior Programs (the Defense Senior Intelligence Executive Service (DISES) and the Defense Intelligence Senior Leader (DISL) and Adjustment in Force (an alternated to RIF); as well as to continue to develop policy chapters on Employment, Compensation, Classification, Career Management and Performance Management.  These subjects will be key agenda items for the next meeting of the Defense Civilian Intelligence Board (DCIB) on 11 December.  Last summer all Civilian Intelligence Personnel Management System (CIPMS) positions/ employees were converted in place to the new DCIPS.  Subject working group supports the DCIB which will recommend the new DCIPS policies to OSD for approval.  (Joyce Grignon/ DSN329-1565/joyce.grignon@hqda.army.mil)

    B.  Senior Leader Meetings.
· Intelligence Community Officer (ICO)/Intelligence Community Assignment Program (ICAP) Board of Governors (BOG) Meeting - 27 November.

· Defense Civilian Intelligence Board (DCIB) - 11 December. 

IV.  TRAINING AND DEVELOPMENT FOR ALL DCIPS PERSONNEL.
      A.  Intelligence Community Officer (ICO) Designation/Intelligence Community Assignment Program (ICAP).
              (1)   ICAP Statistics.

                                                   Going Out of Army Since ICAP Started (Cumulative)

ARMY
APPLIED 
ACCEPTED



DIA
CIA
NIMA
OSD
EUCOM
NACIC
AF
CMS
NSA
TOTALS

DCSINT
12
7
1
1






9

INSCOM
33
5
2
5
1
1
1
1
2

18

SMDC
5
1




1



2

JIATF-E
1
1








1

AMC
1
1








1

USARPAC
1
1








1

FORSCOM
3
1







1
2

EUCOM
1











JTF-6
1








1
1

Total
58
17
3
6
1
1
2
1
2
2
35

Selections from July cycle – Two from HQDA ODCSINT to DIA. 

                                  Coming Into Army Since ICAP Started (Cumulative)

IC
APPLIED
ACCEPTED



EUCOM
INSCOM
DCSINT
USARPAC
USAREUR
FORSCOM
JRISE
TRADOC
JIATF-E
SETAF
TOTALS

DIA
24

2
3

1
2
1
1

1
11

NSA
15
1
5








6

NIMA
4
2

1

1





4

AF
13
2
2
1
1
1





7

NAVY
7
2




1




3

CIA
7

1


1
3


1
1
7

NRO
1


1







1

OSD
3










0

Totals
74
7
10
6
1
4
6
1
1
1
2
39

Selections from July Cycle - 1 DIA to INSCOM, 1 Navy to JAC, 1 CIA to FORSCOM, and 1 NSA to INSCOM 

               2.  October Cycle - ICAP Cycle 01A.  Current cycle - Announcements remained open through 3 November.  Endorsed applications are due in the IPMO NLT 14 November.  Supervisors are encouraged to continually review the content of their vacancy announcements to improve their interest throughout the Intelligence Community.  The next cycle of vacancy announcements will be during the month of January.  Contact Rita Noll for recommendations on how to improve ICAP vacancy announcements and how to encourage applicants to apply. (Rita Noll/DSN329-1576/rita.noll@hqda.army.mil)

              3.  ICAP Equivalency.  Completion of an ICAP or equivalent assignment is one of the three ICO designation requirements.  Army employees who have gained experience equivalent to ICAP through rotations or previous permanent civilian or military assignments can apply for “equivalency” credit.  Careerists may submit requests for equivalency determinations to the IPMO for HQDA review and validation at any time.  Find application forms and information on our websites.  At http://www.dami.army.pentagon.mil/offices/dami_cp/, under “Defense Civilian Intelligence Personnel System”, "Program Features", and "Intel Community Officer Program", select "ICAP".  Under "Program Features" select "Register for Equivalent credit.” (Rita Noll/DSN329-1576/rita.noll@hqda.army.mil)

               4.  Upcoming Events.  

· Tim Burcroff will be attending another meeting of the IC working group on 21 November that is overseeing the development of the capstone course for completing the ICO Training requirement for the ICO Designation.  (Tim Burcroff/DSN329-1569/tim.burcroff@hqda.army.mil) 

· The next ICAP Orientation Course for those on ICAP assignments will be to 8-12 January.  (Tim Burcroff/DSN329-1569/tim.burcroff@hqda.army.mil) 

      B.   Defense Leadership and Management Program (DLAMP).  

             1.  FCR Endorse Applications.  The Functional Chief Representative endorsed the applications of two careerists for the DLAMP.  One of the careerists is from INSCOM and the other from TRADOC. (Tim Burcroff/ DSN329-1569/tim.burcroff@hqda.army.mil)

            2.  OSD Proposal to Require DLAMP when Filling Selected GS-15 and SES Positions.  The IPMO provided comment to the Office of the ASA(M&RA) on the OSD proposal to require DLAMP participation or graduation as a factor in placement actions for selected GS-15 and all SES positions.  In our response it was noted that the proposal to phase in DLAMP participation as mandatory for promotion eligibility for DOD SES or equivalent positions closely parallels a program for Army's Defense Civilian Intelligence Personnel System (DCIPS) employees.  The Intelligence Community Officer (ICO) program includes a triad of requirements: (1) Intelligence Community Officer Training consisting of ten weeks of training/experience, (2) Intelligence Community Assignment Program, which is a 2-3 year detail to another agency, and (3) the organization's career development program, our ACTEDS Plan.  Participation or completion of the ICO, however, will not be mandatory for selection to the grade 15 level, only to those positions above 15 that are SIES.  It was also noted that DCIPS employees are covered under Title 10.  It is our understanding that DOD and Army have agreed not to identify key DCIPS leadership positions for fill by DLAMP participants.  The proposed DOD policy would therefore not apply to Army's DCIPS positions, and we believe DOD's policy will also not apply to DCIPS positions in other agencies and services.  Some DCIPS employees who wish to be considered for senior Title 5 positions within DOD may (and do) participate in the DLAMP.  We understand that if they do seek Title 5 positions requiring DLAMP, they would have to meet the proposed requirement.  Generally, CP-35 careerists desiring to advance to key DCIPS positions pursue Intelligence Community Officer designation. (Tim Burcroff/ DSN329-1569/tim.burcroff@hqda.army.mil)
V.  GENERAL SUBJECTS.

     A.  RESUMIX Online Applicant Response System (ROAR).  DOD and Army are phasing in new automated aides for personnel administration.  Many job applicants wonder about the status of their applications.  The National Capital Region Civilian Personnel Operations Center (NCRCPOC) now has an electronic system which will permit applicants to check the status of their application or referral status on-line.  It is called the RESUMIX Online Applicant Response System (ROAR).  It will be necessary for the applicant to establish a new password for security purposes, but that is explained on the web site at http://cpolrhp.belvoir.army.mil/ancr/.  ROAR can be found via the Employment Information or Tools link.  It is also being deployed within the other regions. (Diane Falsone/DSN329-1568/diane.falsone@hqda.army.mil)

     B.  Employment Information.  The DCIPS/IPMO websites listed below have recently been modified to make it easier to find links to job information websites.  Links to ODCSINT, Army, Intelligence Community and Office of Personnel Management job information websites can now be found on each page of the ODCSINT websites.  (Yolanda Watson/DSN329-1589/yolanda.watson@hqda.army.mil)

     C.  Military Intelligence Corps.  DCIPS employees are part of the MI Corps and may be issued MI Corps certificates.  Organizations can request certificates from Jim Chambers, Deputy Garrison Cdr., ATZS-CDR, HQ US Army Garrison, Ft Huachuca, AZ 85613-6000; (520) 533-1178/533-9267 (DSN 821); chambersj@huachuca-emh1.army.mil.  Please specify quantity and whether the certificates are for DCIPS civilians in Career Program 35 (MI Corp Members) or non-CP-35 civilians (Associate Members).  You may visit the MI Corps website at http://www.micorps.org/
VI.  IPMO WEBSITES AND STAFF LISTING

      A.  Websites
Internet/ODCSINT (DAMI-CP)

http://www.dami.army.pentagon.mil/offices/dami_cp.html
Intelink-S/ODCSINT (DAMI-CP) Contact Yolanda Watson for web address

Intelink-TS/ODCSINT (DAMI-CP) Contact Yolanda Watson for web address

      B.  Staff Listing

Chief


Richard Christensen–richard.christensen@hqda.army.mil/DSN329-1930

Intel Personnel Reform/Policy/Centralization

Joyce Grignon – joyce.grignon@hqda.army.mil/DSN329-1565

Info Mgmt/Legacy & Modern DCPDS/Special Projects



Yolanda Watson – yolanda.watson@hqda.army.mil/DSN329-1589

Staffing/Senior Programs

Diane Falsone – diane.falsone@hqda.army.mil/DSN329-1568

Classification/Performance Mgmt

Lee Ann Eudaily – Leeann.Eudaily@hqda.army.mil/DSN329-1566

Career Mgmt/Training/Force Projections




Tim Burcroff – tim.burcroff@hqda.army.mil/DSN329-1569

ICAP/ICO/CP-35 Comp Dev/Interns



Rita Noll – rita.noll@hqda.army.mil/DSN329-1576 









Purpose and Intended Audience.  This Update on the Defense Civilian Intelligence Personnel System (DCIPS) and actions of the Intelligence Personnel Management Office (IPMO) is disseminated to:  Army’s DCIPS civilians and their supervisors through their Major Command and Activity Career Program 35 (Intelligence) Career Program Managers; to Senior Civilian Military Intelligence Leaders: and to Army’s Civilian Personnel Management Community.  The information it contains is from authoritative sources but is in itself not regulatory in nature.  This issue, as well as future issues, will be posted on the NIPERnet, along with an index of articles/subjects covered.   Important additional sources of information on DCIPS are the DCIPS articles in Army’s Personnel Management Information Support System (PERMISS).  They can be viewed on the NIPERnet at http://www.cpol.army.mil.  Once there, click on PERMISS and then on DCIPS.     





Questions, Concerns and Recommendations about DCIPS/IPMO Updates.  Direct concerns about the format, frequency and distribution to Richard Christensen, Chief , Intelligence Personnel Management Office, at DSN329-1930 or at � HYPERLINK mailto:richard.christensen@hqda.army.mil ��richard.christensen@hqda.army.mil�.  Direct questions concerning content of individual articles to the indicated IPMO staff officers.
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