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I.  SUPPORT TO ARMY’S CIVILIAN HUMAN RESOURCE STRATEGIC PLAN. 
    A.  The West Civilian Personnel Operations Center (CPOC) and the Ft. Huachuca Civilian Personnel Advisory Center (CPAC) Begin Servicing Organizations That Have Volunteered for Centralized Servicing.  In edition 2001-10 of this Update, dated 20 July 2001, we advised that centralized Defense Civilian Intelligence Personnel System (DCIPS) servicing would be moving from the National Capital Region.  Beginning September 24, 2001, servicing of those DCIPS employees under centralized servicing at the Army National Capitol Region (ANCR) Civilian Personnel Operations Center (CPOC), Fort Belvoir, VA will shift to the West CPOC, Fort Huachuca, AZ.  Simultaneously, Civilian Personnel Advisory Center (CPAC) servicing of those same employees will change from the P&ES-W CPAC in Crystal City, VA to the Fort Huachuca CPAC.  The transition will be complete, and full servicing by both new activities will begin October 7, 2001.  Dates for the transition of centralized servicing from the Southeast Civilian Personnel Operations Center to Ft Huachuca have not been finalized, but should be in late February or early March 2002.  Dates for transfer of additional volunteer organizations in CONUS will have to wait until these actions are completed.  Volunteer organizations overseas will likely be the last to be considered. 

         1.  A Few Exceptions.  Those DCIPS employees who are under regionalized servicing arrangements at the ANCR CPOC (U.S. Army Criminal Investigation Command, Military Traffic Management Command, and the U.S. Army Communications-Electronics Command) will continue to be serviced by their current CPAC.  CPOC servicing will transfer to the Northeast CPOC, Aberdeen Proving Ground, MD.

         2.  Changing Recruitment Procedures.  As with any transition of this magnitude, there will be a few changes occurring in the way we do business.  The most significant change is in the recruitment process.  The West Region provides staffing services under an Inventory Based Recruitment (IBR) method.  In the near future, Department of the Army will implement a standardized recruitment process which will include IBR as a key element.  Additionally, other standardized processes designed to enhance and streamline the recruitment process will include one port of entry for all applicants for Department of the Army vacancies and a centralized Resumix inventory and database.  Below are some questions and answers which will help you better understand the current West CPOC process and what changes will be necessary.

Question:  What is IBR?   

Answer:  Under IBR, filling of positions is accomplished from a standing inventory of applicants, rather than relying on individual vacancy announcements to attract candidates.  Applicants submit resumes in response to open continuous job family announcements which cover all positions serviced by the West CPOC.  Referrals of top quality candidates who meet the selecting official’s required and desired skills and other qualification requirements for the position being filled are issued from the standing Resumix inventory.  The West Region has used this process since its inception in May of 1998 and has consistently maintained the best time in Army for issuance of referrals, a key component of fill time.

Question:  What will change for employees and applicants?   

Answer:  Anyone wishing to apply for positions being filled by the West CPOC will need to submit only one resume.  More importantly, employees/applicants will not be required to watch for individual vacancy announcements to insure that they are considered as vacancies occur.  Instead, applicants will submit a three -page resume and answer 32 supplemental questions.  Applicants will identify all of the occupational series and geographic locations serviced by the West CPOC for which interested, and will also indicate the lowest grade they will accept.  That data will be maintained in the West CPOC’s Resumix database and applicants will receive automatic consideration for positions for which they have indicated interest as vacancies occur.  No more self-nominations!

Question:  What will change for selecting officials?  

Answer:  Once the IBR process is in place for DCIPS positions, selecting officials will no longer have to submit a “work order” for individual vacancy announcements.  Staffing specialists and assistants will work with selecting officials to determine the appropriate area of consideration and required and desired skills.  There will also be a more simplified checklist to attach to the Request for Personnel Action (RPA).  Usually, referrals are issued within a few days of the Staffer receiving the RPA.

Question:  Will there be a transition period?  

Answer:  Yes.  Open continuous announcements will be posted at the time of transition; however, we anticipate that for approximately 90-120 days, the West CPOC will also issue individual announcements.  Employees and applicants may either apply under the open continuous announcements, or watch for the individual announcements and submit a three-page resume and supplemental information by the closing date of the announcement.  Once the resume and supplemental data are on file, no additional response is needed, even to apply to additional vacancy announcements.  One resume does it all!  Once the Resumix database contains a sufficient inventory of qualified applicants, the use of individual vacancy announcements will be discontinued and all applicants will apply under the open continuous announcements.

Question:  Where will employees/applicants find information on how to apply?  

Answer:  The West CPOC’s website at www.wcpoc.army.mil contains information on how to apply.  After you get to the West CPOC’s website, look under “Employment Information, How to Apply for Positions in the U.S. Army Intelligence Community”.  Then look under “Employment Information, Vacancies” to see both open continuous and individual vacancy announcements.  You will see a special category for intelligence positions.  Those employees/applicants interested in other positions will find information in this same area on how to apply for those jobs.  Vacancy announcements for positions serviced by the West CPOC are also listed on the Army personnel home page at www.cpol.army.mil and the Office of Personnel Management’s job information site at www.usajobs.gov.

Question:  How will employees/applicants know the jobs for which they have been considered?  

Answer:  The West CPOC’s website contains this information under the “Resumix On-Line Applicant Response “ (ROAR) system.  This information is found under “Employment Information, Resumix”.  The West CPOC also maintains a Resumix inquiry e-mail address:  resumix-inq@cpocwcp.hua.army.mil.  Additionally, selecting officials are asked to provide non-select letters to those candidates on referrals who are not selected.

Question:  What about DCIPS employees currently serviced by the West CPOC?
Answer:  Employees currently serviced by the West CPOC and other applicants who are currently in the West Region Resumix database do not need to submit a new resume unless something in the resume on file has changed.  Those applicants interested in being considered for positions being transferred may wish to update their supplemental information to include new series and/or geographic locations.  The new positions are listed in the updated Applicants’ Kit which can be found on the West CPOC’s website at www.wcpoc.army.mil, under “Employment Information”.

         3.  Just a few key things to remember:

              a.  Apply now!  Submit a three-page resume and the 32 question supplemental information.
              b.  Individual vacancy announcements will only be used for the transition period of 90 – 120 days.  After that period, only the open continuous job family announcements will be used.

              c.  No more self-nominations!

              d.  Automated applicant feedback, available through ROAR.

              e.  West CPOC website:  www.wcpoc.army.mil.
        4.  CPOC POCs.  We anticipate there will be minimal disruption during the transition period.  However, we also recognize that managers and employees may have additional questions.  The staff at the West CPOC will be available to address those questions as they arise.  Principal points of contact for the West CPOC are:

Cathie Callaway

Customer Focused Division, Branch Chief

(520) 538-1518

DSN 879-1518

e-mail:  kathy.callaway@cpocwcp.hua.army.mil
Helene Robinson

DCIPS Team Leader

(520) 533-0049

DSN 821-0049

e-mail:  helene.robinson@cpocwcp.hua.army.mil
        5.  CPAC POCs.  Principle POCs for the Ft Huachuca CPAC are:

Albert Buhl - Director, CPAC
Vicki Brown - MER

(520) 533-2543
(520) 533-5261

DSN 821-2543
DSN 821-5261

FAX DSN 821-5293
FAX DSN 821-5293

E-Mail: albert.buhl@hua.army.mil
E-mail:  vicki.brown@hua.army.mil

Gene Fitzpatrick – Staffing
Martha Bertolette -MER (Incentive Awards)

(520) 533-5622
(520) 533-2791

DSN 821-5622
DSN 821-2791

FAX DSN 821-5293
FAX DSN 821-5293


E-mail:  gene.fitzpatrick@hua.army.mil  
E-Mail:  martha.bertolette@hua.army.mil
(Joyce Grignon/DSN329-1565/ joyce.Grignon@hqda.army.mil)

    B.  Directors of the West CPOC and Ft Huachuca CPAC Issue Memos to New Customers.  Ms Mary M. Rodriquez, the Director of the West CPOC at Ft Huachuca has issued a memo welcoming all her new DCIPS customers.  A copy can be found at Appendix A.  Mr. Albert Buhl, Chief of the Ft Huachuca, CPAC, has also issued a welcoming memo that can be found at Appendix B.  

    C.  Extension of the Interchange Agreement with OPM is Approved for Two Years.  The Interchange Agreement between the Competitive Service and the excepted service Defense Civilian Intelligence Personnel System (DCIPS) has been extended for two years.  This extension of the Interchange Agreement can soon be found on OPM’s website, along with other Interchange Agreements, and will be posted on our websites within the next few days at: http://www.dami.army.pentagon.mil/offices/dami-cp/dcips/interchange_agreement01.asp.  (Joyce Grignon/DSN329-1565/joyce.Grignon@hqda.army.mil)

    D.  Relaxation of Personnel Management Controls in Response to the Terrorist Attacks Applies Equally to the Defense Civilian Intelligence Personnel System.  Many policies controlling civilian personnel management have been relaxed in response to the national emergency resulting from the terrorist attacks on 11 September.  Army has created a place on its human resource management website to list those changes.  It can be found at http://cpol.army.mil/library/911info/index.html.   We have also added a link to it from the first page of each of the ODCSINT’s NIPRnet website.  This site contains information on civilian benefits and entitlements relating to the attack as well as to the recent relaxation of controls (see Post-Disaster Guidance and Information for HR Personnel )   Relaxation of policies and practices relating to the Competitive Service apply equally to DCIPS.  OSD has issued a letter confirming this fact which will be posted on both our websites and Civilian Personnel On-Line (CPOL).  (Joyce Grignon/DSN329-1565/ joyce.Grignon@hqda.army.mil)

    E.  Support Requested for the Completion of Army’s Civilian Attitude Survey.  Each year Army conducts a survey of the Army civilian workforce as part of its overall Civilian Human Resources planning and evaluation.  The 2001 version of the Army Civilian Attitude Survey is now available on a secure Army website.  The survey features the Secretary of the Army endorsement, total online survey administration, opportunity for all appropriated fund (AF) civilians to complete the survey (i.e., a census), and results provided by sub-command and installation.  Everyone is reminded to complete the Army Civilian Attitude Survey 2001.  If you have not already completed it, please do so promptly.  Army has extended the time you have to complete the survey.  The survey is located at http://cpol.army.mil/survey/dasurvey.  Your participation in this survey is important:  The Army wants to hear from you.  If you have questions or comments, please send them to the survey office by email to armysurvey2001@asamra.hoffman.army.mil.  

II.  CAREER PROGRAM 35 (INTELLIGENCE).

     A.  The DCSINT Continues to Stress the Importance of Civilian Training and Development.  The importance of the newly revised Army Civilian Training Education and Development System (ACTEDS) Plan to our civilians in Career Program 35 (Intelligence) was highlighted in the last edition of ODCSINT Hot Topics sent to Senior Intelligence Officers.  At that time the DCSINT sought support:  for briefing the affected workforce on the features of the new plan; for including the requirement for professional development within the performance objectives of civilians; and for redoubling efforts to find resources for training and development.   We realized finding the resources in dollars, employee time away from work and training quotas would be a challenge because of the OPTEMPO, the increasing requirements related to Transformation and our limited resources.  It has become even more challenging after the Terrorist Attacks on 11 September.  The DCSINT continues, however, to cite the need for priority to be given to the development of civilians in the coming months.  First priority of course must always be given to training required for mission accomplishment and priority must now be given to increased training to combat terrorism and protect the force.  But, priority should also be given to increasing skill levels in the competencies identified in the ACTEDS Plan for each careerist's Career Track, Area and Specialty.  We must balance the needs of today with those of tomorrow.  The Intelligence Personnel Management Office remains ready to assist by providing briefings on the ACTEDS plan in person or by VTC to those of your staff who will in turn brief your workforce.  This Office also has approximately $100K in FY02 Training Funds provided by the ASA(M&RA) that can be competitively obtained to meet critical shortfalls that cannot be funded locally.  Our POC is Mr. Tim Burcroff, 703-601-1569.  tim.burcroff@hqda.army.mil <mailto:tim.burcroff@hqda.army.mil>
     B.  Completion Date for Training on the New ACTEDS Plan Extended Until 30 November 2001.  Careerists in Career Program 35 (Intelligence) and their supervisors, whether military or civilian, should be briefed on the new ACTEDS plan.  We had originally asked that this be accomplished NLT 28 September.  An extension is now being granted until 30 November in light of the increased OPTEMPO resulting from the terrorist attacks on 11 September.  This briefing will generally be given by a MACOM Career Program Manager (CPM) or an Activity Career Program Manager (ACPM).  Members of the Intelligence Personnel Management Office (IPMO) also have made themselves available to brief by VTC, and in some cases, in person.  CPMs and ACPMs may contact Tim Burcroff to schedule a briefing by the IPMO.
          1.  Copies of Briefings Available.  We have developed several tools to assist CPMs and ACPMs.  They are available on all three of the ODCSINT homepages; NIPRnet, SIPRnet and INTELINK-TS/JWICS.  They are found on the INTERNET/NIPRNET at http://www.dami.army.pentagon.mil/offices/dami-cp/programs/ico/acteds/  There are two different briefings available, each with "note pages."  To view the “note pages” you will have to save the briefing on your system and re-open it as a PowerPoint document.  The ACTEDS Briefing titled, Careerist, is for a general audience of careerists and their supervisors.  ACPMs should feel free to adapt it to their needs.  We recommend it first be briefed to the intended audiences, but also its location on the web be publicized for continued reference by careerists and their supervisors.  The ACTEDS Briefing titled, Senior Level, is for senior managers and Senior Intelligence Officers.  We also expect these individuals be briefed.  

          2.  Brochure Available.  In addition, we have developed and posted on these webs a 20+ page ACTEDS Brochure that summarizes the extensive ACTEDS Plan.  The ACTEDS Brochure, rather than the ACTEDS Plan, should be made available to each careerist and their supervisors.  The ACTEDS Plan should be viewed as a resource document to be utilized from the web rather than in hard copy.  It will be frequently updated to reflect changes to procedures, competency requirements and links to other webpages.  (Tim Burcroff/DSN329-1569/tim.burcroff@hqda.army.mil) 

     C.  Applications for Central Funding for OPM Management Courses Due at IPMO NLT 2 November 2001.  The IPMO has purchased a number of Office of Personnel Management (OPM) courses for the FY02 Functional Chief Representative (FCR) Competitive Development Program (CDP).  Nominations for these courses must be at the IPMO NLT 2 November.  (This is an extension from what was previously published.)  We want to complete the competitive process early, and commit these courses to individuals, so that we can get a discount on the tuition from OPM and permit appropriate advance planning by the selectees.  

Course Title/(Number of Course Quotas)  Dates

              Location

OPM MANAGEMENT SEMINARS

Countering Terrorism Seminar (5)


May 6-10, 02

Denver, CO

Developing High Performing Teams (2)

Jun 10-14, 02
       Denver, CO

Executive Development Seminar:

        Leading Change (1)




Jun 3-17, 02

Shepherdstown, WV

Leadership Assessment Program (2)

May 20-24, 02

Shepherdstown, WV

Leadership Potential Seminar (2)


Jun 17-28, 02

Shepherdstown, WV

Leadership Skills for Non-Supervisory

       /Managers (2)






Jul 7-12, 02


Denver, CO

Management Development Seminar:

       Leading Organizations (1)



Jun 3-14, 02

Shepherdstown, WV

National Security Policy:

Policies & Issues (1)





Sep 9-19, 02

Denver, CO

Supervisory Leadership Seminar (1)


Jun 17-28, 02

Shepherdstown, WV

United States Foreign Policy (2)



3rd Quarter


Shepherdstown, WV

Federal Executive Institute (FEI) COURSES:

Executive Communication Skills: 

     Leading the Process of Change (1)

Jul 22-26, 02

Charlottesville, VA

Strategic Management for Executives (1)
Mar 4-6, 02


Charlottesville, VA

The Aspen Institute Executive Seminar (1)
Jun 17-21, 02
 
Charlottesville, VA

(Rita Noll/DSN329-1576/rita.noll@hqda.army.mil)
      D.  More Questions and Answers on the New Army Civilian Training, Education and Development System (ACTEDS) Plan.  There are many new policies and requirements in the new ACTEDS plan.  Many questions have been generated.  The following are some good questions we have already received along with our answers. 

Question:  Credit for prior training.  Can credit be given for appropriate training, both military and civilian, received prior to entry into CP-35 as a civilian employee?  Will attendance at Military Intelligence Officer Basic Course (MIOBC) as a Reserve Officer count?  Likewise, will attendance at the Command and General Staff College (CGSC) or the Army War College count for a retired military that is now beginning a second career as a CP-35 employee?  How about (under Assignments diversification requirements) tours of duty as a military officer, etc., on the HQ USAREUR or EUCOM or PACOM staffs?  Will these assignments count towards certification/completion of assignment diversification in "Two or more assignments in varied functional, geographical or organizational settings"?

Answer:  The answer to each of these questions is yes.  The intent of this new edition of the ACTEDS Plan is to identify what's needed to build and maintain a "high performance", "state-of-the-art" intelligence workforce.  The ACTEDS plan is competency-based, which allows careerists to receive credit regardless of how/where the competency was obtained.  Military training and experience are clearly good sources for the kinds of competencies we're trying to build.  The only thing to keep in mind will be the issue of recency/relevancy - especially in areas where technologies have changed rapidly.

Note for ICO Programs.  For Intelligence Community Officer (ICO) programs (Intelligence Community Assignment Program [ICAP] and Intelligence Community Officer Training [ICOT]) military experience can be credited for ICAP equivalency if it meets prescribed criteria, which can be found on our websites.  On the Internet go to our page at http://www.dami.army.pentagon.mil/offices/dami-cp/ Select Newsroom.  Scroll down to Programs and Opportunities and select ICAP Information Summary.   In that document, scroll down to section II.1.b and click on the ICAP equivalency link.  Tim Burcroff has been reviewing Army courses for addition to the ICO Training Curriculum Guide.  If you believe individuals have Military courses that meet ICOT category course objectives, and you don't see them on an approved list - please send info to Tim and he can see about getting them validated and added.

Question:  What about competencies not listed in Appendix A – can the supervisor add other competency requirements?

Answer:  Yes, supervisors can add competency requirements related to the position the employee currently encumbers.  These will often have priority over those required of the ACTEDS plan.  Furthermore, the ACTEDS plan represents a relatively “broad view” – some specialties may not fit within one of the 5 existing Career Areas.  In these cases, where the careerist is in a small or unique field, the supervisor may also have to work with the careerist and the Activity Career Program Manager (ACPM) to develop new ACTEDS competency requirements for the careerist similar to those in the ACTEDS plan.  This information should be forwarded to the MACOM Career Program Manager for their review and consideration whether a new Career Field, Specialty or set of Competencies should be officially added to the ACTEDS plan. 

Question:  What if a competency needs to be added to a Career Area?

Answer:  Local supervisors, with the assistance of Activity Career Program Managers, have the responsibility for determining the competencies required of each position and for recommending new competencies for a Career Track, Area or Specialty to their MACOM CPM.  MACOM CPMs can in turn establish MACOM requirements and/or recommend to the IPMO that a new competency be established for all of Army.  A Career Program Planning Board, made up of MACOM CPMs and HQDA Subject Matter Experts, is now projected for the Spring, in part, to consider new Competencies, Specialties and even Career Areas.

Question:  What are the key procedural steps a supervisor needs to take?

Answer:   A supervisor is required to periodically counsel their careerist (as a minimum when performance objectives are established at the mid point of a rating period and at the end of a rating period) about their performance and what competencies they need to work on.  Each careerist is required to have an Objective in the performance appraisal support form relating to their career development.  This is required for the appraisal periods beginning or after 1 July 2001.  To determine the training and development to go into those support forms the supervisor needs to do the following with the active assistance of the careerist.  

1.  Determine ACTEDS Requirements of Specialty, Career Area, Track and Level
     -  Advice & Assistance (Supervisors, Mentor, Activity Career Program Manager)

     -  Review Competencies in Subgroups 

2.  Determine and Document Those Competencies Already Attained at Career

     Level     

     -  Use Formats in Appendix D of ACTEDS Plan (For Education, Training,

     Experience)

     -  Give Supervisory Endorsement

3.  Determine Those ACTEDS Competencies Needing Work and Prioritize

4.  Consider Additional Requirements

     -  Requirements of Current Position, Command, etc.  

     -  Career Objective (s) Such as ICO/DLAMP Requirements

5.  Plan Appropriate Education, Training, Assignments, Self-Development Activities.

     -  Use Websites from ACTEDS Plan or Intelligence Community Alternatives

     -  Place Near-Term Activities in TAPES Objectives

     -  Place Longer Term in Organizational Plans (and Training Surveys)

6.  Acquire Resources for training and development (Course Quotas, Tuition Fees,

     TDY Funds, Time to Complete the Activity, etc)

7.  Evaluate Progress (in TAPES) & Document Competency Attainment (Appendix

     D) 

8.  Begin Cycle Again/Careerist May Optionally Request Certification for Career

     Level, Track, Area and Specialty  (Formats in Appendix E/Formats Required for

     ICO Designation and DLAMP) 

(Tim Burcroff/DSN329-1569/tim.burcroff@hqda.army.mil)

      E.  Career Program Planning Board (CPPB) Now Scheduled for the Spring.

We advised in an article in the 20 July 2001 edition of this Update that a CPPB was being scheduled for January 2002 to discuss civilian career program issues, principally the ACTEDS plan for CP-35.  The CPPB is now being projected instead for the Spring in light of the increased OPTEMPO.  (Tim Burcroff/DSN329-1569/tim.burcroff@hqda.army.mil)

III.  TRAINING AND DEVELOPMENT (ALL DCIPS PERSONNEL).  

      A.  Intelligence Community Continues to Support the Intelligence Community Assignment Program (ICAP).  Representatives of the Intelligence Community met last week to discuss required actions in light of the recent increase in OPTEMPO due to the terrorist attacks.  All of the Agencies and Services renewed their commitment to ICAP and the ICO Designation programs.  It is expected, however, that supervisors and agencies and services will be additionally careful in reviewing and approving requests for participation in ICAP but that endorsements will still be made.  Army supervisors should give even more consideration with marketing their vacancies with other agencies and services and managing their careerists participation to even out those coming into their organization on ICAP assignments and those going out.  Agencies and services should consider following the example of a pilot program DIA has entered into with EUCOM.  They are exchanging ICAP participants working in counter-terrorism analysis.  Not only do both organizations get “new blood” for two years but each ICAPer will receive an invaluable experience from an opposite perspective.  ICAP credit will be granted to each participant.  Since there was a one-for-one exchange, neither organization has the problem of finding a backfill for a careerist out on an ICAP assignment.  This exchange did not just happen.  DIA went looking for/marketed exchanges with other Agencies and Services that they had close operational relationships with.  They also worked with their careerists and with the managers and careerists at EUCOM.  Actual selections were made through merit principles and the established ICAP vacancy announcement cycle.  (Richard Christensen/DSN325-1930/richard.christensen@hqda.army.mil)

B.  521 ICAP Vacancy Announcements Are Open Throughout October.

The first cycle of vacancy announcements for FY02 opened this week with 521 announcements.  Information about ICAP, including required forms, is on all three of our websites.  It can be found on the NIPRnet at http://www.dami.army.pentagon.mil/offices/dami-cp/programs/ico/  The vacancy announcements can only be found, however, on the SIPRnet and INTELINK-TS.  Applications must be submitted on INTELINK-TS.  Rita Noll is available for assistance.  (Rita Noll/DSN329-1576/rita.noll@hqda.army.mil) 

       C.  High Potential Grade 12s Now Eligible for an ICAP Assignment.  The ADCSINT has determined that high potential grade 12s DCIPS employees may apply for ICAP assignments.  Priority will continue to be given to grade 15 careerists over grade 14 careerists and grade 14 over grade 13, etc.  MACOM Career Program Managers are expected to carefully review applications from grade 12s to ensure they have mature competencies, are well grounded in Army policies, programs and procedures, and would clearly benefit from the requested assignment.  (Rita Noll/DSN329-1576/rita.noll@hqda.army.mil) 

D.  ICAP Equivalency Applications Due at the IPMO NLT 15 December 2001.  We have already had 39 careerists within the Dept of Army apply for equivalency that have been approved and have received a Certificate of Equivalency from the Intelligence Community Staff.  We are now looking for more.  The suspense for receipt of new applications in the IPMO is COB 15 December 2001.  Information on ICAP Equivalency can be found on all three of the IPMO websites.  Once there, click on ICAP and then click on “Register for ICAP Equivalency Credit.” 

NIPRnet: http://www.dami.army.pentagon.mil/offices/dami-cp/programs/ico/icap/


SIPRnet:  http://www.dami.army.smil.mil/offices/dami-cp/newsroom.asp
INTELINK-SCI/JWIC:  http://www.dami.ic.gov/offices/dami_cp/newsroom.asp  

(Rita Noll/DSN329-1576/rita.noll@hqda.army.mil) 

E.  Those Seeking Intelligence Community Officer Training (ICOT) Credit

Should Use the On-Line System.  Currently, application for ICOT credit may only be made over the INTELINK-TS/JWICS system.  It is also important to note that, at the present time, credit can NOT be given for experience in lieu of training/education.  

The following procedures are recommended when applying for ICOT credit.

- Gather training records and certificates

- Compare your training records to the representative courses and the Top Level

  Training Objectives listed in the ICOT Curriculum Guide.  Some courses may

  qualify for credit in more than one category.  (The Guide may be found on all three

  IPMO web sites.*)

- When ready to submit an ICOT training credit request, log onto the INTELINK-TS network

- Once on the SCI system, select NETSCAPE as your browser (EXPLORER does

   not always work)

- Enter location:  http://icap.cms.ic.gov

- Choose "Intelligence Community Assignment Program (ICAP) Vacancy Database"

- Log In with User Name and Password

- If you have NOT established a User Name and Password, log in with User Name

  "guest" and Password "guest" and press "OK"

- To create an account on the ICAP web site:  

   - Click on "Create New Account"

   - Enter your User ID and establish your password

   - Fill in all fields in Red (as a minimum).  Fields in Black are optional

   - Read "agreement."  Select one "radio button."  Press "Submit."

   - IMPORTANT:  Then completely log out of the system.  If you do not log out COMPLETELY, your new password will not be recognized, and you will be unable to enter training for credit.  

To request ICOT credit:

- Select NETSCAPE as your browser, enter the web site, choose “ICOT” and log in.

- Select "ICOT Credit Request" from the column on the left side of the "Welcome"

  page 

- Choose from STANDARD, EQUIVALENCY or EXPERIENCE and fill in forms

For STANDARD course credit:

- Select the appropriate course from the "pull down" listing of courses

- Click on the block to open it. Move cursor to the bottom to scroll down.

- Select "Standard"

- Enter  "From" and "To" dates attended

- Enter "Comments" to provide verification POC and phone numbers

- Click on "Submit"

For EQUIVALENCY course credit: (Courses NOT listed in the ICOT Curriculum Guide)

- Select "Equivalency"

- Fill in "Credit Days" requested for each appropriate "Category"

- Credit will not be given for increments of less than one-half (.5) day

- Fill in "Course Title," "Offered By," "Course Location," "POC," "From" and "To" 

  dates attended AND “Comments” to document the learning objectives of the

  course attended

- Click on "Submit"

For EXPERIENCE credit:  (NOTE:  Work experience has NOT yet been approved as a substitute for training.  Standards have NOT been established at this time.)

- Select Experience

- Supply information for: "Job Title," "Agency," "Grade," "Location," "POC," "From"

  and "To" dates

- Enter all relevant job-related information under "Duties" and "Comments”

- Fill in "Credit Days" requested for each appropriate "Category"

- Review information

- Click on "Submit"

- Forward or Fax copies of course certificates or DD 1556s to the IPMO

   - For “Equivalency” course credit, also submit a list of the course’s Training

     Objectives

   - DSN Fax: 329-0733; Commercial Fax: (703) 601-0733

- Applications will be reviewed by HQ DA, ODCSINT (normally within 45 days)
- To review the status of your request, click on  "ICOT View Transcript" from the left column menu

*   DAMI-CP Websites:  

    Internet – http://www/dami.army.pentagon.mil/offices/dami-cp/
    INTELINK-S – http://www.dami.army.smil.mil/offices/dami-cp/
    INTELINK-TS – http://www.dami.ic.gov/offices/dami_cp/
(Tim Burcroff/DSN329-1569/tim.burcroff@hqda.army.mil)

      F.  The Joint Intelligence Virtual University (JIVU) is Now Becoming Operational on the SIPRNET as Well as on JWICS/INTELINK-TS.  DIA maintains and oversees the Joint Intelligence Virtual University (JIVU) on INTELINK-TS/JWICS for the Intelligence Community at http://virgo.diac.jol.ic.gov/.  There are now over 100 intelligence courses available to be taken on-line.  There are a number of courses related to counter-terrorism and related subjects.  Since the beginning of this month, DIA has also begun to offer JIVU courses on the SIPERNET at http://206.36.151.210.  There are just a few intelligence courses now but more and more will soon be transferred down from JWICS.  There are, however, hundreds of commercial management and information technology courses from Skillsoft and NETg available right now.  To get to these courses, click on Fas Trac when you get to JIVU.  During this time of increased OPTEMPO, careerists and their supervisors are urged to consider JIVU to meet their training needs.  (Tim Burcroff/DSN329-1569/tim.burcroff@hqda.army.mil)

      G.  Some OPM Management Courses Are Now Available at Reduced Tuition.

The Management Development Centers have limited registrations available in some of their most essential management seminars in the October through December time frame.  There is a 5% tuition discount for these seminars.  SPACES ARE AVAILABLE ON A FIRST COME, FIRST SERVED BASIS.  Please note, that funding will have to be local.  The Functional Chief Representative for Career Program 35, Intelligence, has already spent his 1st Qtr FY02 funding.

Executive Development Seminar: Leading Change  Oct 9-19 ’01 (WMDC) 

http://www.leadership.opm.gov/cl10.html 

Team Building and Team Leadership Oct 15-19 ’01 & Dec 3-7 ’01 (WMDC) 

http://www.leadership.opm.gov/fs31.html 

National Security Policy Oct 22-Nov 2 ’01 (WMDC) 

http://www.leadership.opm.gov/np60.html 

Executive Supervisory Skills Oct 29-Nov 2 ’01 (WMDC) 

http://www.leadership.opm.gov/np60.html 

Supervisory Leadership Seminar Oct 29-Nov 9 ’01 (EMDC) 

http://www.leadership.opm.gov/cl07.html 

Seminar for New Managers: Leading People Nov 5-Nov 16 ’01 & Dec 10-

14 ’01 (WMDC) http://www.leadership.opm.gov/cl08.html 

Managing Project Teams Nov 26-Nov 30 ’01 (WMDC) 

http://www.leadership.opm.gov/fs30.html 

Science, Technology, and Public Policy Nov 26-Dec 7 ’01 (EMDC) 

http://www.leadership.opm.gov/np62.html 

Management Assessment Program  Dec 2-7 ’01 (WMDC) 

http://www.leadership.opm.gov/as17.html 

Alternative Dispute Resolution Dec 10-14 ’01 (EMDC) 

http://www.leadership.opm.gov/fs33.html 

Developing Customer-Focused Organizations Dec 10-14 ’01 (EMDC) 

http://www.leadership.opm.gov/fs37.html 

Management Development Seminar: Leading  Organizations Dec 10-21 ’01 

(WMDC) http://www.leadership.opm.gov/cl09.html 

Leadership Foundations Seminar  Dec 10-14 ’01 (WMDC) 

http://www.leadership.opm.gov/fs52.html 

Learn more about these and 40 other courses at 

http://www.leadership.opm.gov, or call 304-870-8008 or email us at 

register@opm.gov    

(Rita Noll/DSN329-1576/rita.noll@hqda.army.mil) 

      H.  New Management Development Program Announced.  The School of Public Affairs at American University (AU) and the U.S. Office of Personnel Management (OPM) have partnered to offer an innovative program for selected high potential managers in the public sector.  The program allows Federal managers to complete their Masters in Public Administration in less than two years with a combination of residential courses at OPM and intensive weekend courses at American University. 

           1.  Effective Cohort Program.  This 36 credit hour program, delivered in three, two-week residential programs (January and October, 2002 and October, 2003) with just 16 additional three-day weekends (Friday-Saturday-Sunday, approximately once per month) allow professionals to continue in their jobs while working toward a Masters degree. 

            2.  Who Should Attend.  The MPA program is intended to serve experienced managers with the potential to move into the Senior Executive Service. Most participants come from the GS-13 level; however, the defining characteristics are strong experience and stronger potential of those attending. 

            3.  Program Design.  The curriculum is designed to provide Executive Core Qualifications (ECQ) as well as specific knowledge in public administration principles such as financial management, leadership, human capital, and executive problem solving.  It is also designed to fit the schedules of the managers attending and their sponsoring agencies. 

            4.  Additional Information.  For Schedule of Courses, Admission, Application, and Tuition information, visit their website at http://www.leadership.opm.gov/ss77.html

(Tim Burcroff/DSN329-1569/tim.burcroff@hqda.army.mil)

IV.  RESHAPING AND REVITALIZING THE INTELLIGENCE COMMUNITY’S WORKFORCE. 

      A.  Summary of Recent Senior Steering Group (SSG) Meeting.  

          1.  The 27 Aug 01 SSG meeting was chaired by LTG Robert Noonan with the following attendees:  

               a.  Senior Steering Group Members:  Mr. Bernard Norvell, NSA (also Tenet

Manager for Tenet 2, Recruitment and Retention), Mr. William Thompson, DIA, Brig. Gen. William Albertson, DIA, Dr. Michael Wartell, DIA and Dr. Lenora Gant, Community Management Staff.  

               b.  Tenet Managers:  Mr. Craig Capen attended for Mr. Tom Ferguson, OSD (Tenet 1, Policy and Legislation), Mr. Mike Thimblin attended for Mr. Neely Moody, DIA (Tenet 3, Diversity), Mr. Patrick Conway, DIA (Tenet 4, Skills Data Base and Future Force), LCDR Mike Treat attended for LCDR David Foley, DIA (Tenet 5, Flexible, Federated Organizational Structures), Ms Jo Ann Thomas attended for CAPT Vivian Turnbull, DIA (Tenet 6, Training, Education, and Development), Ms Marilyn Hildebeidel, AF (Tenet 7, DOD IC Career Management), Mr. Terrance Ford, DA and Mr. David Broadhurst, NIMA (Tenet 8, Leadership Accountability), Dr. Luke Rentschler, DIA (Tenet 9 ,Fully Integrate the Reserves), and Dr. John Kriese, DIA (Tenet 10, Teaming with Academia).

              c.  Initiative Managers, Service Representatives, and Other Attendees.  Marilyn McCabe attended as Retention Initiative Manager and Mr. James Hansen attended as the Jump Start Initiative Manager.  COL Casey Henkel represented the Joint Military Intelligence College and Ms. Chris Roberts represented Navy.  Also attending was Mr. Richard Christensen, representing the Army.

         2.  The Chair opened the meeting by noting the progress being made on many of the Tenets and Initiatives but challenged the Tenet Managers to ensure that all of their Initiatives were progressing equally well. 

         3.  Mr. Thimblin gave an update briefing on the Diversity Tenet focusing on the demographics collected through the third quarter.  

              a.
Dr. Gant asked that the Federal Government demographic statistics be added to several of the charts, along with the Civilian Labor Force (CLF) numbers that are already there, to serve as an additional benchmark for determining progress.  Dr. Gant maintained that the Federal Government’s statistics are more representative of the labor pool the Intelligence Community recruits from.  

              b.
Dr. Gant reminded the members that data would be forthcoming from an Exit Survey administered recently in the Intelligence Agencies.  That information will be helpful in considering actions to take to improve retention.  

              c.  It was noted that the Intelligence Community (IC) is behind in Hispanic representation based on the CLF benchmark.  Dr. Wartell noted that Hispanics are also behind in the U.S. in participation in higher education. 

         d.   It was pointed out that losses exceeded gains for some Agencies and Services, undercutting their progress.  It was noted that the DOD IC is making slight progress in its core business areas, graded GG-13 and above. 

         e.   It was reported that there was still a difference among the Agencies and

Services on what types of positions are included within the category of Core Business Skills.  The Diversity Tenet representative was asked to again review this question and make recommendations on whether a common definition was appropriate.

         f.   The SSG noted that the IC had only made a 1% improvement in its diversity posture against its one-third minority hiring goal.  This rate of improvement was not seen as acceptable.  If this low rate of improvement continues, the Chair stated the IC would need to consider a significant change in how it recruits and retains minorities.  

     4.  Dr. Kriese briefed on current Teaming with Academia initiatives.  

         a.  The Chair requested consideration be given to developing a shared database of current contracts with academic consultants.  

         b.  Dr. Kriese stated his Tenet’s strategy was to start small.  They believed they should largely oversee the efforts already underway in the IC.

         c.  Dr. Kriese briefed on their thesis database initiative.  The Chair recommended each Agency and Service make maximum use of their students at JMIC and Senior Service Schools to write theses on subjects of great need to their organizations.

      5.  COL Henkel briefed on the importance of the JMIC and the steps taken to publicize its programs.  He noted that the JMIC is still underutilized in spite of its ambitious publicity efforts.  For instance, it is operating at only one-third capacity in its BSI program.  

     a.  Additional initiatives should be considered by Services and Agencies to

increase their numbers, civilian and military, at JMIC programs.

          b.  It was noted that JMIC shares the same weaknesses in diversity demographics as the rest of the IC.

          c.  It was requested that demographics (Agency/Service participation) for the last three years be provided.  

     d.  The Chair endorsed the recent new programs to offer attendance at JMIC

as recruitment and retention incentives for civilians (i.e., DoD IC Scholar and Fellowship Programs).

     e.  It was reported that DIA is developing intern programs for their “support

side” such as for Security Specialists.  

     f.  An SSG member encouraged JMIC to redouble its efforts to provide

courses Via distance learning.  Dr. Gant indicated that distance learning efforts have been ongoing for about ten years, and to-date there has been little measurable progress.

      5.  Mr. James Hansen (DIA/DAC) briefed on the Jump Start intern program for counterintelligence analysts that is just beginning in DIA.  

          a.  Mr. Hansen emphasized that the interns would be required to complete over 30 courses as well as many learning assignments.  

          b.  Mr. Hansen also emphasized that mentoring would be another key part of the program.  

          c.  Interns from other Agencies and Services were welcomed to follow the same training plan as the DIA interns.

      6.  Ms Jo Ann Thomas (JMITC) briefed on the activities of the Joint Military Intelligence Training Center.

         a.  A review was completed of collection management training within the IC resulting in a finding that there was no redundancy of effort.  

         b.  Effort was on track for developing an automated catalog of intelligence training by next spring.  This catalog would list the courses and their contents.

         c.  It was also reported that plans were on track to expand the Joint Intelligence Virtual University to the SIPRnet by the end of this fiscal year.

      7.  Mr. Capen reported for ASD(C3I)’s on the security clearance backlog issue.  He provided the attendees with a draft soon-to-be-signed memo that summarized action already underway to significantly reduce the backlog.  He also stated that the Joint Commands could not utilize their own contractors to perform security investigations.  

      8.  Mr. Thompson reported on the progress of DIA’s effort to pilot the concept of “Managing” the exchange of Intelligence Community Assignment Program (ICAP) participants.  DIA and EUCOM are planning to exchange counter terrorism analysts.  If successful, it will be a model for other agencies and services to use to increase their participation in ICAP.  

      9.  Dr. Gant asked all of the Tenet Managers to be mindful of the DCI’s Strategic Intent efforts to improve human resource management.  Many of the efforts she leads from the Community Management Staff are integrated within the Revitalize and Reshape the Workforce Thrust.  When articles are written about joint efforts, the DCI and DDCI/CM should be recognized for their support on behalf of the entire community.
      10.  The Chair closed the meeting by restating the SSG’s assessment that the Thrust is moving in the right direction.  

           a.  He believed, however, that there was a need for metrics to ensure sufficient progress is being made.  A smaller group should perform a review in the next several months.  

           b.  He asked for more work on determining the skills sets needed for the future.
V.  GENERAL SUBJECTS.

       A.  All Previous Issues of DCIPS/IPMO Updates Now Available on the Web.  The DCIPS/IPMO Updates have been added to all of our websites listed under our “Newsroom.”  The previous editions, dated 8 and 30 November and 15 December 2000 and dated 12 January, 7 February, 2 March, 14 April, 15 May, 19 June, 20 July and 20 August 2001 are posted.  On the INTERNET/NIPERnet go to:  http://www.dami.army.pentagon.mil/offices/dami-cp/newsroom.asp.
     B.  DCIPS  Promotions in July and August.













            1.  July.

INSCOM

	Name
	UIC Organization
	Position Title
	Series
	Grade

	SHOSTEKCRAIG MARY A
	USA NATL GND INTEL CTR
	INTEL ASST (OFFICE AUTOMATION)
	0134
	07

	MILES TINA A
	MI GRP    AUG
	INTEL SPEC (OPERATIONS SUPORT)
	0132
	09

	LUCADO, ROBERT H
	USA NATL GND INTEL CTR
	COMPUTER SPECIALIST
	0334
	09

	SEDA ROCHELLE L
	MI HQS    OPNS EAC AUG
	BUDGET ANALYST
	0560
	09

	VANACKER, SCOTT R
	0704 MI BDE
	INTEL SPEC (OPS SUPPORT)
	0132
	09

	LEE DONNA G
	MI GRP    AUGMENTATION
	ADMIN MANAGEMENT SPECIALIST
	0301
	09

	MAXAM BONNIE A
	MI GRP    AUG
	MANAGEMENT SUPPORT SPEC
	0301
	11

	WHITE KEVIN B
	USA NATL GND INTEL CTR
	INTEL SPECIALIST (S&T ANALYST)
	0132
	11

	TILLACK, JONATHAN A
	USA NATL GND INTEL CTR
	ELECTRONICS ENGINEER
	0855
	11

	MOYER CHAD
	USA NATL GND INTEL CTR
	INTEL SPECIALIST (S&T ANALYST)
	0132
	12

	DAIGLE CYNTHIA L
	HQ USA INTEL   SEC CMD
	MILITARY PERS MGMT SPEC
	0205
	12

	JONES, MARK
	INSCOM MISSION SPT CMD
	COMPUTER SPECIALIST
	0334
	12

	JOHNSON, HILDA M
	HQ USA INTEL   SEC CMD
	FINANCIAL ANALYST
	0501
	12

	ELLIOTT, BELINDA SANJUAN
	MI GRP    AUG
	MANAGEMENT ANALYST
	0343
	12

	NAKAMOTO ANNE S
	MI GRP    AUGMENTATION
	PROGRAM ANALYST
	0343
	12

	MADZY GEORGE K
	USA LAND INFO WARFARE
	COMPUTER SPECIALIST
	0334
	13

	TEPLEY HELEN H
	HQ USA INTEL   SEC CMD
	PERSONNEL MANAGEMENT SPEC
	0201
	13

	RATH DANIEL A
	MI HQS    EUROPE OPS S
	SUPV INTEL SPECIALIST (OPS SPT)
	0132
	13

	SWYNENBERG SANDRA L
	INSCOM MISSION SPT CMD
	PERSONNEL MGMT SPEC
	0201
	13

	STARK PAUL C
	MI BN     AUG
	SUPV INTELLIGENCE SPEC  

 (GMIA)
	0132
	14

	ROBERTS, BRUCE A
	INSCOM MISSION SPT CMD
	SUPV INTELLIGENCE SPECIALIST
	0132
	14

	INSCOM
	 - 21
	
	
	

	HQDA ODCSINT
	
	
	
	

	ANTHONY EDWARD H
	ACS INTEL
	INTEL SPEC (STAFF MANAGEMENT)
	0132
	14

	HQDA ODCSINT
	 - 1
	
	
	

	
	
	
	
	

	US ARMY SOUTHERN

EUROPEAN TASK FORCE
PRADOS JUANA M
	LG HHC    AUG
	SECURITY SPECIALIST
	0080
	12

	U.S. Army Southern European Task Force
	- 1 
	
	
	

	Joint Activities
	
	
	
	

	MABERY KIM M
	USA ELM GQ ROK US CFC
	PROGRAM ANALYST
	0343
	09

	MCCLAIN JAMES D
	USAE EURAPEAN CMD JOIN
	INTEL SPECIALIST(GMI ANALYST)
	0132
	13

	BUCKLAND CARL D
	US REP LIAISON OFF OJC
	INTEL SPECIALIST (OPERATIONS)
	0132
	15

	Joint Activities
	- 3
	
	
	

	US Army Medical Command
	
	
	
	

	ROBINSON ALNORA O
	USA GARRISON FT DETRIC
	SECURITY OFFICER
	0080
	12

	BODT, BARTON E
	USA CHPPM
	SECURITY OFFICER
	0080
	13

	U.S. Army Medical Command
	 - 2
	
	
	

	PERSCOM
	
	
	
	

	FORDHOUSERIGHT, PATTY A
	USA CENT CLEAR FAC
	SECURITY ASSISTANT
	0086
	06

	KINGSLAND, CURTIS E
	USA CENT CLEAR FAC
	SECURITY SPEC (PERSONNEL)
	0080
	07

	FERGUSON, DOROTHY
	USA CENT CLEAR FAC
	SECURITY SPEC (PERSONNEL)
	0080
	07

	U.S. Army Total Personnel Command
	 - 3 
	
	
	

	USARPAC
	
	
	
	

	WIGHT, RICHARD
	USA GARRISON HI
	SUPV SECURITY SPECIALIST
	0080
	13

	U.S. Army, Pacific
	 - 1
	
	
	

	
	
	
	
	

	Joint and DOD

SEBERO, MARY T
	HQ SVCS WASH
	HUMAN RESOURCES SPEC
	0201
	11

	Jnt Services & DoD Act of OSA
	 - 1
	
	
	

	
	
	
	
	

	USASOC

TOMASIC, JOELLA
	ARMY SPEC OP COMMAND
	INTEL SPECIALIST (GMI ANALYST)
	0132
	07

	U.S. Army Special Operations Command
	 -1 
	
	
	

	SOUTHCOM
	
	
	
	

	MIRABAL, JEFFREY
	USANAPA
	SUPV INTELLIGENCE SPECIALIST
	0132
	12

	U.S. Army Southern command
	 - 1
	
	
	

	
	
	
	
	

	TRADOC

CLOUSE, STEPHANIE S
	US ARMY MANEUVER SPT C
	SECURITY SPECIALIST (PERSONNEL)
	0080
	11

	MORRIS STEPHANIE P
	USA INT CEN  FT HUACHU
	MANAGEMENT ANALYST
	0343
	11

	BONDAREK, RAYANN OBRIEN
	USA INT CEN  FT HUACHU
	SUPV TRAINING SPECIALIST (INTEL)
	1712
	12

	BOCK, CAROL J
	USA INT CEN  FT HUACHU
	TRAINING SPECIALIST (INTEL)
	1712
	12

	U.S. Army TRADOC
	 - 4
	
	
	

	TACOM
	
	
	
	

	DIBERNARD, SHERI L
	CENTER ARMAMENT RD E
	INTELLIGENCE AID
	0134
	09

	U.S. Army TACOM
	 - 1
	
	
	

	CECOM

ONEILL, THERESA A
	CTR USA CECOM RDE
	SECURITY ASSISTANT
	0086
	07

	SLOTHOWER, TIMOTHY W
	CTR USA CECOM RDE
	INTELLIGENCE SPECIALIST
	0132
	09

	U.S. Army CECOM
	 - 2
	
	
	

	
	
	
	
	

	Total 
	 - 42
	
	
	


         2.  August

	Name
	UIC Organization
	Position Title
	Series
	Grade

	INSCOM

HAMMOND, PAIGE H
	USA NATL GND INTEL CTR
	COMPUTER ASSISTANT
	0335
	07

	BROCK ADAM J
	MI BN     AUG
	COMPUTER SPECIALIST
	0334
	09

	BOWMAN CHERYL A
	MI HQS    EUROPE OPS S
	BUDGET ANALYST
	0560
	11

	BOSSARD CHRISTINE S
	HQ USA INTEL   SEC CMD
	PROGRAM ANALYST
	0343
	12

	GRIFFIN BOBBIE A
	MI BDE    AUG
	ADMINISTRATIVE OFFICER
	0341
	12

	HODNIK, DEBRA SUE
	USA NATL GND INTEL CTR
	ELECTRONIC ENGINEER
	0855
	12

	SWEITZER, NICOLE M
	USA NATL GND INTEL CTR
	CHEMIST
	1320
	13

	LAPAN, PHILIP F
	INSCOM MISSION SPT CMD
	SECURITY SPECIALIST
	0080
	13

	GREENE ALEXANDRIA B
	MI HQS    EUROPE OPS S
	SUPV INTEL SPECIALIST (GMI ANALYST)
	0132
	13

	GILBERT, CHRISTIAN
	USA LAND INFO WARFARE
	SUPV INTEL SPECIALIST (OPERATIONS)
	0132
	14

	DURKIN, MICHAEL G
	MI BN     AUG
	SUPV INTEL SPECIALIST (GMIA)
	0132
	14

	INSCOM
	 - 11
	
	
	

	US Army Europe & 7th
	
	
	
	

	RADEMACHER JOHN M
	HQ HHC    USAREUR 7A A
	SECURITY SPECIALIST
	0080
	13

	US Army Europe & 7th Army
	 - 1 
	
	
	

	FORSCOM
	
	
	
	

	BUICE JUANITA K
	HQ USA FORSCOM
	SECURITY SPECIALIST
	0080
	12

	FORSCOM
	 - 1
	
	
	

	Joint Activities
	
	
	
	

	HEAGY JENNIFER LEE
	USAE EURAPEAN CMD JOIN
	INFORMATION TECHNOLOGY SPEC
	0334
	13

	CURTIS STEPHEN G
	USAE EURAPEAN CMD JOIN
	INTELLIGENCE SPECIALIST
	0132
	14

	Joint Activities
	 - 2
	
	
	

	PERSCOM
	
	
	
	

	MONTANEZ, ELIZABETH A
	USA CENT CLEAR FAC
	SUPV SECURITY SPECIALIST (PERS)
	0080
	13

	U.S. Army Total Personnel Command
	 - 1
	
	
	

	TRADOC
	
	
	
	

	GENTZLER PATRICIA H
	USA INT CEN  FT HUACHU
	OFFICE AUTOMATION ASSISTANT
	0326
	06

	U.S. Army TRADOC
	 - 1
	
	
	

	AMCOM
	
	
	
	

	BYRD SANFORD D
	HQ USA AVN AND MISLE C
	SECURITY SPECIALIST (DISCLOSURE)
	0080
	12

	U.S. Army AMCOM
	 - 1
	
	
	

	CECOM
	
	
	
	

	MAUNEZ JUAN E
	CTR USA CECOM RDE
	INTELLIGENCE SPECIALIST
	0132
	09

	U.S. Army CECOM
	 - 1
	
	
	

	STRICOM
	
	
	
	

	QUARLES DARRELL L
	HQ STRICOM
	ELECTRONICS ENGINEER
	0855
	12

	ROGERS, MARCUS C
	HQ STRICOM
	ELECTRONICS ENGINEER
	0855
	12

	DONLIN AMY S
	HQ STRICOM
	PROGRAM ANALYST
	0343
	12

	U.S. Army STRICOM
	 - 3      
	
	
	


                              Total - 22

VI.  IPMO WEBSITES AND STAFF LISTING

      A.  DCIPS/CIPMS Documents Easier to Find.  The Intelligence Personnel Management Office maintains its own section of the ODCSINT website on the NIPRnet, SIPRnet and INTELINK-TS.  Our websites contains an extensive library of information related to the DCIPS and to training and development opportunities.  You can go directly to our sites with the addresses given in the next section.  You can also find our sites on the ODCSINT homepage by looking under the section for “Directorates” and clicking on DAMI-CP.  Some recent changes have been made to our sites.  One is the better visibility given to our section containing guidance and DCIPS/CIPMS publications -- See the “Guidance Archive” section at:  http://www.dami.army.pentagon.mil/offices/dami-cp/guidance/  (Yolanda Watson/DSN329-1589/yolanda.Watson@hqda.army.mil)

      B.  Websites.

Internet/NIPRNET - ODCSINT (DAMI-CP)
http://www.dami.army.pentagon.mil/offices/dami-cp/


Intelink-S/SIPRNET - ODCSINT (DAMI-CP)

http://www.dami.army.smil.mil/offices/dami-cp/



Intelink-TS/JWICS - ODCSINT (DAMI-CP)

http://www.dami.ic.gov/offices/dami_cp/
      C.  Staff Listing

Chief/Revitalize & Reshape the Workforce 


Richard Christensen–richard.christensen@hqda.army.mil/DSN329-1930

Intel Personnel Reform/Policy/Centralization

Joyce Grignon – joyce.grignon@hqda.army.mil/DSN329-1565

Info Mgmt/Legacy & Modern DCPDS/Special Projects



Yolanda Watson – yolanda.watson@hqda.army.mil/DSN329-1589

Senior Programs/Classification/Performance Mgmt

Lee Ann Eudaily – Leeann.Eudaily@hqda.army.mil/DSN329-1566

Career Mgmt/Training/Force Projections




Tim Burcroff – tim.burcroff@hqda.army.mil/DSN329-1569 

ICAP/ICO/CP-35 Competitive Development Dev/ICO Programs/Interns



Rita Noll – rita.noll@hqda.army.mil/DSN329-1576
DEPARTMENT OF THE ARMY

OFFICE OF THE ASSISTANT SECRETARY

(MANPOWER AND RESERVE AFFAIRS)

WEST CIVILIAN PERSONNEL OPERATIONS CENTER
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SAMR-CP-W                                                                      20 September 2001

MEMORANDUM FOR DCIPS Personnel Covered by ANCR Centralized Servicing

SUBJECT:  Welcome to the West Region!

1.  The transition of civilian personnel service for those employees under centralized servicing at the Army National Capitol Region Civilian Personnel Operations Center (CPOC) to the West CPOC will begin on 24 September 2001.  Full service capability will be in place on 7 October 2001.

2.   I would like to take this opportunity to welcome all of you to the West Region family.  We are excited about being given both the honor and responsibility of servicing the DCIPS community.  We understand the importance of the Army intelligence mission, and pledge to do our best in providing quality and timely human resources services and products to assist you in accomplishing that mission.

3.   As with any transition, there may be a few bumps in the road, but I know that together we can minimize them.  We will be working in partnership with the Fort Huachuca Civilian Personnel Advisory Center (CPAC), and will be communicating with you frequently as we make our way through the transition.  

4. Again, welcome!  We’re looking forward to a long, mutually rewarding relationship.

                                                                          //S//



MARY M. RODRIGUEZ



Director, West Civilian Personnel



   Operations Center

APPENDIX B – Welcoming Memo From the Ft Huachuca CPAC
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5 October, 2001

Memorandum for Defense Civilian Intelligence Personnel System (DCIPS) Personnel Covered by ANCR Centralized Servicing

SUBJECT:  Transition of Civilian Personnel Servicing

1.  Effective 7 October 2001, the civilian personnel advisory services for DCIPS

employees currently under centralized servicing, will transfer to the Fort Huachuca Civilian Personnel Advisory Center (FH CPAC), located at Fort Huachuca, Arizona.  We would like to take this opportunity to say we look forward to working with you.

2.  During the transition, managers and administrative points of contact will continue

Submitting.  Requests for Personnel Action (RPAs), and conducting in-processing of employees using your current procedures with the following exceptions:

a.  All MER issues are to be submitted to Ms. Vickie Brown (FH CPAC).

b.  All award actions are to be submitted to Ms. Martha Bertolette (FH CPAC).

In addition, Human Resources Personnel currently forward-based to provide servicing from Fort Meade, the National Ground Intelligence Center, and Crystal City for activities serviced by Ms. Mary Sebero, will remain the same.  On an interim basis, all other activities will be serviced remotely from the Fort Huachuca CPAC.  All actions for the Fort Huachuca CPAC are to be submitted to In-box XYZEJDCIPSCPG.

3.   We anticipate a smooth transition, however, in order to minimize further interruption to the intelligence mission and to provide consistent, professional personnel services to all of our customers, some changes may be necessary.  We will do our best to keep you informed and will work closely with the West Civilian Personnel Operations Center (WCPOC) to assist you in accomplishing the Army Intelligence Mission.  We understand that you may have some issues and concerns that will require immediate attention.  

ATZS-CP

SUBJECT:  Transition of Civilian Personnel Servicing

Activities with forward-based specialists may continue to contact your current servicing specialists.  For remotely-serviced activities and others as appropriate, the following members of my staff and I are also available to assist you.

Albert Buhl - Director, CPAC
Vicki Brown - MER

(520) 533-2543
(520) 533-5261

DSN 821-2543
DSN 821-5261

FAX DSN 821-5293
FAX DSN 821-5293

E-Mail: albert.buhl@hua.army.mil
E-mail:  vicki.brown@hua.army.mil

Gene Fitzpatrick – Staffing
Martha Bertolette -MER (Incentive Awards)

(520) 533-5622
(520) 533-2791

DSN 821-5622
DSN 821-2791

FAX DSN 821-5293
FAX DSN 821-5293


E-mail:  gene.fitzpatrick@hua.army.mil  
E-Mail:  martha.bertolette@hua.army.mil
4.
We welcome the DCIPS community.  

 












  //s//

                                                                          ALBERT K. BUHL

                                                                          Civilian Personnel Advisory Center

                                                                          Director

 






Purpose and Intended Audience.  This Update on the Defense Civilian Intelligence Personnel System (DCIPS) and actions of the Intelligence Personnel Management Office (IPMO) is disseminated to:  Army’s DCIPS civilians and their supervisors through their Major Command and Activity Career Program 35 (Intelligence) Career Program Managers; to Senior Civilian Military Intelligence Leaders; and to Army’s Civilian Personnel Management Community.  The information it contains is from authoritative sources but is in itself not regulatory in nature.  This issue, as well as previous issues, will be posted on the NIPERNET. An important additional source of information on DCIPS is the DCIPS articles in Army’s Personnel Management Information Support System (PERMISS).  They can be viewed on the NIPRNET at http://www.cpol.army.mil.  Once there, click on PERMISS and then on DCIPS.     





Questions, Concerns and Recommendations about DCIPS/IPMO Updates.  Direct concerns about the format, frequency and distribution to Richard Christensen, Chief, Intelligence Personnel Management Office, at DSN329-1930 or at � HYPERLINK mailto:richard.christensen@hqda.army.mil ��richard.christensen@hqda.army.mil�.  Direct questions concerning content of individual articles to the indicated IPMO staff officers.
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