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I.  CAREER PROGRAM 35 (INTELLIGENCE)

      A.  Senior Programs (Senior Intelligence Executive Service (SIES)/Senior Intelligence Professional (SIP).   

          (1)  New ADCSINT on Board.  Mr. Terrance Ford has now assumed the roles of an ADCSINT at HQDA and the Functional Chief Representative (FCR) for Career Program 35, Intelligence.  He comes to Army from a senior-level position at DIA.  His biography follows:    

Mr. Ford became Vice Director for Operations at DIA in September 1998, upon his appointment to the Defense Intelligence Senior Executive Service.  In that position, he assisted in the management of the 2,500 person Defense HUMINT Service located at 170 sites in 117 countries and the DoD Intelligence Collection Group.

Mr. Ford was born in Rochester, Pennsylvania. He earned a Bachelor of Science Degree from The Citadel, a Bachelor of Arts Degree in German from the University of Maryland, and a Master of Arts Degree in Political Science from the University of South Carolina. He is a graduate of the Armor Officer Basic Course, the Counterintelligence Officer Course, the Military Intelligence Officer Advanced Course, the Command and General Staff College, the British Army Staff College in Camberley, England, and the U.S. Army War College.

Mr. Ford, a retired U.S. Army Colonel, entered active duty in June 1970.  He has served in a variety of command and staff assignments in the Federal Republic of Germany, including three tours as a member of the 66th MI Brigade.  In the early 1970s, Mr. Ford was a staff officer and later commander of the Karlsruhe Field Office as a member of the 527th MI Battalion.  Years later, he commanded the 766th MI Detachment in Berlin.  From July 1992 through July 1994, he commanded the brigade. After a temporary detail working on the Balkan crises as J2, Joint Task Force Provide Promise in Naples, Italy, Mr. Ford assumed duties on 5 January 1995, as Deputy Chief of Staff, Intelligence (DCSINT) Headquarters, U.S. Army Europe and 7th Army.

Other key assignments in Germany include tours as Commander, 302nd MI Battalion in Frankfurt; Commander, 502nd MI Company (CEWI) in Nuernberg; and Regimental S-2, 2nd Armored Cavalry Regiment in Nuremberg.  During Operation Desert Shield/Desert Storm, Mr. Ford served as the G2 of 1st Infantry Division (M).  He also served in CONUS as a company commander and battalion operations officer of a regional recruiting battalion, USA Recruiting Command.  Mr. Ford served in Korea in the mid-1970s as a Brigade S-4 and OPSEC Support Officer, 501st MI BDE.  Previous assignments with DIA include the Executive Officer to the Director from February 1996 through March 1998, and Staff Director, Directorate for Operations, from April 1998 to September 1998.

Mr. Ford's awards and decorations include the Defense Superior Service Medal, Legion of Merit with two oak leaf clusters, Bronze Star, Defense Meritorious Service Medal, Meritorious Service Medal with two oak leaf clusters, Army Commendation Medal with five oak leaf clusters, Army Achievement Medal, numerous service medals, and the Parachutist Badge.

Mr. Ford is married to the former Carol Harris of Duncan, South Carolina. They have three children: Christopher, Margaret, and Matthew.

<!-- Image Map for DO Tail-->
          (2)  Listing of SIES and SIP Positions in Army. 

       Current SIES = 6                                 Current SIP = 10       

HQDA, ODCSINT

Mr. Ford/ADCSINT

Ms. Bennett/Dir, Intel Programs & Analysis

Mr. Dillon/Dir, Foreign Disclosure
HQDA, ODCSINT

Mr. Speer/Tech Adv, Foreign Intel Prod 

Ms. Schnurr/Tech Adv, Infor Mgmt

Mr. Masback/Tech Adv, AIMP

OCLL
Mr. Winchester/Asst, Intel Liaison


INSCOM
Mr. Rich, Dep & Tech Dir, NGIC
INSCOM
Dr. Heath/Intel & Tech Adv, LIWA

Mr. Miller/Sr Crypto Ops Ofcr (at NSA)

Ms. Scott/Chief Scientist, NGIC

Mr. Gurany/Sr GMI Analyst, NGIC

INTEL CENTER (FT HUACHUCA)
Mr. Powell/Dep for Futures



USAREUR

Mr. Dawson/Spec Asst to DCSINT


SACEUR

Mr. Covington/Spec Asst to SACEUR


CINC UNC/CFC/USFK

Mr. Bradner/Spec Advisor to CINC

     B.  ACTEDS Plan to be Briefed to ADCSINT.  The revised Army Civilian Training, Education and Development System (ACTEDS) plan will be briefed to Mr. Ford, the new FCR, on 8 December.  If approved, a final briefing will be prepared for the DCSINT before formal approval and publication.  

   (1)  Major Thrusts.  This Third Edition of the ACTEDS Plan for Career Program 35, Intelligence, has the following major thrusts:

· Career Management/Training as Major Tool for Revitalizing/Reshaping the MI Civilian Workforce

· Greater Weight to “Broadening/Professionalization”

· Cultural Change in Role of and Responsibility for Civilians

· Intelligence Community (IC) Focus

· Career Patterns Broadened (Not Just Within Army)

· Integrates Intelligence Community Officer (ICO) Designation Programs

· “Positions” Army for the Future IC (Greater Community)

  (2)  Major Changes.  The Major Changes in this Edition are:

· Update of the Career Program “Structure”

· Update of Required Army Competencies

· Optional Certification of Attainment of Standards for a Career Level of a Career Area/Specialty

· Linkage of Career Management Objectives with Personnel Actions and Organizational Planning

· Reinforces Professionalization/Broadening

· Provides Basis for Organization Planning, Programming and Budgeting

  (3)  Career Program Structure.  Career Program 35’s structure contains:

· Dual Tracks (Non-Supervisory and Supervisory)

· 4 Career Levels  (Entry/Developmental [Grades 5-9]; Full Performance/

     Journeyman [Grades 10-13]; Expert [Grades 14 & 15]; and Senior Expert

     [Grades Above 15])

· 5 Career Areas (Collection Management [Revised]; Production/Analysis; Security Countermeasures/Counterintelligence; Education/Training; and Intelligence Combat Development [New])
· 2 to 5 Subgroups Per Career Track/Area (e.g., Organizational/Environment, Functional/Substantive, etc.)

· Competencies Organized by Track, Area, Subgroup and Specialty

· Key Positions – Career Development Objectives in Army for Career Planning

     C.  Career Intern Job Opportunities.  

CP-35 Intern vacancies are being announced.  We are seeking several dozen interns through two vacancy announcements, one for Intelligence Specialists and one for Security Specialists.  

        (1)  Intelligence Specialist, GG-0132-05/07 with promotion potential to GG-11.  The vacancy announcement, number RI-CIP-01-283, opened 11/07/00.  It is for multiple positions.  This announcement will remain open until at least 12/08/00.  The positions are located in the following areas:  Alabama; New Jersey; Virginia; Washington, DC; Maryland; Heidelberg, Germany; and Alconbury, England. 

        (2)  Security Specialist, GG-080-07 with promotion potential to the GG-11.  The announcement, number RI-CIP-01-304, opened on 11/06/00.  It is for four positions.  This announcement remains open until at least 12/08/00. These positions are located at: Warren, Michigan; Picatinny, New Jersey; Ft Meyer, VA and Fort Monmouth, New Jersey.

To find more information on any of the above listed vacancies please visit the web site:  http://ncweb.ria.army.mil/dainterns/default.htm.

     
 D.  FY01 Competitive Development Opportunities for CP-35, Intelligence. Careerists should be finishing their plans for FY01 training and development that will require FCR competitive funding.  All requests should reach the Intelligence Personnel Management Office NLT mid-February 2001.  CP-35 will continue to fund meritorious nominations for training and development as described in the FY2001 Army Civilian Training, Education and Development System (ACTEDS) Training Catalog, which is available on the INTERNET at http://cpol.army.mil.  Select “training” and then “ACTEDS Training Catalog, FY2001.”  Chapter 3 contains centrally funded opportunities for professional-administrative DCIPS employees in CP-35 and other Army career programs.  CP-35 careerists may submit nominations for separate competitive consideration for one or more of the following categories:  Short-term Management or Technical Training (includes such activities as language training); Developmental Assignments; or University Education (includes such activities as Joint Military Intelligence College and foreign area studies).  Careerists may propose programs that combine training and development from two or more categories.  In addition, all DCIPS careerists, GG-13 through 15, may submit nominations for the Intelligence Community Assignment Program (ICAP) and Intelligence Community Officer (ICO) Training described in Section II of Chapter 3.  (Rita Noll/DSN329-1576/rita.noll@hqda.army.mil)

II.  SUPPORT TO ARMY’S STRATEGIC PLAN FOR CIVILIAN PERSONNEL ADMINISTRATION.

     A.  IPMO Staff Assistance Visits.  The IPMO staff has performed over a dozen on-site staff assistance visits this calendar year.  Briefings and training available include DCIPS Basics, "Hands-on" Position Management and Classification, the soon to be published Army Civilian Training, Education and Development System (ACTEDS) plan, and the Intelligence Community Officer Designation/Intelligence Community Assignment Program.  The IPMO objective is to help keep current the civilian personnel specialists servicing DCIPS positions/organizations as well as DCIPS employees and their supervisors, military as well as civilian.  Additional staff visits or VTCs can be arranged.  Visits and/or VTCs are now being considered for Aberdeen Proving Ground, Ft Sill, and Puerto Rico.  (Richard Christensen/DSN329-1930/richard.christensen@hqda.army.mil)

       B.  IPMO Attending Army Staffing Conference.   Diane Falsone, Yolanda Watson and Joyce Grignon are planning on attending the up coming Army-wide conference on Staffing (Automation).  A presentation on CIPMS/DCIPS will be made to highlight the differences in policy and processing requirements.  (Joyce Grignon/DSN329-1565/joyce.grignon@hqda.army.mil)

       C.  Interchange Agreement Between DOD and OPM Being Renewed.  Each year the Personnel Interchange Agreement between DOD and OPM is renewed.  OPM reviews CIPMS/DCIPS to ensure it meets merit principles.  The Agreement recognizes the equivalency of the Competitive Service and CIPMS/DCIPS and permits movement of employees between the two systems.  It is now expected that the OPM will again renew the Agreement.  (Diane Falsone/DSN329-1568/diane.falsone@hqda.army.mil)

       D.  Hiring Retiring Military – 180 Day Waiver.  Title 5, USC, Section 3326 applies to DCIPS.  ASA(M&RA) memorandum dated September 14, 2000, delegated 180 day waiver authority under title 5 to Major Commands.  This delegation did not change for DCIPS title 10 positions – they still are required to be submitted to higher headquarters for approval.  The IPMO, however, is now preparing and will staff a similar memorandum for approval at HQDA that would also delegate authority.  (Diane Falsone/DSN329-1568/diane.falsone@hqda.army.mil)

        E.  Special Salary Schedule for Information Technology (IT) Positions.  The Office of Personnel Management has recently released a special salary schedule for IT positions in the General Schedule (GS) and Competitive Service.  This schedule and its provisions should apply equally to CIPMS/DCIPS positions.  Paragraph 1-1 of AR 690-13 on CIPMS/DCIPS states that “The FPM (now OPM issuance’s) and Army regulations on civilian personnel management apply to CIPMS unless otherwise specified in this regulation, DOD policy or law. “ (Lee Ann Eudaily/DSN329-1566/leeann.eudaily@hqda.army.mil)

        F.  DCIPS Classification Training Requirements.  Special DCIPS classification training is required before managers can be delegated authority to directly classify DCIPS positions.  

              (1)  IPMO Approved Training.  Ms Eudaily has developed a daylong class to train supervisors and mangers of DCIPS positions, military as well as civilian, to become competent classifiers of DCIPS positions.  It is also recommended for personnel specialists supporting DCIPS organizations.  The class consists of lectures and exercises.  Those completing the morning and afternoon portions are awarded a Certificate of Training from the IPMO.  Ms Eudaily also provides a shortened desk-side version for senior leaders.  Only those managers who have been awarded the certificate are eligible to be delegated DCIPS classification authority.  Over 275 have been trained and issued the certificate in Army within the last two years.  Ms Eudaily may be contacted to schedule additional training.  She is also available to provide “seminars” by VTC on selected issues.  (Lee Ann Eudaily/DSN329-1566/leeann.eudaily@hqda.army.mil)

            (2)  Grandfathering the Training Requirement.  Recently, the IPMO received a query on alternatives to our day-long course considering that many managers received classification training and were awarded DCA during the days of Managing Civilians to Budget (MCB) or completed more recent DCA training provided for Competitive Service positions.  Those who have previously taken an approved delegated training course for CIPMS positions and were awarded DCA will not have to re-certify (meaning those who had previously taken the IPMO supplementary MCB training in the early and middle 90s).   However, those who were not certified under MCB and are to be delegated classification authority for DCIPS positions must take this training even if they have had Army DCA training geared to Competitive Service positions.  The IPMO refers to its training as "DCIPS classification training" as opposed to Delegation of Classification Authority (DCA) training.  For the most part "DCA Training" is for Title 5 positions.  Since DCIPS is a separate Title 10 system, separate training must be given/taken. Our goal is have all employees involved in writing or classifying DCIPS positions trained by taking DCIPS classification training.  The training provided by the IPMO provides a briefing as well as hands-on workshops to ensure those in attendance understand the DCIPS system.  Many managers will never be given DCA.  However, they are the ones who actually prepare the description and evaluation statements to accompany them, whether they go to the local CPOC for final classification or whether the commander exercises DCA.  The DCIPS classification training will provide them with the training they need to accomplish those taskings.  Managers (both those who will be delegated DCA and those who will not) can and do benefit from this training.  The need to take IPMO DCIPS classification training is being added to PERMISS, AR 690-13 is being rewritten to clarify this requirement, and once Chapter 511 of AR 690-500, Position Classification, Pay and Allowance is re-published, it will include the requirement for DCIPS training.  (Lee Ann Eudaily/DSN329-1566/leeann.eudaily@hqda.army.mil)

       G.  Problems with Processing DCIPS Personnel Actions.  Some problems with processing DCIPS personnel actions (awards) have recently been reported.  They stem from a change in the edits in OPM’s Civilian Personnel Data File (Change 5 of CPDF Edit Manual, Update 13.)  Correcting action will be taken when DOD implements an OPM change into the Modern Defense Civilian Personnel Data System (DCPDS).  Personnel Specialists servicing DCIPS positions should contact the Functional Automation Brach of ASA(M&RA) for additional assistance.  (Yolanda Watson/DSN329-1589/yolanda.watson@hqda.army.mil)

       H.  Drug Testing – Condition of Employment.  Many commands have, or in the near future will, implement drug testing for civilians requiring a Top Secret or higher security clearance based on Change 3 to AR 600-85.  Once implemented within a command, drug testing will become a condition of employment for both those already on board as well as for new hires.  This new condition of employment must be added to all newly developed DCIPS positions descriptions, as well as existing position descriptions, and should be included in vacancy announcements for positions which require a TS security clearance.  To ensure consistency throughout the DCIPS population, the following statement should be used:  "In accordance with Change 3 to AR 600-85, Alcohol and Drug Abuse Prevention & Control Program, the incumbent of this position must successfully pass a urinalysis screening for illegal drug use prior to appointment and periodically thereafter." (Lee Ann Eudaily/DSN329-1566/leeann.eudaily@hqda.army.mil)

III.  RESHAPING AND REVITALIZING THE INTELLIGENCE COMMUNITY’S CIVILIAN WORKFORCE. 

      A.  Working Group and Senior Steering Group Meetings.  A number of Revitalize/Reshape the DOD-IC Workforce meetings are now scheduled within the DOD Intelligence Community.  A full Working Group meeting was held on Monday, 27 November at Bolling AFB.  Richard Christensen attended for Army.  A meeting at the Community Management Staff was held on 29 November to discuss the progress of the parallel initiatives begun in support of the DCI’s Intent.  Richard Christensen attended for Army.  A strategy session between the Senior Steering Group (SSG) Chair, LTG Noonan, and the Working Group Chair of the Revitalize/Reshape the Workforce Thrust Area, Mr. Bill Thompson, will be held on 5 December.  A SSG meeting, lead by LTG Noonan, will then be held in the Pentagon on 15 December.  Focus of activity for the SSG should be on plans for improving the management of the Thrust Area to include more integration with the DCI’s Intent initiatives worked by the Community Management Staff.  Also there will be a focus on the Initiative to improve training to meet the needs of the CINCs.  (Richard Christensen/703-601-1930)

       B.  Centralization of Personnel Servicing for DCIPS Within Army.  For a number of years we have been planning to centralize personnel servicing in Army for CIPMS/DCIPS in just one Civilian Personnel Operations Center (CPOC) and just one Civilian personnel Advisory Center (CPAC).  We were seeking an overall improvement in personnel servicing by an increase in DCIPS/Intelligence knowledge and servicing expertise by servicing civilian personnel administrators that would improve quality and consistency of servicing support to Intelligence employees, managers, and commanders.  We also hoped to better posture the support structure to respond to DoD/IC personnel reform initiatives and other reinvention programs.  Determination was made that:  Centralization would be voluntary by MACOM; the National Capital Region CPOC at Ft Belvoir would be the CPOC and the Pentagon & Employment Services – Washington CPAC would be the CPAC; and transition would begin in 1997.  Approximately 1,850 CIPMS/DCIPS positions were converted to centralized servicing until a hold was placed on further Centralization in January 1998 due to the unforeseen magnitude of the impact of Army Regionalization on personnel servicing Army-wide.  In May 2000 Senior Leaders at HQDA approved the remaining CONUS transitions (schedule TBD following Modern System deployment - Summer 2001), and noted OCONUS interest but postponed consideration of their conversion pending completion of CONUS transition.  We presently expect to re-coordinate with volunteer MACOMs and servicing organizations this spring and publish a schedule for transition of the remaining CONUS positions this summer.

IV.  TRAINING AND DEVELOPMENT FOR ALL DCIPS PERSONNEL.

Intelligence Community Officer (ICO) Designation/Intelligence Community Assignment Program (ICAP).

            (1)  ICO Training Requirements.  The Final ICO Training Curriculum requirements are now posted on the web at: http://www.dami.army.pentagon.mil/pub/dami_cp/ICOT_Guide.pdf   Provision is being made to document accomplishments on-line.  The IPMO will soon be issuing instructions.  Overall, the requirements are as follows:

Final Curriculum:

10 weeks/7 categories

·  National Security & Intelligence Issues   (1 week)

·  Leadership & Management  (3 weeks)

·  CI, Security, IA & Denial & Deception   (1 week)

·  Production & Analysis of Intelligence    (1 week)

·  Collection, Sources & Processing of Intelligence  (1 week)

·  Impact of Technology across the IC     (1 week)

·  Intelligence Community Officer Course (2 weeks)

          (2)   ICAP Statistics – Cumulative and Current.

                                                   Going Out of Army Since ICAP Started (Cumulative and Current*)

ARMY
APPLIED 
ACCEPTED



DIA
CIA
NIMA
OSD
EUCOM
NACIC
AF
CMS
NSA
NSC
DPMO
TOTALS

DCSINT
14
7(2)

(1*)
1
1








9(3)

INSCOM
33
5
2(1)
5(1)
1
1
1
1(1)
2

1(1)

19(4)

SMDC
5
1




1





2

JIATF-E
1
1(1)










1(1)

AMC
1
1










1

USARPAC
1










1(1)
1

FORSCOM
3
1







1


2

EUCOM
2











0

JTF-6
1








1


1

Total
61
17
3
6
1
1
2
1
2
2


36(9)

Number in ( ) reflects current number out of Army

* Pending EOD date

                                  Coming Into Army Since ICAP Started (Cumulative and Current*)

IC
APPLIED
ACCEPTED



EUCOM
INSCOM
DCSINT
USARPAC
USAREUR
FORSCOM
JRISE
TRADOC
JIATF-E
SETAF
TOTALS

DIA
24
1(1)
3(3)
3

1
2(1)
1
1

1(1)
13(6)

NSA
14
1(1)
4(3)








5(4)

NIMA
4
2(2)

1

1





4(2)

AF
13
2(2)
2(2)
1(1)
1(1)
1





7(6)

NAVY
7
2(1)
1(1)



1




4(2)

CIA
7

1


1
3(2)


1(1)
1
7(3)

NRO
1


1







1

OSD
3










0

Totals
            73
8(7)
11(9)
6(1)
1(1)
4
6(3)
1
1
1(1)
2(1)
41(23)

*Number in ( ) reflects current number coming into Army

           (3).  Intelligence Community Officer/Intelligence Community Assignment Program Board of Governors (BOG) Meeting.  A BOG, co-chaired by a senior leader from CIA and NSA, took place on Monday, 27 November.  The Director of the Intelligence Programs and Analysis Directorate substituted for the ADCSINT as the Army representative.  The BOG reviewed program progress of the Intelligence Community Assignment Program (ICAP) and the status of the Intelligence Community Officer’s Capstone course being required in the ICO Training portion of the overall ICO Designation program.  This new two-week course could be ready by this summer for piloting by a student population of GG-15s and selected 14s.  The BOG discussed the need to give priority to certifying careerist completion of the new ICO Training requirement (the second of three requirements after an ICAP or equivalent assignment) as well as an agency’s/service’s requirements (the third requirement for ICO Designation) so that ICO Designations could be awarded beginning this fiscal year.  Army’s requirement for ICO Designation will be completion of applicable Army Civilian Training, Education and Development System (ACTEDS) requirements.  Discussion was also held on the advisability of moving the day to day operational oversight of the program from the Community Management Staff to one or two agencies or services. (Richard Christensen/703-601-1930)

V.  GENERAL SUBJECTS.

     A.  DCIPS/IPMO Update Now on the Web.  The DCIPS/IPMO Updates are being added to all of our websites listed under our “Newsroom.”  The previous edition, dated 8 November, is already posted.  On the INTERNET/NIPERnet go to:  http://www.dami.army.pentagon.mil/offices/dami_cp/newsroom.asp

     B.  Employment Information.  The DCIPS/IPMO websites listed below have recently been modified to make it easier to find links to job information websites.  Links to ODCSINT, Army, Intelligence Community and Office of Personnel Management job information websites can now be found on each page of the ODCSINT websites.  (Yolanda Watson/DSN329-1589/yolanda.watson@hqda.army.mil)

     C.  Military Intelligence Corps.  DCIPS employees are part of the MI Corps and may be issued MI Corps certificates.  Organizations can request certificates from Jim Chambers, Deputy Garrison Cdr., ATZS-CDR, HQ US Army Garrison, Ft Huachuca, AZ 85613-6000; (520) 533-1178/533-9267 (DSN 821); chambersj@huachuca-emh1.army.mil.  Please specify quantity and whether the certificates are for DCIPS civilians in Career Program 35 (MI Corp Members) or non-CP-35 civilians (Associate Members).  You may visit the MI Corps website at http://www.micorps.org/
VI.  IPMO WEBSITES AND STAFF LISTING

      A.  Websites.

Internet/ODCSINT (DAMI-CP)

http://www.dami.army.pentagon.mil/offices/dami_cp/

Intelink-S/ODCSINT (DAMI-CP)

http://www.dami.army.smil.mil/offices/dami_cp/index.asp

Intelink-TS/ODCSINT (DAMI-CP)

http://www.dami.ic.gov/offices/dami_cp/dami_cp.html

      B.  Staff Listing

Chief


Richard Christensen–richard.christensen@hqda.army.mil/DSN329-1930

Intel Personnel Reform/Policy/Centralization

Joyce Grignon – joyce.grignon@hqda.army.mil/DSN329-1565

Info Mgmt/Legacy & Modern DCPDS/Special Projects



Yolanda Watson – yolanda.watson@hqda.army.mil/DSN329-1589

Staffing/Senior Programs

Diane Falsone – diane.falsone@hqda.army.mil/DSN329-1568

Classification/Performance Mgmt

Lee Ann Eudaily – Leeann.Eudaily@hqda.army.mil/DSN329-1566

Career Mgmt/Training/Force Projections




Tim Burcroff – tim.burcroff@hqda.army.mil/DSN329-1569

ICAP/ICO/CP-35 Comp Dev/Interns



Rita Noll – rita.noll@hqda.army.mil/DSN329-1576 









Purpose and Intended Audience.  This Update on the Defense Civilian Intelligence Personnel System (DCIPS) and actions of the Intelligence Personnel Management Office (IPMO) is disseminated to:  Army’s DCIPS civilians and their supervisors through their Major Command and Activity Career Program 35 (Intelligence) Career Program Managers; to Senior Civilian Military Intelligence Leaders; and to Army’s Civilian Personnel Management Community.  The information it contains is from authoritative sources but is in itself not regulatory in nature.  This issue, as well as previous issues, will soon be posted on the NIPERnet, along with an index of articles/subjects covered in subsequent Updates.   An important additional source of information on DCIPS are the DCIPS articles in Army’s Personnel Management Information Support System (PERMISS).  They can be viewed on the NIPERnet at http://www.cpol.army.mil.  Once there, click on PERMISS and then on DCIPS.     





Questions, Concerns and Recommendations about DCIPS/IPMO Updates.  Direct concerns about the format, frequency and distribution to Richard Christensen, Chief , Intelligence Personnel Management Office, at DSN329-1930 or at � HYPERLINK mailto:richard.christensen@hqda.army.mil ��richard.christensen@hqda.army.mil�.  Direct questions concerning content of individual articles to the indicated IPMO staff officers.
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