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I.  TRAINING AND DEVELOPMENT (ALL DCIPS PERSONNEL)

      A.  Joint Intelligence Virtual University (JIVU) Becomes Operational on INTELINK-TS (JWICS).  A major new training resource has now become operational on a limited basis on INTELINK-TS and will be at full Initial Operations Capability (IOC) by 30 March!!  JIVU can be accessed by anyone today (not just DIA employees) with access to INTELINK-TS at: http://virgo.diac.jol.ic.gov/  Please bookmark this site.  Once there, you can take a “tour” of the site and then register so that you can have full access.  There will always be an index of the website in the far left column or at the bottom of your screen to make it easy for your to get around while working on courses.  That index includes:  “Home; Catalog; Administration; Student Lounge; Library; Notepad; Feedback; Help; External Training; Fas Trac; JPIC; Submit Course; and Logout.”  When you click on “Catalog“ you will see a list of 36 (and growing) intelligence and intelligence related courses that you can take.  When you click on Fas Trac you will have access to commercial courses from Skillsoft and NETg.  Skillsoft allows you to chose from scores of courses focused on a wide range of business and professional development skills such as management, leadership, interpersonal communications, finance, marketing and others (There may be some limitation on Skillsoft courses you can take until DIA purchases additional access from the vendor.)  NETg allows you to chose from a wide variety of Information Technology courses and is fully available now.  Plans are underway to add many more intelligence courses, make Skillsoft courses fully available to those outside of DIA and to establish a parallel version of JIVU on INTELINK-S/SIPERnet.  (Tim Burcroff/DSN329-1569/tim.burcroff@hqda.army.mil)

      B.  Intelligence Community Officer Training (ICOT) Requirements on All Three Networks.  ICOT is the second of the three Intelligence Community Officer (ICO) Designation programs.  (The other two are the Intelligence Community Assignment Program and an Agency’s/Service’s own career management requirements.)  The Intelligence Community (IC) has established a set of requirements in a published “ICOT Curriculum” which can be viewed on INTELINK-TS (JWICS), INTELINK-S/SIPERnet, or INTERNET/NIPERnet.  In each case, go to the IPMO/DCIPS website address given in article “A” of Section VI below.  Once there, scroll down to the “Programs and Opportunities” Section and click on ICOT.  The Curriculum is divided into six components and a capstone course, with each component and capstone requiring the following number of weeks of training:  

· National Security and Intelligence Issues (1 week); 
· Leadership and Management (3 weeks); 
· CI, Security, IA and Denial and Deception (1 week); 
· Production and Analysis of Intelligence (1 week); 
· Collection, Sources and Processing of Intelligence (1 week); 
· Impact of Technology Across the IC (1 week); and 
· A Capstone residence training experience (2 weeks) - to be called the Intelligence Community Officer Course. (Although a new course to be fielded starting this Fall, other courses will be accepted as equivalent)

Careerists should be reviewing the requirements and comparing themwith training and education they have already completed.  Although specific courses are cited in the Curriculum, equivalency will be granted if training objectives match between the courses you have taken and those listed.  Provision is being made for on-line documentation of completion of each of the seven requirements.  Careerists are encouraged to begin to document their training that meets the requirements.  Presently, this can be done only on the INTELINK-TS/JWICS system.  Expansion of this capability to the SIPERnet is planned.  (Tim Burcroff/DSN329-1569/tim.burcroff@hqda.army.mil  

C.  Call for More and Improved Intelligence Community Assignment Program (ICAP) Vacancy Announcements for April.  The next cycle of ICAP vacancy announcements will be during the month of April.  Managers should consider what additional positions to include in this next cycle and consider improving vacancy announcements that are already being advertised.  New or revised ICAP vacancy announcements are due at the IPMO NLT COB 26 March.  Information on the ICAP can be found on all three of the IPMO websites provided in article “A” of Section VI below.  Once there, scroll down to the “Programs and Opportunities” Section and click on “ICAP”.  (Rita Noll/DSN329-1576/rita.noll@hqda.army.mil)

D.  Call for Applications for ICAP Equivalency Credit.  MACOM Career Program Managers, Activity Career Program Managers, Managers and Supervisors should encourage their careerists, GG-13 and above, interested in professionalization to review the requirements for ICAP Equivalency credit and submit applications.  ICAP is one of the three components of the ICO Designation.  Generally, Army careerists will not be endorsed to go out on ICAP assignments if they are already eligible for ICAP equivalency.  The suspense for receipt of applications in the IPMO is COB 27 April.  Information on ICAP Equivalency can be found on all three of the IPMO websites provided in article “A” of Section VI below.  Once there scroll down to the Programs and Opportunities Section and click on ICAP and then click on “Register for ICAP Equivalency Credit.” (Rita Noll/DSN329-1576/rita.noll@hqda.army.mil)

E.  Suspense for Applications for the DOD Executive Leadership Development Program (DELDP) Extended Until COB April 2, 2001.  Purpose: To provide the advantage of a joint arena approach to civilian training that promotes greater understanding of the overall DOD mission. To provide a new approach to the training of DOD employees which parallels the methodology of selected military training. To focus on increasing the pool of eligible civilian employees for promotion to executive positions, regardless of sex, age, color, handicap, or national origin. To provide cross-agency exposure for mid-level civilian and military personnel.  Length of Program: 10 months (series of short-term training sessions plus reading assignments, written analyses, and preparation of oral presentations). Total training/travel time away from permanent duty position is approximately 55 days.  Location:  Various locations throughout CONUS. (10 civilian spaces, 2 military spaces)  Nomination Suspense Dates:  2 April 01 (The early suspense date is necessary to comply with DA Secretariat Board requirements.)  Dates of Program:  September 11, 2001 - June 30, 2002.  Eligibility Requirements: Must be in grades GS-12/13 with a minimum of three years service as a career employee with Department of Defense and be identified as a high-potential employee with a history of exceptional performance.  Have a baccalaureate degree (or equivalent by examination or experience) or have strong motivation in self-development activities. Have an IDP that reflects initiative in preparing for more demanding executive assignments.  Military personnel must be in the rank of 03 (promotable) or 04 and have successfully commanded at the company level and graduated from the Combined Arms and Services Staff School.  Eligible officers who are interested in attending must contact their career branch assignment officer. Other Requirements:  Have a SECRET (or INTERIM SECRET) security clearance.  For further information go to www.cpol.army.mil, click on Training, then click on ACTED Training Catalog, FY2001 and then go to Chapter 4.  

II.  CAREER PROGRAM 35 (INTELLIGENCE)

A.  Continuing Career Intern Job Opportunities.  The Career Program is continuing to fill 25 centrally funded intern vacancies in FY01.  We are seeking both Intelligence Specialist, GG-132 and Security Specialist, GG-080 interns.  Selecting supervisors should have received referral lists from the central recruitment office at Rock Island for many of the positions, but additional lists are expected.  The website with intern vacancy information is found at http://www.cpol.army.mil  Once there, click on “Employment”, then “Army Vacancy Announcements”, then “Entry Level Civilian Careers (non clerical),” then “Vacancies.” (Rita Noll/DSN329-1576/rita.noll@hqda.army.mil)


B.  Additional 4th Qtr Competitive Development Opportunities Being Funded.  February 2, 2001 was the suspense in FY01 for requests for competitive funding for training and development under the FCR’s program.  The Career Program had $100K to expend and has approved training and development requests covering the whole amount.  We even received additional requests for FY01 funding for programs beginning in 4th Qtr.  We can divert unused funds from a sub-account to fund these requests.  The information below summarizes the FCR program for FY01 including these 4th Qtr requests.  It should be noted that short-term technical training, such as ICOT, is not often being requested for use of these funds but should be.  

FY01 FCR COMPETITIVE DEVELOPMENT PROGRAM

Total to Be Obligated:  $142,683
Total Training Instances:
37
Total Careerists Trained:  37
Type of Training:

Short-Term Management (1-2 Weeks) -

26






Mid-Term Management (3-6 Weeks) -

4



Short-Term Technical -





2
University - 








5

Developmental Assignments (Non-ICAP)
0

Number Trained By Command:

INSCOM


13

USARSO


7

HQDA, ODCSINT
4

SOUTHCOM

4

TRADOC


2

FORSCOM


2

USASOC


2

JSOC



1

SMDC



1

PERSCOM


1

By Series:

GG-132


25

GG-080


6

GG-346


1

GG-1515

1

GG-855


2

GG-830


1

GG-1301

1

By Grade:

GG-11


6

GG-12


13

GG-13


11

GG-14


2

GG-15


4

SIP- 


1

By Gender:

Male – 29

Female - 8

Minority/Non Minority

Minority - 9
Non-Minority - 28

(Rita Noll/DSN329-1576/rita.noll@hqda.army.mil)

III.  SUPPORT TO ARMY’S CIVILIAN HUMAN RESOURCE STRATEGIC PLAN.

A.  Interchange Agreement Between DOD and OPM Extended Through September 01.  The Personnel Interchange Agreement between DOD and the Office of Personnel Management (OPM) for the Defense Civilian Intelligence Personnel System (DCIPS)/Civilian Intelligence Personnel Management System (CIPMS) has been extended through September 2001.  The Agreement recognizes the equivalency of the Competitive Service and DCIPS/CIPMS and permits movement of employees between the two systems.  The Interchange Agreement will soon be posted by OPM at:  http://www.opm.gov/employ/html/sroa2.htm   When you get to this site, scroll down to the bullets.  The fourth bullet down is

o  Interchange Agreements with Other Merit Systems.  

Once there, you can scroll down to the CIPMS agreement and see the effective dates.                                                            (Joyce Grignon/DSN329-1565/joyce.grignon@hqda.army.mil)

 
B.   DCIPS Check List for Approving 180-Day Waivers.  The DCSINT of the Army has delegated approval authority for granting waivers, to the legislative prohibition on hiring retired military within 180 days of their retirement, to the MACOM command level similar to the delegation that was recently done by ASA(M&RA) for Competitive Service positions.  MACOMs are expected to utilize the same procedures and standards for granting waivers for hiring retired military to DCIPS positions as for Competitive Service positions.  A “DCIPS Check List for Approving 180 Day Waivers” is provided at Appendix A to assist both those preparing a request for a waiver and those approving waivers.  The last DCIPS/IPMO update, dated 7 Feb 2001, contained details on the delegation as well as a copy of the memo delegating approval authority.  (Rita Noll/DSN329-1576/rita.noll@hqda.army.mil)

      C.  FY02 Opportunities Planned for Recruitment with Intelligence Agencies.  Planning is underway for Army Military Intelligence organizations to participate with the Intelligence Agencies in FY02 in some or all of four of the following joint recruitment efforts:  

· American Indian Science and Engineering Society (AISES) - Nov 01 – CIA Sponsors

· Hispanic Association of Colleges and Universities (HACU) - Jan 02 – NSA Sponsors

· National Society of Black Engineers (NSBE) - March 02 – DIA Sponsors

· National Association for Equal Opportunity in Higher Education (NAFEO) - Mar 02 – NIMA Sponsors

Army’s Intelligence and Security Managers should consider participating if they expect to hire in FY02 and if their recruitment and diversity plans dictate an emphasis on minority recruiting. (Yolanda Watson/703-601-1589/yolanda.watson@hqda.army.mil)

IV.  RESHAPING AND REVITALIZING THE INTELLIGENCE COMMUNITY’S WORKFORCE. 

       A.  Senior Intelligence Officer Emphasis Required for an Effective ICAP.  Investment in and support to civilian training and development is a key tenet of the DOD Revitalize/Reshape the Workforce Thrust.  MI leadership at all levels should be giving new support to civilian training and development programs.  The DCSINT of the Army is personally chairing the Senior Steering Group on Revitalizing and Reshaping the Workforce for the Director of DIA.  A significant program to meet the Intelligence Community’s goals is the Intelligence Community Assignment Program (ICAP).  It offers unparalleled opportunities to our careerists at the GG-13 and above level for two-year rotational assignments outside of Army.  These assignments are a key part of the requirements for the Intelligence Community Officer (ICO) Designation now being awarded within the IC to our most promising careerists.  Recently, the number of Army careerists being released for ICAP assignments has markedly dropped.  None were even nominated for consideration by other Agencies and Services based on the January cycle of vacancy announcements.  The next two articles provided detailed statistics on ICAP and offer recommendations for improved program support.  (Richard Christensen/DSN329-1930/richard.christensen@hqda.army.mil)


B.  Cumulative ICAP Statistics.  The ICAP program has been in operation since FY97.  The first several years saw many careerists in Army going out on ICAP assignments even to such an extent that there was a significant negative imbalance between the number of those going out of Army on an ICAP assignment and those coming into Army on an ICAP assignment.  Over the following years that imbalance has adjusted itself from an Army-wide point of view so that the cumulative figures given below show close to an even number going out (34) verses the number coming in (36).  Within Army, there remains significant imbalance in several commands.  INSCOM has seen 8 more careerists go out on ICAP assignment than come into INSCOM and HQDA ODCSINT and SMDC has seen 2 more go out than come in.  On the other hand, some commands have benefited by having more ICAPers coming in than going out as follows:  EUCOM-7, USAREUR- 3,  FORSCOM- 2 and SETAF-2.  Senior Intelligence Officers are urged to redouble their efforts to support this program both by permitting careerists to go out on ICAP assignments and by attracting more careerists into their commands from other agencies and services.  Managers are especially urged to move from viewing the program from its cumulative statistics (remembering old imbalances) and rather focus on the current status of the program given in the statistics in the next article below. (Richard Christensen/DSN329-1930/richard.christensen@hqda.army.mil)

	Cumulative Since FY1997 - Army Careerists Leaving Army On An ICAP Assignment

	APPLIED
	                                                              ACCEPTED 

	
	
	DIA
	CIA
	NIMA
	OSD
	EUCOM
	NACIC
	AF
	CMS
	NSA
	TOTALS

	DCSINT
	12
	5
	1
	1
	
	
	
	1
	
	
	8 

	INSCOM
	36
	5
	2
	5
	1
	1
	1
	1
	2
	
	18 

	SMDC
	5
	1
	
	
	
	
	1
	
	
	
	2 

	JIATF-E
	1
	1
	
	
	
	
	
	
	
	
	1

	AMC
	1
	1
	
	
	
	
	
	
	
	
	1 

	USARPAC
	1
	1
	
	
	
	
	
	
	
	
	1

	FORSCOM
	3
	1
	
	
	
	
	
	
	
	1
	2

	EUCOM
	2
	
	
	
	
	
	
	
	
	
	0

	JTF-6
	1
	
	
	
	
	
	
	
	
	1
	1 

	Total
	61
	15 
	3
	6 
	1 
	1 
	2 
	2
	2 
	2
	34

	Cumulative Since FY1997 - Careerists From Other Agencies Coming Into Army



	APPLIED
	ACCEPTED

	
	EUCOM
	INSCOM
	DCSINT
	USARPAC
	USAREUR
	FORSCOM
	JRISE
	TRADOC
	JIATF-E
	SETAF
	TOTALS

	DIA
	25
	
	1
	3
	
	1
	2
	1
	1
	
	1
	10

	NSA
	18
	3
	4
	
	
	
	
	
	
	
	
	7 

	NIMA
	8
	2
	
	1
	
	
	
	
	
	
	
	3

	AF
	14
	2
	3
	1
	1
	1
	
	
	
	
	
	8 

	NAVY
	6
	
	1
	
	
	
	1
	
	
	
	
	2

	CIA
	6
	
	1
	
	
	1
	1
	
	
	1
	1
	5 

	NRO
	1
	
	
	1
	
	
	
	
	
	
	
	1

	OSD
	3
	
	
	
	
	
	
	
	
	
	
	0

	Totals
	81
	7 
	10
	6
	1 
	3 
	4 
	1 
	1 
	1
	2 
	36 

	Includes applicants for latest cycle of 01B.  No selections have yet been made for this iteration.


(Rita Noll/DSN329-1576/rita.noll@hqda.army.mil)

       C.  Current ICAP Statistics.  Currently, the Army is seen by the rest of the Intelligence Community as unfairly taking in more careerists on ICAP assignments without permitting an equivalent number to go back out on ICAP assignments.  We presently only have 8 out on ICAP assignments while we have 25 in Army from other Agencies and Services.  Besides hurting Army’s reputation, this imbalance discourages other Agencies and Services from supporting the program who believe they are not being treated fairly.  None of the six Agencies and Services listed below who presently have sent ICAPers to Army have received equal numbers of Army careerists in return!  An ICAP assignment is only one of three requirements of the ICO Designation.  By FY2005, ICO Designation will be a requirement for consideration for positions in the IC above GG-15.  By restricting the number of careerists leaving Army on ICAP assignments, Senior Intelligence Officers in Army are limiting their employee’s future competitiveness for promotion.  Even more disturbing, it reduces the future number of IC-class careerists available in Army to meet our increasingly complex and demanding missions.  Senior Intelligence Officers are urged to redouble their efforts to support this program both by permitting careerists to go out of Army on ICAP assignments and by equivalently attracting more careerists into their commands from other Agencies and Services.  The IPMO is available to advise and assist.  (Richard Christensen/DSN329-1930/richard.christensen@hqda.army.mil)

	CURRENT ARMY EMPLOYEES GOING OUT OF ARMY ON ICAP ASSIGNMENTS

	ARMY
	DIA
	NSC
	AF
	DPMO
	TOTAL
	

	
	
	
	
	
	
	

	ODCSINT
	4
	
	
	
	4 
	

	INSCOM
	
	1
	1
	
	2
	

	USARPAC
	
	
	
	1
	1
	

	JIATF-E
	1
	
	
	
	1
	

	Total
	5
	1
	1
	1
	8
	

	CURRENT ICAP EMPLOYEES COMING INTO ARMY FROM OTHER AGENCIES



	OTHER

AGENCIES
	EUCOM
	FORSCOM
	INSCOM
	USARPAC
	ODCSINT
	SETAF
	JIATF-E
	TOTAL

	AF
	2
	
	3
	1
	1
	
	
	7 

	DIA
	1
	2
	2
	
	
	1
	
	6 

	NIMA
	2
	
	
	
	
	
	
	2 

	NSA
	3
	
	3
	
	
	
	
	6 

	CIA
	
	1
	
	
	
	
	1
	2 

	NAVY
	1
	
	1
	
	
	
	
	2 

	Total
	9 
	3 
	9 
	1
	1
	1
	1
	25


(Rita Noll/DSN329-1576/rita.noll@hqda.army.mil)

D.  Military Intelligence Board to Meet on Revitalizing/Reshaping the Workforce Thrust Area.  The DCSINT will be presenting a report on the Revitalize/Reshape Thrust Area to a full meeting of the MIB on 14 March.  Topics likely to be covered are:  Intelligence Community (IC) Scholarships as Recruitment Incentives, Possible IC Internships, ICO Designation Programs; Security Clearance Backlog; Recruitment and Retention; Flexible Federated Organizational Structures; Joint Training Needs; Virtual University; Integrating the Reserves; and Diversity.  (Richard Christensen/703-601-1930/richard.christensen@hqda.army.mil)

E.  GDIP Proposal for Funding Recruitment and Retention Incentives and

Intelligence Community Training Sent to DIA.  The HQDA ODCSINT Staff is sending Army’s FY03-07 General Defense Intelligence Program (GDIP) submission for the IPOM to DIA.  A top proposal will be to provide additional funding to Commands receiving GDIP funding for both recruitment and retention incentives and for newly required IC training.  If successful, this initiative could become a model for both budget submissions for other programs within the National Foreign Intelligence Program (NFIP) that the HQDA ODCSINT manages and for non-NFIP programming proposals that MACOMs manage.  Requirements and justifications were reported in the previous DCIPS/IPMO Update, dated 7 February. 

(Richard Christensen/703-601-1930/richard.christensen@hqda.army.mil)

V.  GENERAL SUBJECTS.

      A.   URL Address of DCIPS Website Changed – Update Your Bookmarks/ Favorites.   Our Internet address has changed!!!!  Please update your browsers and retransmit this notice to your impacted workforce so they can update theirs.  

New address:  http://www.dami.army.pentagon.mil/offices/dami-cp/
Please note.  Our webmaster just notified us that they have changed the URL to all of our pages, i.e. where we had dami_cp in the address, it now reads dami-cp.  See new URL above.  This change also affects all PERMISS articles that link back to us, all of which we will change in the next couple of days.  We have asked the webmaster to put a transition feature on our old address that will automatically forward visitors to our new page.  Please note this will only work on the home page and not pages further into the site.  We will additionally work with ASA(M&RA) so they can make the appropriate changes within their site.  (Yolanda Watson/DSN329-1589/yolanda.watson@hqda.army.mil)


B.  Previous Issues of DCIPS/IPMO Update Now on the Web.  The DCIPS/IPMO Updates are being added to all of our websites listed under our “Newsroom.”  The previous editions, dated 8 and 30 November, 15 December 2000, 12 January and 7 February 2001 are already posted.  On the INTERNET/NIPERnet go to:  http://www.dami.army.pentagon.mil/offices/dami-cp/newsroom.asp

C.  Military Intelligence Corps.  DCIPS employees are part of the MI Corps and may be issued MI Corps certificates.  Organizations can request certificates from Jim Chambers, Deputy Garrison Cdr., ATZS-CDR, HQ US Army Garrison, Ft Huachuca, AZ 85613-6000; (520) 533-1178/533-9267 (DSN 821); chambersj@huachuca-emh1.army.mil.  Please specify quantity and whether the certificates are for DCIPS civilians in Career Program 35 (MI Corp Members) or non-CP-35 civilians (Associate Members).  You may visit the MI Corps website at http://www.micorps.org/
VI.  IPMO WEBSITES AND STAFF LISTING

      A.  Websites.

Internet/ODCSINT (DAMI-CP)
http://www.dami.army.pentagon.mil/offices/dami-cp/


Intelink-S/ODCSINT (DAMI-CP)

http://www.dami.army.smil.mil/offices/dami-cp/index.asp



Intelink-TS/ODCSINT (DAMI-CP)

http://www.dami.ic.gov/offices/dami-cp/dami_cp.html
      B.  Staff Listing

Chief/Revitalize & Reshape the Workforce 


Richard Christensen–richard.christensen@hqda.army.mil/DSN329-1930

Intel Personnel Reform/Policy/Centralization

Joyce Grignon – joyce.grignon@hqda.army.mil/DSN329-1565

Info Mgmt/Legacy & Modern DCPDS/Special Projects



Yolanda Watson – yolanda.watson@hqda.army.mil/DSN329-1589

Staffing/Senior Programs/Classification/Performance Mgmt

Lee Ann Eudaily – Leeann.Eudaily@hqda.army.mil/DSN329-1566

Career Mgmt/Training/Force Projections




Tim Burcroff – tim.burcroff@hqda.army.mil/DSN329-1569

ICAP/ICO/CP-35 Comp Dev/Interns



Rita Noll – rita.noll@hqda.army.mil/DSN329-1576 



DCIPS CHECKLIST FOR 180 DAY WAIVERS

DCIPS CHECK LIST FOR APPROVING 180 DAY WAIVERS
INFORMATION TO ACCOMPANY DCIPS REQUESTS FOR APPROVAL OF PROPOSED

APPOINTMENTS OF RETIRED MEMBERS OF THE ARMED FORCES 
(WITHIN 180 DAYS OF RETIREMENT)

1.  Information about the proposed appointee:

  
a.  Effective date (YYMMDD) of retirement from the Armed Forces


b.  Rank at time of retirement

  
c.  Pay grade and uniformed service, at the time of retirement; whether regular or nonregular.


d.  A current application/resume completed by the proposed appointee

2.  Information about the position involved:

  
a.  Date (YYMMDD) the position was established

  
b.  Date (YYMMDD) it was last occupied


c.  Whether position was converted from military to civilian status

  
d.  Date (YYMMDD) of conversion (if converted)


e.  Reason for conversion


f.  Whether the proposed appointee was the last military occupant


g.  A current position description


h.  Whether the position is continuing or temporary


i.  A copy of the qualification standards covering the position

   (Alternatively, reference may be made to DCIPS or OPM qualification standards, as applicable, 


if they are applied without modification)


j.  Whether efforts to fill position have been continuous since it became vacant; if not, the reasons 


therefore.

3.  Consideration of current permanent federal employees:


a.  A copy of any notices used to publicize the vacancy to interested current employees


b.  Documentation on how the proposed appointee is superior to all qualified employees given 



consideration


c.  A statement as to whether the appropriate placement and promotion procedures were followed; if

                these procedures were not followed, the reasons therefor.

4.  Not Applicable for DCIPS positions (Appt from CS Register)

5.  Appointment from other than a CS Register:  In addition to above requirements:


a.  Under what authority the retired member will be appointed (10 USC 1601)


b.  Not applicable to DCIPS positions (TAPER)


c.  If positive recruiting efforts were made to seek out applicants for the position, the methods used 



(including specific dates and places), copies of any notices publicizing the vacancy, and any 



contracts with recruiting sources.

Completed Waiver requests requiring HQDA approval should be sent through Command channels to:

Intelligence Personnel Management Office (DAMI-CP), Office of the Deputy Chief of Staff for Intelligence, 2511 Jefferson Davis Highway, Suite #9300, Arlington, VA  22202-3910







Purpose and Intended Audience.  This Update on the Defense Civilian Intelligence Personnel System (DCIPS) and actions of the Intelligence Personnel Management Office (IPMO) is disseminated to:  Army’s DCIPS civilians and their supervisors through their Major Command and Activity Career Program 35 (Intelligence) Career Program Managers; to Senior Civilian Military Intelligence Leaders; and to Army’s Civilian Personnel Management Community.  The information it contains is from authoritative sources but is in itself not regulatory in nature.  This issue, as well as previous issues, will be posted on the NIPERnet, along with an index of articles/subjects covered in subsequent Updates.   An important additional source of information on DCIPS is the DCIPS articles in Army’s Personnel Management Information Support System (PERMISS).  They can be viewed on the NIPERnet at http://www.cpol.army.mil.  Once there, click on PERMISS and then on DCIPS.     





Questions, Concerns and Recommendations about DCIPS/IPMO Updates.  Direct concerns about the format, frequency and distribution to Richard Christensen, Chief, Intelligence Personnel Management Office, at DSN329-1930 or at � HYPERLINK mailto:richard.christensen@hqda.army.mil ��richard.christensen@hqda.army.mil�.  Direct questions concerning content of individual articles to the indicated IPMO staff officers.
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