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I.  CAREER PROGRAM 35 (INTELLIGENCE)

    A.  New Schedule for Briefing DCSINT on ACTEDS Plan Revision.  Mr. Terrance Ford, the Functional Chief Representative for Career Program 35, has approved the 3rd Edition of the Army Civilian Training, Education and Development System (ACTEDS) Plan.  The DCSINT is now scheduled to be briefed on 9 May in order to obtain his approval.  The best way for careerists and supervisors to learn about the new ACTEDS plan is to read either or both the latest editions of the Brochure summarizing the ACTEDS plan or the PowerPoint briefing on the Plan.  The plan itself is very long and complex and should be used as a resource document once the Brochure and/or the Briefing have been studied.  All of these documents can be found on all three of our websites at:

NIPRnet:  http://www.dami.army.pentagon.mil/offices/dami-cp/programs/ico/acteds/cp/programs/ico/acteds/

SIPRnet:  http://www.dami.army.smil.mil/offices/dami-cp/programs/ico/acteds/
INTELINK-SCI/JWICS:  http://www.dami.ic.gov/offices/dami_cp/programs/ico/acteds  

(Richard Christensen/703-601-1930/richard.christensen@hqda.army.mil)

     B.  ADCSINT Attends Career Program Planning Committee (CPPC) Meeting.  Mr. Ford attended his first CPPC meeting last week as the Functional Chief Representative (FCR) for Career Program 35.  He, and the other attending FCRs, were briefed by representatives of ASA(M&RA) about:  proposals to convert all Army Career Program Referral Systems to a Resumix based system that will combine current employees with outside applicants (we already do this in CP-35); about action being taken to significantly upgrade the effectiveness of Resumix; and about ASA(M&RA’s) intention to include the FCRs in plans to improve Resumix’s “grammar base.”  It is clear that Resumix is here to stay and must be made to work.  This Office will seek every opportunity to represent the interests of Army’s Intelligence Community.  Mr. Ford was also briefed on options available to use ACTEDS intern resources given to the Career Program to participate in the Presidential Management Intern Program, the new OPM Federal Intern Program and in Cooperative Programs with college students. (Tim Burcroff/DSN329-1569/tim.burcroff@hqda.army.mil)

     C.  Continuing Career Intern Job Opportunities.  The Career Program is continuing to fill 25 centrally funded intern vacancies in FY01.  We are seeking both Intelligence Specialist, GG-132 and Security Specialist, GG-080 interns.  Most selecting supervisors have received their first referral lists from the central recruitment office at Rock Island, but additional lists are expected.  The website with intern vacancy information is found at http://www.cpol.army.mil  Once there, click on “Employment”, then “Army Vacancy Announcements”, then “Entry Level Civilian Careers (non clerical),” then “Vacancies.” (Rita Noll/DSN329-1576/rita.noll@hqda.army.mil) 

II.  TRAINING AND DEVELOPMENT (ALL DCIPS PERSONNEL)

      A.  Joint Intelligence Virtual University (JIVU) at Initial Operational Capability on INTELINK-TS (JWICS).  A major new training resource is at Initial Operational Capability (IOC) on INTELINK/JWICS.  JIVU can be accessed by anyone today (not just DIA employees) with access to INTELINK-SCI/JWICS at: http://virgo.diac.jol.ic.gov/  Please bookmark this site.  Once there, you can take a “tour” of the site and then register so that you can have full access.  There will always be an index of the website in the far-left column or at the bottom of your screen to make it easy for you to get around while working on courses.  That index includes:  “Home; Catalog; Administration; Student Lounge; Library; Notepad; Feedback; Help; External Training; Fas Trac; JPIC; Submit Course; and Logout.”  When you click on “Catalog“ you will see a list of 90 (and growing) intelligence and intelligence-related courses that you can take.  When you click on Fas Trac you will have access to 1100 commercial courses from Skillsoft and NETg.  Skillsoft allows you to chose from scores of courses focused on a wide range of business and professional development skills such as management, leadership, interpersonal communications, finance, marketing and others.  NETg allows you to chose from a wide variety of Information Technology courses.  Plans are underway to add many more intelligence courses and to establish a parallel version of JIVU on INTELINK-S/SIPERnet this summer.  (Tim Burcroff/DSN329-1569/tim.burcroff@hqda.army.mil)

        B.  Hundreds of Vacancy Announcements Opened for Intelligence Community Assignment Program (ICAP) Opportunities.  The third cycle of ICAP vacancies announcements this FY opened this month (from PRIVATE
02 April - 04 May 2001).  To view current vacancies visit the ICAP website on INTELINK-S at: http://www.dia.smil.mil/admin/icap/icap.html or on INTELINK-TS at:

http://icap.cms.ic.gov   To obtain information about the ICAP go to either:

NIPRnet: http://www.dami.army.pentagon.mil/offices/dami-cp/programs/ico/icap/


SIPRnet:  http://www.dami.army.smil.mil/offices/dami-cp/newsroom.asp
INTELINK-SCI/JWIC: http://www.dami.ic.gov/offices/dami_cp/newsroom.asp 

(Rita Noll/DSN329-1576/rita.noll@hqda.army.mil)

      C.  New Electronic Application Concurrence/Endorsement  Process

DCIPS employees, at or above GG-13, may now apply for an ICAP assignment and complete the concurrence/endorsement process electronically!  ICAP applicants are encouraged to use the automated versions to fill in the required information.  An ICAP Application Package consists of one ICAP Resume, one Application Concurrence/Endorsement, Parts 1 & 2, and one Application Concurrence/ Endorsement Transmittal Cover, all of which must be completed for each vacancy of interest (up to five vacancies).  This automated version and instructions can be found at:

NIPRnet: http://www.dami.army.pentagon.mil/offices/dami-cp/programs/ico/icap/


SIPRnet:  http://www.dami.army.smil.mil/offices/dami-cp/newsroom.asp
INTELINK-SCI/JWIC:  http://www.dami.ic.gov/offices/dami_cp/newsroom.asp 

(Rita Noll/DSN329-1576/rita.noll@hqda.army.mil)

       D.   Joint Military Intelligence College (JMIC) is Now Taking Nominations for Academic Year 2001-2002.  The Joint Military Intelligence College is now taking nominations and applications for full-time study in the academic year 2001-2002.  The Army has been allocated seats in the following programs:  Master of Science of Strategic Intelligence (MSSI) - 2 seats; and Bachelor of Science in Intelligence (BSI)/Undergraduate Intelligence Program (UGIP) - 2 seats.  Additional spaces are available to Army for interns, recent interns and journeyman at the GG-11 and 12 levels.

             (1)  The Master Of Science Of Strategic Intelligence (MSSI).  The MSSI program is a 12-month full-time curriculum consisting of 9 intelligence core courses, 5 intelligence-related electives and a master's thesis on a topic related to intelligence and national security.  Applicants must be screened by a faculty committee before being nominated by their organization to attend.  To apply, interested individuals must include transcripts, a writing sample, and Miller Analogies Test (MAT) results; more information is provided in the application packages.

             (2)  Bachelor Of Science In Intelligence (BSI)  The BSI is a fourth-year degree completion program of 400 and 500 level classes that affords those students who have earned three years of undergraduate credits a means of completing their degree requirements.  Applicants must have a minimum of 80 semester hours, including 30 credits earned in the classroom of a regionally accredited college, 20 upper division (300 or 400 level) credits, and must have completed general education requirements as follows:  9 credits in communication skills, 6 of which must be composition-related; 12 credits in math or science, 3 of which must be math; and 15 credits in the humanities, social sciences or fine arts.  Applicants must submit their undergraduate records and a writing sample; more information is provided in the application.

             (3)  Undergraduate Certificate Program.  The College also offers a nine-month undergraduate certificate program (UGIP) consisting of 300 level coursework.  The academic prerequisites include a minimum of 15 semester hours earned in the classroom of a regionally accredited college.  Students who complete the UGIP may apply credits towards a bachelor's at another school.  
            (4)  How To Apply.  These programs are open to intelligence professionals and intelligence support professionals who hold the required clearances.

Interested individuals may contact the Admissions Officer, Tom Van Wagner for more information at either (202) 231-3319/3299, fax (202) 231-8652 (DSN prefix is 428) or via email at thomas.vanwagner@dia.mil.  Army careerists interested must use the application package listed in the ACTEDS FY2001 Training Catalog on the web site CPOL.ARMY.MIL and send it through MACOM channels to the IPMO.  The application deadline is 15 June 2001!!!  This is an important educational opportunity.  Give it serious consideration.  Lets send five!!!  (Rita Noll/DSN329-1576/rita.noll@hqda.army.mil) 

     E.  Intelligence Community Officer Course (ICOC) Under Development.  The IC continues to develop the “capstone” or overview course for the Intelligence Community Officer Training (ICOT) requirement.  

           (1)  The categories of training required by ICOT are:  National Security and Intelligence Issues; Leadership and Management; Counter-intelligence, Security, Information Assurance and Denial and Deception; Production and Analysis of Intelligence; Collection, Sources and Processing of Intelligence; Impact of Technology Across the IC; and an Overview Course.  

          (2)  The ICOC will be the overview course.  ICOT does provide for equivalent courses that can be substituted.  ICOC will therefore be only one option for completing the overview category requirement.  

          (3)  ICOC will also become the middle of three progressively challenging IC overview courses.  The ICAP orientation course is for GG-13-15s on either an ICAP assignment or who have been granted ICAP equivalency.  The Intelligence Community Senior Leader Program (ICSLP) is a three-week course for new Seniors (above GG-15).
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The objectives of the ICOC are to: (1) Develop senior professionals who will serve as the future leaders of the IC; (2) Build interagency knowledge and understanding; 

(3) Provide an interactive view of the IC; Include material from all ICO Training Plan categories; and (4) Provide opportunity to demonstrate understanding of Community-wide issues.  Course Modules are show below. 


(Tim Burcroff/DSN329-1569/tim.burcroff@hqda.army.mil  

F.  Call for Applications for ICAP-Equivalency Credit.  MACOM Career Program Managers, Activity Career Program Managers, Managers and Supervisors should encourage their careerists, GG-13 and above, interested in professionalization to review the requirements for ICAP-Equivalency credit and submit applications.  We believe there are many out there that already have ICAP-Equivalency through previous civilian or military experience!!  ICAP is one of the three components of the ICO Designation.  Generally, Army careerists will not be endorsed to go out on ICAP assignments if they are already eligible for ICAP-Equivalency.  The suspense for receipt of applications in the IPMO is COB 31 May (This date has changed from the last UPDATE).  Information on ICAP-Equivalency can be found on all three of the IPMO websites:

NIPRnet: http://www.dami.army.pentagon.mil/offices/dami-cp/programs/ico/icap/


SIPRnet:  http://www.dami.army.smil.mil/offices/dami-cp/newsroom.asp
INTELINK-SCI/JWIC:  http://www.dami.ic.gov/offices/dami_cp/newsroom.asp  

Once there click on ICAP and then click on “Register for ICAP-Equivalency Credit.” 

(Rita Noll/DSN329-1576/rita.noll@hqda.army.mil)

      G.  Intelligence Community Orientation Course is Now Open for those with ICAP-Equivalency Credit.  The next Intelligence Community Orientation Course for ICAP participants is being conducted from 23-27 July 01.  Careerists who have achieved ICAP-Equivalency recognition may now also attend the IC Orientation Course on a space available basis.  All attendees receive one-week credit toward the Intelligence Community Officer Training requirement in the category of Intelligence Community Officer Course.  Those who have received official ICA-Equivalency should contact Tim Burcroff NLT 29 June.  (Tim Burcroff/DSN329-1569/tim.burcroff@hqda.army.mil)

     H.  Applications Being Accepted for Sustaining Base Leadership and Management (SBLM) Program.  Applications are now being accepted for the SBLM class 01-3.  This class meets from September 17, 2001 through December 12, 2001.  Interested applicants may apply by accessing the FY 2001 Army Civilian Training Education and Development System (ACTEDS) Training Catalog at http://cpol.army.mil/train/catalog/ or the Army Management Staff College (AMSC) website at http://www.AMSC.belvoir.army.mil.  

          (1)  Both sites provide a description of the course, eligibility requirements, and access to the Electronic Application Process (EAP).  Applicants will find that the newly developed EAP for SBLM is efficient and user friendly.  We have streamlined the process and no longer require hard copies of any kind. 

         (2)  The SBLM is a 12-week, graduate-level program that covers the body of knowledge and experience of sustaining base leadership, management and decision-making.  Active participation in seminars, case studies, independent and team research, topical discussions by guest speakers and practical exercises meets Army's leadership objectives. 

         (3)  The suspense for EAP submissions is June 5, 2001.  In order to compete successfully in the selection process, it is crucial that you prepare your nomination package carefully.  Nominations submitted by means other than EAP cannot be accepted and will be returned to the applicant without action.  (Tim Burcroff/DSN329-1569/tim.burcroff@hqda.army.mil)

III.  RESHAPING AND REVITALIZING THE INTELLIGENCE COMMUNITY’S WORKFORCE. 

     A.  Senior Steering Group (SSG) Meeting on Revitalizing/Reshaping the Workforce Thrust Area.   The SSG was chaired by LTG Noonan, the DCSINT of the Army.  Briefings were given on:  an overview of the activities of all of the Tenets; a proposal on Career Management; the Diversity Tenet; an Intelligence Community (IC) Fellowship proposal; and the Recruitment and Retention Tenet.  The briefings were reviewed and commented upon to get them ready for an in-depth presentation on this Thrust at the up-coming Senior Military Intelligence Officers Conference (SMIOC) on 19 April.  Comments on the briefings at the SSG meeting follow:

           (1)  Policy and Legislation Tenet.  The current Community Management Staff (CMS) data call on what additional personnel authorities were needed to revitalize and reshape the workforce was discussed.  OSD agreed to ensure the needs of the Services were reported to CMS. 

           (2)  Training and Education Tenet.  It was reported that the Joint Intelligence Virtual University (JIVU) was at full IOC and now had 90 intelligence courses and over 1100 information technology and management courses on-line.  It was reported that the General Intelligence Training Committee (GITC) has surveyed the DOD IC schoolhouses to determine what courses were needed to be added to JIVU.  It was also reported that the JIVU would also be broadcasting on the SIPRnet this summer but would need additional equipment to support a large demand from students.

           (3)  Career Management Tenet.  A lengthy discussion on the ICO Designation Programs took place.  It was agreed that the ICO Programs filled a significant need within the IC – they provided an equal standard for development and created IC class professionals.  It was also pointed out that these programs would largely determine who would be placed in DISES positions starting in FY2005.  It was stressed that the ICO programs completed an IC career management architecture for civilians equal to that for military that resulted from the Goldwater-Nichols Act.

                  - It was stressed by the Tenet Manager that the ICO Programs were not as well understood by senior leaders as they should be and seemed to be losing some support.  LTG Noonan noted that commands could not indefinitely support more leaving their commands on Intelligence Community Assignment Program (ICAP) assignments than coming in.  The J2 representative noted that CIA did not send many of their careerists out on ICAP assignments.  In response, it was noted that Mr. Bush, the Co-Chair of the ICO Board of Governors, was personally canvassing CIA Senior Leadership and making progress in achieving more support.  

                 - The Tenet Manager stated that “brokered” ICAP assignments, where management gets involved in the selection of the assignments and determination of who to release, should be added along with the traditional, employee determined assignments, to gain greater management support.  Brokered ICAP assignment would achieve a closer parity between those leaving an organization and those coming in; would better ensure that high quality careerists participated; and would better ensure a careerist would have more to contribute to their parent organization when they returned from their ICAP assignment.  It was understood that brokered assignments would still have to meet “merit” requirements of open competition.  

                -  It was noted that, with the recognition that a Master of Science in Strategic Intelligence (MSSI) degree from Joint Military Intelligence College (JMIC) was equivalent to the ICO Training requirement, the ICO Designation programs now offer both “depth” as well as “breadth” developmental options for careerist and organizations with an analytic focus.  

                  -  The Tenet Manager noted that there would be an ICO/ICAP Board of Governors off-site in May and that Agency and Service representatives should come prepared to address his proposals and these tough issues. 

          (4)  Diversity Tenet.  The SSG discussed the merits of a one-third stretch goal for just the core areas (like Intelligence Specialist and Security Specialist) and just for grades GG-13 and above.  LTG Noonan noted that it was equally important to look at whom we were hiring in all series at the entry level because they became our feeder group to the higher levels.  LTG Noonan also wanted to know why minorities are leaving – other than for retirement.  The merits of the IC and Service/Agency Exit Surveys were discussed.  The Community Management Staff member felt mentors were critical to retaining minorities at the lower and middle ranks.  LTG Noonan recommended that attention be directed for development and implementation of action plans to improve the IC’s diversity posture.

          (5)  Resourcing the Tenets and Initiatives.  LTG Noonan asked the SSG whether they should be asking the SMIOC for resourcing.  The SSG members felt their initiatives could be achieved from existing funding.  SSG members and Tenet and Initiative Managers were directed to continue to review their initiatives and quickly advise if resourcing requirements were identified.

(Richard Christensen/703-601-1930/richard.christensen@hqda.army.mil)

      B.  First Newsletter on Revitalizing/Reshaping the Workforce Thrust Now on JWICS.  DIA has issued the first Revitalize/Reshape the Workforce Thrust newsletter on INTELINK-SCI.  It can be viewed at:  http://www.dia.ic.gov/proj/dmi/dm-1/Plan1999/Area1_Files/docs/4Thrust.pdf

(Richard Christensen/703-601-1930/richard.christensen@hqda.army.mil)

IV.  SUPPORT TO ARMY’S CIVILIAN HUMAN RESOURCE STRATEGIC PLAN.

      A.    Supervisory Development Correspondence Course to be Updated

with Security and Counterintelligence Information.  The Office of the Deputy Chief of Staff for Intelligence has begun working with the Office of the ASA (M&RA) to update their correspondence course on Supervisory Development.  More emphasis will be placed on such security issues as:  1)  Advocating security awareness for all personnel; and 2) Immediately reporting derogatory information to the cognizant security office.  The IPMO is also assisting in the review and comment on a wide range of proposals coming from OSD to improve the Security field.  Some of these proposals are on the establishment of DOD-wide training/professionalization requirements and on the establishment of a schoolhouse.  (Richard Christensen/703-601-1930/richard.christensen@hqda.army.mil)

B.   Impact of New OPM 2210 Series on DCIPS Positions.  The Office of

Personnel Management (OPM) is finalizing a new GS 2200, Job Family Classification 

Standard for Administrative Work in the Information Technology Group.  When finalized, this Standard, will be used to determine the title and series for DCIPS positions assigned such work.  The DCIPS Primary Grading Standard will continue to be used to determine the grade level for DCIPS positions.  

          (1)  Coverage of the OPM Standard.  The series covered by the proposed OPM Standard will be "Information Technology Management, GS 2210."  This is where Computer Specialist type positions will be classified once the standard is issued in final.  This new series will cover the following positions:


--Computer Specialist GS 0334 (this series will be canceled)


--Telecommunications GS 0391 (when knowledge of IT is paramount)


--Other series (again, when knowledge of IT is paramount)

         (2)  Titles under the OPM Standard.  The basic title for this occupation is "Information Technology Specialist" or "IT Specialist".  Positions that involve two or more specialized IT functions (without one being predominate) or when there is no specialty established will use this title without any parenthetical titles.  They are 10 parenthetical titles (may be abbreviated) which may be used.  More than one title may be used if required.  The specialty parenthetical titles are:

--Applications Software (APPSW)


--Customer Support (CUSTSPT)


--Data Management (DATAMGT)


--Internet 


--Network Services (NETSRV)


--Operating Systems (OS)


--Policy and Planning (PLCYPLN)


--Security (INFOSEC) paramount knowledge must be of IT to be classified in this

                 series.  If knowledge of security is paramount then position should be

                 classified in the 080 series.  This may be a difficult call to make for some

                 positions. (See below)


--Systems Administration (SYSADMIN)


--Systems Analysis (SYSANAL)

       (3)  Overlap Between the Proposed OPM Standard and the DCIPS Army Occupational Guide (AOG) for Security Specialists, GG-080.  Security (INFOSEC) under the OPM standard may overlap the Automation Security specialty in the CIPMS AOG for Security Specialists.  It may be difficult to determine the appropriate series for some positions.  To determine if a DCIPS position should be classified in the new IT series or in the 080 Security Series, the “true duties” must be determined.  The purpose of the position, the duties performed and the knowledge/skills required to successfully perform the work will help in identifying the proper series for these positions.  If the paramount duties and knowledges are that IT, the work will be classified in the 2210 Series.  However, if knowledge of IT is secondary to that of security, the position will be classified in the 080 Security Series.

  (4)  Mixed Positions.  In some instances both types of duties/work may be found in one position.  In such an instance both types of work should be evaluated.  The position should be classified into the series which was evaluated at the higher level (i.e., grade controlling.)  Managers should try to ensure that a substantial portion of time is spent on the higher-grade duties.  

 (5)  Change in Career Program or DCIPS Coverage.  The reclassification of positions from the 080 into the 2210 will change the career program to which employees/positions are assigned and could impact their DCIPS coverage if their organization was not approved for total coverage under DCIPS.   (Lee Ann Eudaily/DSN329-1566/leeann.eudaily@hqda.army.mil)

V.  GENERAL SUBJECTS.

      A.  ASA(M&RA) Briefing on Army’s Plan to Improve Personnel Management.   Mr. Terrance Ford, the ADCSINT, was recently briefed by the Assistant Deputy ASA (Civilian Personnel Policy) on Army’s plans for responding to future Human Resource Management challenges.  Army is proposing to develop strategies to aggressively recruit former military, will seek to increase resourcing in the POM for human resource related initiatives, will develop and fund accession programs that meet current, critical needs for the swift hiring of high quality candidates, and will support statutory changes to simplify or eliminate outmoded civil service rules and produce a modern, streamlined DOD personnel system, such as Broad Banding.  (Richard Christensen/703-601-1930/richard.christensen@hqda.army.mil)

      B.  Distribution of DCIPS Employees By Command, Series and Grade

	DISTRIBUTION BY COMMAND
	Total

	 1ST PERSONNEL COMMAND
	1

	 21ST SUPPORT COMMAND
	2

	 AE
	6

	 AMC ALL OTHERS
	3

	 EIGHTH US ARMY
	3

	 FIELD OPERATING OFFICES OF THE SEC OF THE ARMY
	15

	 FIELD OPERATION AND STAFF SUPPORT AGENCIES
	16

	 JOINT ACTIVITIES
	384

	 JOINT SERVICES & DOD ACTIVITIES SUPPORTED BY HQDA
	29

	 MATERIEL ACQUISTION ACTIVITIES
	16

	 MILITARY TRAFFIC MANAGEMENT COMMAND
	11

	 OFFICE CHIEF OF STAFF OF THE ARMY
	110

	 OFFICE SECRETARY OFTHE ARMY
	2

	 SEVENTH ARMY TRAINING COMMAND
	11

	 UNITED STATES ARMY RESERVE COMMAND (USARC)
	25

	 US ARMY AVIATION AND MISSILE COMMAND
	75

	 US ARMY COMMUNICATIONS-ELECTRONICS COMMAND
	69

	 US ARMY CORPS OF ENGINEERS
	42

	 US ARMY CRIMINAL INVEST COMMAND
	3

	 US ARMY ELEMENT SHAPE
	4

	 US ARMY EUROPE AND SEVENTH ARMY
	77

	 US ARMY FORCES COMMAND
	147

	 US ARMY INDUSTRIAL OPERATIONS COMMAND (IOC)
	11

	 US ARMY INTELL & SECURITY COMMAND (INSCOM)
	1684

	 US ARMY MEDICAL COMMAND
	30

	 US ARMY MILITARY DISTRICT OF WASHINGTON
	7

	 US ARMY OPERATIONAL TEST AND EVALUATION COMMAND
	88

	 US ARMY PACIFIC
	28

	 US ARMY RECRUITING COMMAND
	3

	 US ARMY RESEARCH LABORATORY
	27

	 US ARMY SECURITY ASSISTANCE COMMAND
	1

	 US ARMY SIGNAL COMMAND (USASC)
	56

	 US ARMY SIMULATION TRNG&INSTR(STRICOM)
	30

	 US ARMY SOLDIER & BIOLOGICAL CHEMICAL CMD (SBCCOM)
	31

	 US ARMY SOUTHERN COMMAND
	23

	 US ARMY SOUTHERN EUROPEAN TASK FORCE
	3

	 US ARMY SPACE AND MISSILE DEFENSE CMD
	52

	 US ARMY TANK-AUTOMOTIVE & ARMAMENT COMMAND
	38

	 US ARMY TRAINING AND DOCTRINE CMD
	356

	 US MILITARY ACADEMY
	1

	 US SPECIAL OPERATIONS COMMAND
	106

	 US TOTAL ARMY PERSONNEL COMMAND (PERSCOM)
	93

	 V CORPS
	3

	TOTAL
	3722


DISTRIBUTION BY PAY PLAN AND SERIES

	PAY PLAN
	SERIES
	TOTAL

	GG
	0018
	2

	GG
	0028
	1

	GG
	0030
	2

	GG
	0080
	776

	GS
	0080
	2

	GG
	0083
	13

	GG
	0085
	35

	GG
	0086
	171

	GG
	0101
	4

	GG
	0130
	1

	GG
	0132
	1209

	GS
	0132
	3

	IE
	0132
	4

	IP
	0132
	8

	GG
	0134
	71

	GG
	0170
	2

	GG
	0185
	1

	GG
	0186
	1

	GG
	0188
	2

	GG
	0189
	1

	GG
	0201
	25

	GG
	0203
	7

	GG
	0204
	1

	GG
	0205
	12

	GG
	0260
	4

	GG
	0301
	55

	IE
	0301
	1

	GG
	0303
	47

	GG
	0305
	22

	IP
	0312
	1

	GG
	0318
	104

	GG
	0326
	8

	GG
	0332
	5

	GG
	0334
	240

	GG
	0335
	7

	GG
	0340
	2

	GG
	0341
	17

	GG
	0342
	2

	GG
	0343
	88

	GG
	0344
	4

	GG
	0346
	38

	GG
	0350
	3

	GG
	0351
	1

	GG
	0391
	7

	GG
	0401
	1

	GG
	0501
	10

	GG
	0503
	1

	GG
	0505
	4

	GG
	0510
	2

	GG
	0511
	5

	GG
	0525
	2

	GG
	0545
	1

	GG
	0560
	60

	GG
	0561
	11

	GG
	0602
	1

	GG
	0801
	25

	GG
	0802
	6

	GG
	0806
	1

	GG
	0810
	5

	GG
	0830
	18

	GG
	0850
	6

	GG
	0854
	1

	GG
	0855
	68

	GG
	0856
	8

	GG
	0858
	1

	GG
	0861
	6

	GG
	0892
	1

	GG
	0893
	5

	GG
	0896
	2

	GG
	0905
	3

	GG
	0962
	4

	GG
	1001
	9

	GG
	1020
	3

	GG
	1035
	4

	GG
	1040
	10

	GG
	1060
	4

	GG
	1071
	8

	GG
	1082
	6

	GG
	1083
	8

	GS
	1083
	1

	GG
	1084
	26

	GG
	1101
	3

	GG
	1102
	24

	GG
	1103
	1

	GG
	1105
	2

	GG
	1173
	2

	GG
	1176
	2

	GG
	1301
	23

	IE
	1301
	1

	IP
	1301
	1

	GG
	1306
	1

	GG
	1310
	11

	GG
	1311
	1

	GG
	1320
	9

	GG
	1340
	2

	GG
	1370
	2

	GG
	1371
	1

	GG
	1410
	4

	GG
	1411
	12

	GG
	1412
	14

	GG
	1421
	2

	GG
	1515
	9

	GG
	1520
	4

	GG
	1601
	1

	GG
	1640
	6

	GG
	1654
	2

	GG
	1670
	13

	GG
	1701
	26

	GG
	1702
	17

	GG
	1712
	93

	GG
	1740
	1

	GG
	1801
	5

	GG
	1802
	1

	GG
	1810
	3

	GG
	2001
	9

	GG
	2003
	13

	GG
	2005
	16

	GG
	2010
	12

	GG
	2101
	1

	GG
	2102
	1

	GG
	2181
	3

	WG
	2604
	3

	WS
	2610
	1

	WG
	3364
	1

	WG
	4417
	2

	WL
	4417
	1

	WG
	4604
	1

	WG
	4715
	1

	WG
	4749
	1

	WG
	5703
	1

	WG
	5803
	1

	WG
	6907
	6

	WS
	6907
	1

	WG
	6912
	1

	
	
	3722


DISTRIBUTION BY GRADE

	GRADE
	Total

	04
	33

	05
	87

	06
	112

	07
	256

	08
	84

	09
	245

	10
	17

	11
	526

	12
	846

	13
	1154

	14
	250

	15
	96

	SENIORS
	16

	TOTAL
	3722


      C.  IPMO Historical Report for FY2000.
  The Intelligence Personnel Management Office (IPMO) divided its efforts in 2000 in support of Army Transformation among maintenance of the legacy civilian personnel management system (the Civilian Intelligence Personnel Management System [CIPMS]), development of an interim system which became a hybrid of CIPMS and the evolving Defense Civilian Intelligence Personnel System (DCIPS), and planning for the objective system, a pure DCIPS.  

           (1)  Major accomplishments in support of the legacy system were:  numerous on-site personnel management assistance visits around the world; publication of many short articles on a variety of personnel management issues on the internet for easy access by managers, supporting human resource (HR) specialists and employees; continued extension of the Interchange Agreement for CIPMS between the DOD and the Office of Personnel Management's Competitive Service; extensive classification training for supervisors and supporting HR specialists; the review and approval of several dozen requests for waiver of the 180 day prohibition on hiring retiring military; the completion of the establishment and staffing of 16 senior civilian positions; the execution of the Functional Chief Representative's competitive development program for Career Program 35; the support to ASA(M&RA) on several work groups to improve personnel practices; the continued maintenance and upgrade of extensive CIPMS/DCIPS websites on the NIPRnet, SIPRnet and JWICS; and the faithful publication to the field of information on the activities of the IPMO.  

           (2)  Major accomplishment in support of the interim civilian personnel management system were:  the conversion of Army's CIPMS population to DCIPS and the conversion of the General Schedule (GS) work force to the GG schedule; the completion of a major revision of the Army Civilian Training, Education and Development System (ACTEDS) plan for Career Program 35, Intelligence; the continued administration of the Intelligence Community Assignment Program (ICAP); and the heavy involvement in development of the DOD Intelligence Community Revitalize and Reshape the Workforce Thrust.  

           (3)  Major accomplishments in support of the objective civilian personnel management system were: significant work in aid of the approval of a Director Central Intelligence Directive on the Intelligence Community Officer (ICO) programs; taking the lead in developing a DOD policy chapter on employment; close work with the community to finalize the Intelligence Community Officer Training (ICOT) program; extensive assistance to such key Revitalize and Reshape initiatives as diversity analysis, community recruitment planning and development of an IC-wide recruitment website; and assistance to the Community Management Staff in the passage of a groundbreaking Intelligence Program Review Group initiative on HR management.  (Richard Christensen/DSN329-1930/richard.christensen@hqda.army.mil)

      D.  Executive Briefing on DCIPS Available.  The IPMO staff recently briefed the incoming commander of the NGIC and the Deputy Director of the Army Intelligence Master Plan on the DCIPS and IPMO programs.  This briefing is available for Senior Leaders as either a desk-side or VTC briefing. (Richard Christensen/DSN329-1930/richard.christensen@hqda.army.mil)

      E.  Previous Issues of DCIPS/IPMO Updates Now on the Web.  The DCIPS/IPMO Updates are being added to all of our websites listed under our “Newsroom.”  The previous editions, dated 8 and 30 November and 15 December 2000 and dated 12 January, 7 February and 2 March 2001 are already posted.  On the INTERNET/NIPERnet go to:http://www.dami.army.pentagon.mil/offices/dami-cp/newsroom.asp/offices/dami-cp/newsroom.asp

VI.  PROMOTIONS IN JANUARY AND FEBRUARY.

     A.  January Promotions

	COMMAND
	NAME
	TITLE
	SERIES
	GRADE

	FORSCOM
	LAWRIE SCROGGINS S
	SECURITY ASSISTANT
	0086
	06

	FORSCOM
	SHAW JAMES P JR
	SECURITY SPECIALIST (AUTOMATION)
	0080
	12

	FORSCOM
	HEBERT JOANNE L
	SECURITY SPECIALIST (AUTOMATION)
	0080
	12

	FORSCOM
	RIVERY SUSAN C
	SECURITY SPECIALIST
	0080
	12

	INSCOM
	COOK JERMELL A
	BUDGET ANALYST
	0560
	07

	INSCOM
	BAPTISTE PEGGY D
	ADMINISTRATIVE SUPPORT ASSISTANT (OA)
	0303
	08

	FOA SEC ARMY
	TYSON CHARLIE RAY
	SECURITY ADMINISTRATION SPECIALIST
	0080
	09

	INSCOM
	WHINDLETON FLOYD L JR
	COMPUTER ASSISTANT
	0335
	09

	INSCOM
	REMBOLD FELTON BARBARA 
	INTELLIGENCE SPECIALIST
	0132
	11

	INSCOM
	MOORE PINAR A
	COMPUTER SPECIALIST
	0334
	12

	INSCOM
	STRIBLING WAYNE H
	ARCHIVES SPECIALIST
	1421
	12

	INSCOM
	BARBEY ALBERT P
	INTELLIGENCE SPECIALIST (STAFF MANAGEMENT)
	0132
	13

	INSCOM
	DIGIACOMO FRANK S
	INTELLIGENCE SPECIALIST (S&T ANALYST)
	0132
	14

	US ARMY SIGNAL CMD
	BURKE MARY L
	SECURITY ASSISTANT
	0086
	08

	USA SIGNAL COMMAND
	GANCARZ ANDREW F
	SECURITY SPECIALIST
	0080
	11

	US ARMY JOINT ACTIVITIES
	SHERENCO RODERICK T
	INTELLIGENCE SPECIALIST (GMI ANALYST)
	0132
	11

	US ARMY JOINT ACTIVITIES
	GANEM LOUIS C
	INTELLIGENCE SPECIALIST (GMI ANALYST)
	0132
	11

	US ARMY JOINT ACTIVITIES
	WEBER DAVID A
	SECURITY SPECIALIST (AUTOMATION)
	0080
	12

	US ARMY JOINT ACTIVITIES
	BUTLER STEPHEN D
	INTELLIGENCE SPECIALIST (I&TS)
	0132
	14

	US ARMY JOINT ACTIVITIES
	PETERSON WILLIAM E
	INTELLIGENCE SPECIALIST (OPERATIONS)
	0132
	15

	US ARMY PACIFIC
	Flynn, JR William J
	INTELLIGENCE SPECIALIST
	0132
	12

	USA JOINT ACTIVITIES
	SOLLEY JAY B JR
	COMPUTER SPECIALIST
	0334
	13

	SPACE & STRATEGIC DEFENSE CMD
	JORGENSEN JOHN E
	SECURITY SPECIALIST (AUTOMATION)
	0080
	13

	TRADOC
	GARCIA LYDIA D
	SECRETARY (OA)
	0318
	08

	TRADOC
	BREEN JEFFREY S
	TRAINING SPECIALIST (INTEL)
	1712
	12

	USA AVIATION & MISSILE CMD
	ARMES LISA S
	SECURITY ASSISTANT
	0086
	07

	STRICOM
	VANDERWILT JOHN J
	ELECTRONICS ENGINEER
	0855
	11

	
	             Total Promotions 27
	        
	
	


      B.  February Promotions

	Organization
	Name
	Title
	Series 
	Grade

	INSCOM
	WOODEN ARACELIS
	SECRETARY (OA)
	0318
	08

	INSCOM
	JOLLYHARTMAN ARLENE P
	ADMINISTRATIVE OFFICER
	0341
	09

	INSCOM
	EVANGELISTA FRANCISCO F
	INVENTORY MANAGEMENT SPECIALIST
	2010
	11

	INSCOM
	BRUCE GAIL D
	INTEL SPECIALIST (GMI)
	0132
	11

	INSCOM
	DUPREY STEPHANIE M
	INTEL ANALYST (GMI)
	0132
	11

	INSCOM
	RIVERA ROSE M
	PROCUREMENT COORDIANTOR
	0301
	11

	INSCOM
	PRATT ROGER V
	INTELLIGENCE SPECIALIST (OPERATIONS)
	0132
	11

	INSCOM
	GILL JAMES T III
	BIOLOGIST
	0401
	11

	INSCOM
	TURNER REANARTLE H
	SECURITY SPECIALIST
	0080
	11

	INSCOM
	MERCHANT DAVID C
	INTELLIGENCE SPECIALIST (GMI)
	0132
	12

	INSCOM
	SUNG JAMES C
	CHEMICAL ENGINEER
	0893
	12

	INSCOM
	CORNETT ROBERT D
	INTELLIGENCE SPECIALIST (OPERATONS)
	0132
	13

	INSCOM
	LONGAZEL THOMAS M
	SUPERVISORY INTELLIGENCE SPECIALIST (OPS SUPPORT)
	0132
	13

	INSCOM
	BENEAR JOANNE
	SUPERVISORY INTELLIGENCE SPECIALIST (OPS SUPPORT)
	0132
	13

	INSCOM
	CORBIN CHARLENE V
	ACQUISITION MANAGMENT SPECIALIST
	0301
	13

	INSCOM
	WEBBER GWENDOLYN M
	SUPERVISORY GENERAL ENGINEER
	0801
	14

	ATEC
	PERRIGUEY LINDA K
	SECURITY SPECIALIST (OPERATIONS)
	0080
	13

	ATEC
	HODGSON LINDA K
	SUPERVISORY SECURITY SPECIALIST
	0080
	14

	ATEC
	MURR WILLIAM D
	SUPERVISORY SECURITY SPECIALIST
	0080
	14

	EUROPE & 7 ARMY
	VAZQUEZ ANGELA C
	INTELLIGENCE SPECIALIST (GMI ANALYST)
	0132
	12

	US ARMY RESERVE  COMMAND
	BENNY E P
	SUPERVISORY SECURITY SPECIALIST
	0080
	14

	US ARMY JOINT ACTIVITIES
	BRENDEL JEAN
	SECRETARY (OA)
	0318
	08

	US ARMY JOINT ACTIVITIES
	WILLIAMS TOLBERT A
	INTELLIGENCE SPECIALIST (GMI ANALYST)
	0132
	09

	US ARMY JOINT ACTIVITIES
	SLAMINSKI DEBRA LYNN
	INTELLIGENCE SPECIALIST (GMI ANALYST)
	0132
	11

	US ARMY JOINT ACTIVITIES
	HIGH JOSEPH E
	INTELLIGENCE SPECIALIST (GMI)
	0132
	11

	US ARMY JOINT ACTIVITIES
	DODD ARTHUR H JR
	SUPERVISORY SECURITY SPECIALIST (PERSONNEL)
	0080
	11

	US ARMY JOINT ACTIVITIES
	KARCH JAMES D
	COMPUTER SPECIALIST
	0334
	13

	US ARMY JOINT ACTIVITIES
	NIETO MICHAEL A
	COMPUTER SPECIALIST
	0334
	13

	MEDCOM 
	HATTON RONALD E
	SECURITY SPECIALIST
	0080
	13

	TRADOC
	COOPER VICKIE C
	SECURITY SPECIALIST
	0080
	11

	TRADOC
	HILL KAREN ANN
	BUDGET ANALYST
	0560
	11

	TRADOC
	LEEDER STEPHEN B
	SUPERVISORY TRAINING SPECIALIST
	1712
	13

	US ARMY CHEMICAL & BIOLOGICAL DEF CMD
	KENNEDY MICHAEL PATRICK
	SECURITY OFFICER
	0080
	14

	
	Total Promotions  33
	
	
	


VII.  IPMO WEBSITES AND STAFF LISTING

      A.  Websites.

Internet/ODCSINT (DAMI-CP)
http://www.dami.army.pentagon.mil/offices/dami-cp/


Intelink-S/ODCSINT (DAMI-CP)

http://www.dami.army.smil.mil/offices/dami-cp/



Intelink-TS/ODCSINT (DAMI-CP)

http://www.dami.ic.gov/offices/dami_cp/
      B.  Staff Listing

Chief/Revitalize & Reshape the Workforce 


Richard Christensen–richard.christensen@hqda.army.mil/DSN329-1930

Intel Personnel Reform/Policy/Centralization

Joyce Grignon – joyce.grignon@hqda.army.mil/DSN329-1565

Info Mgmt/Legacy & Modern DCPDS/Special Projects



Yolanda Watson – yolanda.watson@hqda.army.mil/DSN329-1589

Staffing – Diane is on extended sick leave.  Contact another IPMO staff member for assistance
      Diane Falsone

Senior Programs/Classification/Performance Mgmt

Lee Ann Eudaily – Leeann.Eudaily@hqda.army.mil/DSN329-1566

Career Mgmt/Training/Force Projections




Tim Burcroff – tim.burcroff@hqda.army.mil/DSN329-1569

ICAP/ICO/CP-35 Comp Dev/Interns



Rita Noll – rita.noll@hqda.army.mil/DSN329-1576 



DCIPS CHECKLIST FOR 180 DAY WAIVERS




ICAP


Orientation 


Course





Purpose and Intended Audience.  This Update on the Defense Civilian Intelligence Personnel System (DCIPS) and actions of the Intelligence Personnel Management Office (IPMO) is disseminated to:  Army’s DCIPS civilians and their supervisors through their Major Command and Activity Career Program 35 (Intelligence) Career Program Managers; to Senior Civilian Military Intelligence Leaders; and to Army’s Civilian Personnel Management Community.  The information it contains is from authoritative sources but is in itself not regulatory in nature.  This issue, as well as previous issues, will be posted on the NIPERnet, along with an index of articles/subjects covered in subsequent Updates.   An important additional source of information on DCIPS is the DCIPS articles in Army’s Personnel Management Information Support System (PERMISS).  They can be viewed on the NIPERnet at http://www.cpol.army.mil.  Once there, click on PERMISS and then on DCIPS.     





Questions, Concerns and Recommendations about DCIPS/IPMO Updates.  Direct concerns about the format, frequency and distribution to Richard Christensen, Chief, Intelligence Personnel Management Office, at DSN329-1930 or at � HYPERLINK mailto:richard.christensen@hqda.army.mil ��richard.christensen@hqda.army.mil�.  Direct questions concerning content of individual articles to the indicated IPMO staff officers.
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