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I.  CAREER PROGRAM 35 (INTELLIGENCE).

    A.  DCSINT Approves New ACTEDS Plan.  The DCSINT, the Functional Chief for Career Program 35, has just approved and strongly endorsed the revised ACTEDS plan as a critical tool for ensuring the readiness of the civilian Interim and Objective workforces.  Key policies or features of the revised Plan are:  

· Establishment of Standards of Competency with 
· Optional Professional

     Certification by Career Track, Area and Specialty

· Integration Of Career Management Standards with Personnel Management

      Processes to include Performance Management and Competitive Selection/

      Promotion Actions

· Planning, Programming & Budgeting Goals for Training and Career Development

· Imbedded/Institutionalized Leadership Accountability
Careerists and supervisors can learn more about the new ACTEDS plan by reading either or both of the latest editions of the Brochure summarizing the ACTEDS plan or the PowerPoint Briefing on the ACTEDS Plan.  The Plan itself is very long and complex and should be used as a resource document once the Brochure and/or the Briefing have been studied.   Approved copies of these documents, dated May 2001, will be posted shortly on all three of our websites.  (Tim Burcroff/ DSN329-1569/tim.burcroff@hqda.army.mil) 

      B.  Intern Allocations for FY02 by MACOM.  The Career Program has been given 5 additional work-years to hire new interns in FY02, but because of the extended hirelag due to the long clearance process, CP-35 will be allowed to recruit up to 14 new hires in FY02 as follows:  




                       ASA(M&RA)     ASA(M&RA) & ODCSINT




                       Approved         Approved




Requested
   Workyears
   Recruitment Actions

AMC



6


4


6            

TRADOC


2


0


2

USAREUR


2


0


2

HQDA



1


0


0

MEDCOM


1


0


1      

USARPAC


1


0


1

ATEC



1


0


1

Korea



1


1


1

     TOTAL

       15


5


14

All new interns must be trained under the requirements for interns in the new ACTEDS plan – See http://www.dami.army.pentagon.mil/  for the ACTEDS plan – page 47.   Hopefully, we will start recruiting on all of these new spaces by next month.  Most of these opportunities will be announced on Army’s recruitment website at http://www.cpol.army.mil   Once there, click on “Employment”, then “Army Vacancy Announcements”, then “Entry Level Civilian Careers (non clerical),” then “Vacancies.” (Rita Noll/DSN329-1576/rita.noll@hqda.army.mil) 

     C.  Time to Determine FY02 Requirements for OPM Management Training.

The IPMO has received advance information on the Office of Personnel Management’s (OPM’s) Leadership & Management Development Programs for FY2002.  Career Program Managers (CPMs) are being asked to recommend specific courses and request quotas for their careerists NLT 14 July in order that we may properly plan for which training courses to purchase from OPM.  Those interested in management training should contact their Activity Career Program Manager (ACPM) ASAP who can then notify their CPM.  An on-line description of the courses is available at http://www.leadership.opm.gov/sr86.html#3   When looking at the above link, all class titles in blue are currently approved with course narratives.  The ones in black have not yet been approved by OPM and no narrative is attached.  (Rita Noll/DSN329-1576/rita.noll@hqda.army.mil)
II.  TRAINING AND DEVELOPMENT (ALL DCIPS PERSONNEL).

     A.  Possibility of Three ICAPers Coming to Army from Third Cycle of Intelligence Community Assignment Program (ICAP) Opportunities.  A Systems Engineer, GG-334-13, from NSA is being given consideration for an ICAP position at the JAC, RAF Molesworth as a Web Architect, GG-334-13/14; a GG-201-14 from DIA has been selected for a position with JIATF-E as a Training Administrator, GG-1701-14; and an Air Force careerist has been selected with SMDC (Denver) as a Senior GMI Analyst, GG-132-14.  Similarly, two Army GG-14 careerists are being considered for placement in ICAP positions outside of Army – one from SOUTHCOM to either FBI, DIA, or CIA and one from INSCOM (NGIC) to either DIA or FBI.  The next cycle of open vacancy announcements will be during the month of July.  Army careerists should give serious consideration for applying.  Competencies gained will go a long way to meeting the requirements just established by the revised ACTEDS plan discussed above, and will meet one-third of the requirements for ICO Designation.  Information on the ICAP can be found on all three of our websites, however, the actual vacancy announcements posted in July will only be posted on the JWICS/INTELINK-TS and SIPRNET/INTELINK-S sites.  (Rita Noll/DSN329-1576/rita.noll@hqda.army.mil) 

     B.  Fourteen Careerists Have Submitted Requests for Intelligence Community
Assignment Program (ICAP) Equivalency.   

          (1)  New Applications.  The IPMO has recently received fourteen applications for ICAP equivalency (ICAP-E) as follows:  

SMDC


 - 2

NGIC


 - 4

INSCOM

 - 3

ODCSINT

 - 1

AMC


 - 1

USFK


 - 1

JSOC

  
 - 1

SOUTHCOM
 - 1

     Total

 - 14

          (2)  Applications Granted.  The following have already been granted ICAP-E within Army:

INSCOM

 - 19 (including 11 from NGIC)

JSOC


 - 1

EUCOM

 - 3

ODCSINT

 - 3

USFK


 - 2

FORSCOM

 - 1

USSOC


 - 1

    Total


 - 30

(Rita Noll/DSN329-1576/rita.noll@hqda.army.mil) 

     C.  Website with Links to Most DoD Intelligence Community Schools Available on JWICS/INTELINK-TS.  DIA has historically provided a wide variety of training and development information to the DoD IC.  They presently maintain a website on JWICS/INTELINK-TS that links to most DoD IC school houses and their training catalogs.  The website, called The Compendium of Intelligence Training Catalogs, is at:  www.dia.ic.gov/proj/jmitc/gits/catalog.htm.  This is a great tool for finding courses with training objectives that match the competency requirements for one’s position, for the Intelligence Community Officer Training (ICOT) program or for competencies required by the new ACTEDS Plan.  (Tim Burcroff/DSN329-1569/tim.burcroff@hqda.army.mil) 
     D.   On-Line Request for Intelligence Community Officer Training (ICOT) Credit on INTELINK-TS/JWICS Soon to be Made Easier.  Army Careerists, GG-13 and above, are encouraged to review the requirements for receiving credit for completing Intelligence Community Officer Training (ICOT) and submit requests on-line for credit for training and education already taken.  This Office will be posting detailed instructions in July to assist careerists.  ICOT is one-third of the requirements for Intelligence Community Officer Designation.  It is designed to develop leaders with community perspective and strategic outlook.  Participants must complete the requirements established under six categories plus an overview course, weighted as follows:

· National Security and Intelligence Issues (one week);

· Leadership and Management (three weeks); 

· CI, Security, IA and Denial and Deception (one week); 

· Production and Analysis of Intelligence (one week); 

· Collection, Sources and Processing of Intelligence (one week); 

· Impact of Technology Across the IC (one week); and an

· Intelligence Community Officer Course blending material from each of the six preceding categories (two weeks).   

Step by step instructions for on-line credit requests will be available on JWICS/INTELINK-TS beginning in July.  (Tim Burcroff/DSN329-1569/tim.burcroff@hqda.army.mil) 
E. Harvard Senior Executive Fellows Program (SEF).   An important

development program is accepting applications.

	DCPDS Course Code
	11SEF 

	Length of Program 
	4 Weeks 

	Location
	John F. Kennedy School of Government, Harvard University, Cambridge, MA 

	Nomination Suspense Dates
	  September 7, 2001 

	Dates of Program
	  October 9,2001 - November 2, 2001 

	Eligibility Requirements
	Managers who are at the GS/GG-15/GS/GG-14 levels. Candidates for the Senior (Intelligence) Executive Service are strongly desired.  Directed primarily to promising upper-level managers who have advanced rapidly into senior positions and are now required to focus on "the larger picture" of the organization. 

	Purpose
	To build executive skills in political and public management, negotiation, human resource management, policy-making, organizational strategy, communication, ethics and leadership. 

	Description
	Participants are expected to contribute their professional expertise to complement the program's learning experience, and are selected to reflect a broad cross-section of functional and operational responsibilities. The program is a unique opportunity to gain perspectives on public policy and management, to strengthen managerial skills and to acquire insights into managerial practice, and to interact across agency and executive-legislative branch boundaries. 

	Application Process
	Complete the application package and forward one original and two copies through command channels to OASA(M&RA).  The command endorsement must state that local resources are available. POC is Ms. Vern Carter, (703) 325-2456, Vernessa.Carter@asamra.hoffman.army.mil. 

	Selection and Notification
	The nominations are reviewed by HQDA and will be disapproved if they are incomplete or poorly written or if the nominee does not meet the requirements of the program.  Harvard University reserves final selection authority.  Selectees are notified by OASA(M&RA) through command channels.  There are no quotas. 

	Funding
	The fee of approximately $11,500 includes tuition, curricular materials, housing, and most meals.  This program is not centrally funded by ACTEDS resources.  Career Program 35 careerists, however, may seek Functional Chief Representative (FCR) funding on a competitive basis for at least a portion of the costs if their command cannot totally fund it. 


F. IA Scholarship Program for Academic Year 2001-2002.   A long-term

training opportunity for civilian employees and military officers is being announced.  It is the Information Assurance (IA) Scholarship Program for Academic Year 2001-2002.  Nominations are due NLT 16 JULY 2001.

For the purposes of this program, the term “Information Assurance” encompasses the scientific, technical, and management disciplines required to ensure computer and network security including the following functions:

· system/network administration and operations

· system security engineering

· information assurance systems and product acquisition

· cryptography

· threat and vulnerability assessment, to include risk management

· web security

· the operations of computer emergency response teams

· information assurance training, education and management

· computer forensics

· defensive information operations

Pilot Year:  Army is asked to nominate qualified civilian and military members to receive full scholarship assistance to complete a master’s degree or begin a doctoral degree program in Academic Year 2001-2002 in an Information Assurance discipline.  The Army has 1 quota for a civilian and 1 quota for a military person in the program starting in September 2001.

Students will complete the first part of their degree at IRMC and transfer to a partner University in January 2002 to complete the remaining degree requirements.   Another group of students will begin the IRMC segment of the program in January 2002, transferring to a partner University in April 2002 to complete remaining degree requirements.

IRMC students will complete the CIO Certificate Program and NSTISSI 4011 certification by attending the 14 week advanced management program, located at Ft McNair, Washington DC.   Upon successful completion of these requirements student will transfer to a partner university to complete their Master’s degree.  The partner University will grant participants up to 15 graduate transfer credits toward completing their advanced degrees.

Civilian applicants must be a GS/GG 13 or above and military applicants 05 or above.  GS12s and 04s may have the grade requirement waived with a strong justification signed by their supervisors.  The waiver must document the applicant’s ability to work at higher-grade levels.  Additionally, all applicants must have earned a bachelor’s degree with minimum grade point average of 2.7 out of 4.0, or equivalent.  Applicants who have earned a master’s degree must have attained a grade point average of 3.0 out of 4.0, or equivalent.  All applicants must possess no lower than a secret clearance.

Civilian employees and military members who already possess a CIO Certificate and/or AMP diploma (earned at IRMC in FY99 or later) and 4011 certification may also apply for a scholarship to complete their master’s or doctorate degrees.  These certificates may have been earned through participation in resident instruction, web based distance learning, or combination of the two methods.  Additionally students scheduled to complete both requirements (CIO and/or AMP diploma and 4011 certification) prior to December 2001 are eligible to compete for scholarships.  

Program Costs:  Funds have been set aside to cover the cost of tuition, fees and books at IRMC and NPS, and at IRMC’s partnering institutions.  PCS costs will be provided for students who must relocate.  Participants will continue to receive their military pay or civilian salaries throughout the course of study.  

Obligations:  Participants are obligated to continue in service as a civilian employee or military member.    
For more information contact:  Phyllis Bailey, SAIS-IAS, 703-607-5890, FAX 703-607 5599.

III.  RESHAPING AND REVITALIZING THE INTELLIGENCE COMMUNITY’S WORKFORCE. 

      A.  Senior Steering Group to Meet.  The Senior Steering Group (SSG) overseeing this Thrust within the DoD Intelligence Community will meet again on 21 June.  The DCSINT of the Army chairs this body.  The SSG meeting will revalidate the tenets and initiatives approved to date to ensure that all the key workforce issues facing the Intelligence Community have been addressed and that the initiatives chosen will in fact resolve them.  A website for this Thrust is operational on JWICS/INTELINK-TS.  It can be reached at:  www.dia.ic.gov/proj/dmi/dm-1/Plan1999/Area1_Files/index.htm.  The site contains summaries of Senior Steering Group and Senior Military Intelligence Officer Conference meetings.  It also has lists of POCs, maintains a listing of all approved initiatives with Action Plans under the Thrust, has a place to post questions and has links to such other sites as the Joint Intelligence Virtual University (JIVU).  Careerists, their supervisors, military leadership and servicing Human Resource Specialists are encouraged to review this website.  (Richard Christensen/DSN329-1930/richard.christensen@hqda.army.mil)

     B.   Recent Diversity Profile of Civilians in Army Intelligence.

	ARMY Intelligence Civilians   (All Grades) 
01 October 2000 through 31 March 2001

	
	Total
	Total
	Minority
	Black
	Hispanic
	Asian
	White     

	
	
	Women
	Men
	Women
	Men
	Women
	Men
	Women
	Men
	Women
	Men
	Women
	Men

	
	#
	%
	#
	%
	#
	%
	#
	%
	#
	%
	#
	%
	#
	%
	#
	%
	#
	%
	#
	%
	#
	%
	#
	%
	#

	Total on 30 September 2000
	3684
	100
	1426
	39
	2258
	61
	379
	10
	387
	11
	267
	7
	208
	6
	67
	2
	127
	3
	35
	1
	36
	1
	1047
	28
	1871

	Total Hires thru 2nd Qtr 01
	184
	100
	64
	35
	120
	65
	22
	12
	26
	14
	11
	6
	12
	7
	6
	3
	9
	5
	5
	3
	3
	2
	42
	23
	94

	Total Promotions thru 2nd Qtr 01
	271
	100
	138
	51
	133
	49
	52
	19
	36
	13
	37
	14
	26
	10
	12
	4
	6
	2
	2
	1
	4
	1
	86
	32
	97

	Total Attrition thru 2nd Qtr 01
	136
	100
	48
	35
	88
	65
	18
	13
	18
	13
	12
	9
	12
	9
	4
	3
	6
	4
	2
	1
	0
	0
	30
	22
	70

	Total on 31 March 2001
	3701
	100
	1425
	39
	2276
	62
	374
	10
	395
	11
	260
	7
	211
	6
	67
	2
	126
	3
	37
	1
	39
	1
	1051
	28
	1881

	

	Army Intelligence Civilians – Core Business*- All Grades 

	01 October 2000 to 31 March 2001

	
	Women
	Minority
	Black
	Hispanic
	Asian
	Native Amer
	White
	Targeted Disabled

	Total on 30 September 2000
	761
	415
	233
	129
	36
	17
	2122
	3

	Total Hires thru 2nd 

QTR 01
	19
	21
	9
	9
	3
	0
	83
	0

	Total Promotions thru 2nd QTR 01
	78
	41
	29
	11
	1
	0
	139
	1

	Total Attrition thru 2nd QTR 01
	22
	17
	11
	6
	0
	0
	70
	0

	Total on 31 March 2001
	759
	421
	233
	130
	40
	18
	2131
	16

	Denotes: Stretch Goal (1/3 Minority of Total Hires) Actuals


(*Core business = 080, 132, 334, 1701 and 1712 series and 400, 800, 1300, 1500 series families.)       

          (1)  Key points of data gathered thus far (End of 2nd qtr 01)

· Out of 184 Hires:  (64) 34.78% women; 

                                  (120) 65.22% men (male to female hiring ratio is near 2:1);  

                                    (48) 26.09% minority (male & female)

· 271 Promotions: (138) 50.92% women 

· 13-15 Population:           55 Hires: (10) 18.18% women; (45) 81.82% men

                                    70 Promotions: (25) 35.71% women; (45) 64.29% men

         (2)  Three Year Comparison.  Comparing 3 years of "Diversity Demographics", i.e., % of strength in areas of Women, Minority (Male & Female), and Minority subgroups, Army IC has a slight increase in its Minority population and a slight decrease in the overall Women population.

· 1 Oct 98      19.0% Minority population (male & female)

                         40.0% Women

· 1 Oct 99      19.0% Minority population (male & female)

                         39.9% Women

· 1 Oct 00      20.79% Minority population (male & female)
                         38.71% Women 

     C.  NACE Conference a Success - Now is the Time to Plan Joint IC Recruitment
Initiatives for FY02
  Members of the Intelligence Community (IC) successfully participated as a group at the recent 2001 National Association of Colleges and Employers (NACE) Conference.  Founded in 1956, NACE represents the interests of more than 1,800 college and university career services offices at four-year, two-year, technical, and graduate schools and more than 1,900 HR/staffing functions in business, industry, nonprofit organizations, and government.  Since this conference is held only once every three years, and all IC components have significantly cut back in terms of numbers of campuses around the nation that are visited by their recruiters, NACE was seen as the perfect vehicle to interact with as many academic institutions - both large and small - as possible at one single recruiting event.

Pre-planning for the effort began in February 2001 under the management of NSA’s Recruitment & Hiring Office.  NSA underwrote the basic booth display costs leaving other participating IC components only obligated to fund the conference fee and travel/per diem for any of their attendees.  CIA provided the booth’s background display, with NSA providing graphics support. (As an aside, a new IC recruiting display is currently being designed and will be built with Community Management Staff (CMS) funds prior to the FY02 recruiting season beginning this fall.)

Working with the NACE Conference Coordinator, NSA was able to obtain a prime location for the IC display booth, a location that ultimately proved very beneficial to Community recruiters attending.  In addition to a lot of advance planning by email, NSA held a pre-conference meeting at the DIAC in early May for all IC attendees from the local area who were attending the conference and will be a  “lessons learned/process improvement” meeting at the DIAC on 12 June.

IC Community members from NSA, DIA, NIMA, Navy, and Army were able to attend (Air Force had to cancel at the last minute) and staff the booth on a regular basis, with a representative from CIA able to help out on an a periodic basis.  Additionally, representatives from FBI and the State Department, who were already manning booths for their parent organizations, provided material on intelligence opportunities in their respective organizations.

There were over 1800 attendees at the conference, of which at least 900 were college and university career center officials.  Our estimate is that over 300 of the latter stopped by the IC booth to look at and discuss the opportunities we had to offer.   The voluminous supply of IC recruitment literature shipped prior to the conference was exhausted by the end of the event.  All visitors to the IC booth had very positive comments regarding our efforts, with several asking why other Federal Government organizations don’t make the same effort to pool resources.  Many commented that they now, for the first time, better understood the relationships of the various IC components and the IC mission.

In addition to the information being provided on the exhibit floor at the IC booth, the IC also received publicity at several other events during the conference.  An NSA “Student Programs” manager was asked to be a participant in an Employers Showcase, a venue that exhibited “best practices in a college recruiting environment,” and an NSA representative was asked to be a panel participant, along with representatives from AOL, Accenture, Phillip Morris, and American Management Service, addressing the subject of “Leveraging Technology in the Employment Process.”  Both of the events were very popular and mostly likely channeled even more traffic to the IC booth.

Just a few of the schools (many with large populations of minority students) with whom new/renewed contacts were made included: Harvard; UCLA; City University of New York; University of Pennsylvania; Morgan State University; the University of Washington; Texas A&M; Clemson University; Cal-Berkeley; Michigan Tech; Clarkson University; UC-San Diego; Purdue University; University of Tennessee; SUNY-Stony Brook; Florida International University; Rochester Institute of Technology; Indiana University; and the University of Akron.

There will be at least four Job Fair events in FY02 where one can talk to and interview potential applicants.  We will notify you as soon as the schedule is finalized.  Intelligence and Security managers and their servicing human resource management specialists are urged to plan to participate.  This is an ideal way to seek talent and publicize your organization.  (Yolanda Watson/DSN329-1589/yolanda.Watson@hqda.army.mil)

IV.  SUPPORT TO ARMY’S CIVILIAN HUMAN RESOURCE STRATEGIC PLAN.

      A.  Revision of AR690-13 Underway.  The Intelligence Personnel Management Office (IPMO) has resumed work on updating and revising AR690-13.   We hope to have a draft for informal comment by this summer.  Some of the changes will be:  

· The update the change in name from CIPMS to DCIPS; 

· The update the change in pay plan from GS to GG;  

· The addition of management control checklists;  

· The update of the guidance on DCIPS coverage to include organizational and discretionary coverage; 

· The update of position classification policy (GG positions are graded based only on the DCIPS Primary Grading Standard or Army Occupational Guide); 

· The update of an Interchange Agreement with the Competitive Service;

· The clarification of procedures for granting veterans preference in hiring actions; 

· The delegation of approval authority for 180 Day Waivers to MACOMs;

· An update of the criteria for DCIPS Grade Band Promotions to allow for the Regionalization in Army of personnel servicing;

· Clarification of policy on Overseas Tours and Administrative Reemployment Rights;

· Statement that Spouse Preference and the Family Member Program does not

      apply to DCIPS.

· The integration of policies based on the new ACTEDS plan for CP-35; 

· The recognition of the new DISES and DISL programs; 

· Update of authority of managers to select from either an ACCESS or local referral list; 

· The re-titling of the Step Increase on Reassignment incentive to the Step Increase on Lateral Placement; and the

· Clarification of what can be appealed and what can be grieved.
(Joyce Grignon/DSN329-1565/joyce.grignon@hqda.army.mil)
       B.  Closure of Two Civilian Personnel Operation Centers Will Impact Army Intelligence.  The Office of the ASA(M&RA) has announced the pending closure of two Civilian Personnel Operations Centers (CPOCs):  The National Capital Region (NCR) CPOC at Ft. Belvoir and the South East CPOC at Ft. Benning.  This Office is beginning to consider which remaining CPOC would best serve DCIPS as its central CPOC for CONUS positions.  Our intent is to move centralized servicing from the NCR to the CPOC best equipped to be responsive to our needs and to complete the “Centralization” of servicing of CONUS DCIPS positions in FY02.  Statistics on current servicing relationships by CPOC, as of May 2001, can be found at Appendix A.  (Joyce Grignon/DSN329-1565/joyce.grignon@hqda.army.mil)
       C.  DCIPS Comments on ASA(M&RA) Functional Requirements Documents (FRDs).  The Intelligence Personnel Management Office has been asked by the Office of the ASA(M&RA) to comment on a number of new FRDs.  On the Inventory Based Recruitment (Job Family Announcement) FRD we are asking that the GG pay plan and DCIPS, excepted service system be a coding option; that a manager be able to modify the Area of Consideration for recruitment to acknowledge/consider reinstatement eligibles (between excepted and competitive service systems); and if possible, be flexible enough to accommodate resumes with varying RESUMIX features/formats.  On RESUMIX, we are asking that the DoD Grammar Base be expanded to accommodate more intelligence terminology.   For the Army Civilian Employment Web Page (One Page Announcement), we are asking that the system be flexible enough to accommodate DCIPS requirements (How to Apply, Area of Consideration); recommend adding DCIPS and other alternative personnel system vacancy categories on the homepage; and recommend adding Intelligence and Intelligence-related/support positions as a search capability.  (Yolanda Watson/DSN329-1589/yolanda.Watson@hqda.army.mil)

       D.   DCIPS Comments on ASA(M&RA) Staffing Process and Reengineering Innovations Group (SPRING) Recommendation Focus Area Papers.  SPRING, a team consisting of members from ASA(M&RA) Policy & Program Development Divisions, CPOCMA and CPEA, worked with CPAC representatives to develop recommendations for review by a Steering Group of senior MACOM personnel and approval by the DASA(CPP).   (DCIPS/IPMO is represented on SPRING)   The SPRING has two immediate objectives:  (a) effective isolation and resolution of the reasons for slow-downs in job fill and low quality referral lists, and (b) selection and implementation of the “most likely to succeed” ideas and strategies for improving civilian human resources (CHR) administration/management in the short-, mid-, and long-range timeframes.  The SPRING team reviewed and evaluated over 200 recommendations (organized into Focus Area Papers (FAPs)) received from the field that include non-staffing concerns and issues cutting across functions.  FAPs are categorized into groups:  completed actions, actions not to pursue or needs a business case to pursue.  Some outputs from the “need business case”” will call for 5 CFR/legislative changes (for the title 5, Competitive Service community) that will be more difficult to achieve.  Through the SPRING, Army aims to build fact-based cases and consensus on the Army’s need to position us to participate effectively and responsively in the Uniform and Legislative Budget process and any Office Secretary of Defense/Office of Personnel Management civil service reform initiatives that may be undertaken.   Though most of the Focus Area Papers IPMO reviewed focused on recommendations that would affect the title 5 communities, we pointed out that many of the recommendations/ legislative change requirements were being accomplished in Army under DCIPS authorities and that DCIPS could be looked to as a model in developing future tools and legislative proposals. (Yolanda Watson/DSN329-1589/ yolanda.Watson@hqda.army.mil)

V.  GENERAL SUBJECTS.

      A.  DCIPS Promotions in April
	Name
	Organization
	Position Title
	Series
	Grade
	State

	INSCOM
	
	
	
	
	

	ROBINSON ISABELLA J
	HQ USA INTEL   SEC CMD
	ADMINISTRATIVE SUPPORT ASSISTANT (OA)
	0303
	08
	VA

	JONES ANGIE R
	USA FOREIGN CI ACTIVIT
	INTELLIGENCE TECHNICIAN (OA)
	0134
	09
	AE

	KIRBY  DAVID A
	HQ USA INTEL   SEC CMD
	PROGRAM ANALYST
	0343
	09
	VA

	BIRD JESSICA L
	HQ USA INTEL   SEC CMD
	PROGRAM ANALYST
	0343
	09
	VA

	ARMSTEAD JOANNE M
	MI BN     AUG
	INTELLIGENCE SPECIALIST (OPERATIONS)
	0132
	11
	MD

	ANDREWS DIANE M
	HQ USA INTEL   SEC CMD
	BUDGET ANALYST
	0560
	11
	VA

	BIRCKHEAD PHYLLIS S
	MI BN     AUG
	INTELLIGENCE SPECIALIST (OPERATIONS)
	0132
	11
	MD

	MITCHELL HOLLY J
	MI GRP    AUGMENTATION
	SECURITY SPECIALIST (AUTOMATION)
	0080
	11
	SC

	WALTERS KIMBERLY K
	INSCOM MISSION SPT CMD
	INTELLIGENCE SPECIALIST (STAFF MANAGEMENT)
	0132
	12
	VA

	HORMANN HEINZ W
	MI GRP    AUGMENTATION
	GENERAL ENGINEER
	0801
	12
	AE

	UPSHAW LEAH
	MI BDE    AUG
	COMPUTER SPECIALIST
	0334
	12
	GA

	MCCONAUGHEY DONITA L
	MI BN     AUG
	INTELLIGENCE SPECIALIST (OPERATIONS)
	0132
	12
	SC

	PARADIS LINDA M
	INSCOM MISSION SPT CMD
	VISUAL INFORMATION SPECIALIST
	1084
	12
	VA

	HAYES HELEN F
	MI GRP    AUG
	INTELLIGENCE SPECIALIST (OPERATIONS SUPPORT)
	0132
	12
	MD

	SCARFO CAROLYN SUE
	HQ USA INTEL   SEC CMD
	SPECIAL PROGRAMS ADVISOR
	0301
	12
	VA

	REDFEARNHERRING MARY E
	HQ USA INTEL   SEC CMD
	INTELLIGENCE SPECIALIST (STAFF OFFICER)
	0132
	12
	VA

	BILLMAN LYNNE
	USA NATL GND INTEL CTR
	TRAINING SPECIALIST
	1712
	13
	VA

	HIPPLE SANDRA K
	MI GRP    AUG
	INTELLIGENCE SPECIALIST (OPERATIONS)
	0132
	13
	MD

	HOWE DAVID K
	INSCOM MISSION SPT CMD
	COMPUTER SPECIALIST
	0334
	13
	VA

	RODGERS RENEE R
	HQ USA INTEL   SEC CMD
	MANAGEMENT ANALYST
	0343
	13
	MD

	IWAMOTO JOYCE R
	INSCOM MISSION SPT CMD
	VISUAL INFORMATION SPECIALIST
	1084
	13
	VA

	HICKMAN STEPHEN M
	MI BDE    AUG
	INTELLIGENCE SPECIALIST (STAFF MGMT)
	0132
	13
	GA

	PARKER DEBORAH Y
	USA LAND INFO WARFARE
	PUBLIC AFFAIRS SPECIALIST
	1035
	13
	VA

	EVANS CHARLES L
	MI GRP    AUGMENTATION
	INTELLIGENCE SPECIALIST (OPERATIONS)
	0132
	13
	HI

	LANCASTER EDWIN D
	USA NATL GND INTEL CTR
	CHEMIST
	1320
	13
	VA

	MOSS KENNETH JOHNSON
	USA NATL GND INTEL CTR
	INTELLIGENCE ANALYST (GMI)
	0132
	13
	VA

	MENOHER SCOTT A
	USA NATL GND INTEL CTR
	INTELLIGENCE SPECIALIST
	0132
	13
	AE

	DANZIE BOBBY E
	MI BDE    AUG
	LOGISTICS MANAGEMENT SPECIALIST
	0346
	13
	GA

	ROBINSON PAUL D SR
	MI BN     AUG
	COMPUTER SPECIALIST
	0334
	13
	GA

	CENKCI MARTHA J
	HQ USA INTEL   SEC CMD
	SUPERVISORY PUBLIC AFFAIRS SPECIALIST
	1035
	14
	VA

	MOYER RICHARD R
	HQ USA INTEL   SEC CMD
	SUPV LOGISTICS MANAGEMENT SPEC
	0346
	14
	VA

	31
	
	
	
	
	

	US ATEC
	
	
	
	
	

	MARTIN RUDE HERVEY O
	USA OTC IEW TEST DIR
	INTELLIGENCE SPECIALIST (ICD)
	0132
	13
	AZ

	1
	
	
	
	
	

	US Army Corps of Engineers
	
	
	
	
	

	ROTH WILLIAM H JR
	USA ENGR R AND D CTR
	SECURITY OFFICER
	0080
	14
	MS

	1
	
	
	
	
	

	HQDA DCSINT
	
	
	
	
	

	REYNOLDS CLARENCE G
	ACS INTEL
	SECURITY SPECIALIST
	0080
	12
	VA

	CROSS MICHAEL C
	ACS INTEL
	INTELLIGENCE SPECIALIST (STAFF MANAGEMENT)
	0132
	13
	MD

	2
	
	
	
	
	

	US Army Joint Activities
	
	
	
	
	

	ASHER MELISSA M
	USA ELM HQ USSOUTHCOM
	INTELLIGENCE SPECIALIST (GMI ANALYST)
	0132
	09
	FL

	LINCOLN LUCIA R
	USA ELM HQ USSOUTHCOM
	INTELLIGENCE SPECIALIST (GMI ANALYST)
	0132
	09
	FL

	SELL MIRIAM A
	USA ELM HQ USSOUTHCOM
	INTELLIGENCE SPECIALIST (GMI ANALYST)
	0132
	11
	FL

	COTA ADA V
	USA ELM HQ USSOUTHCOM
	SECURITY SPECIALIST
	0080
	11
	FL

	GOMEZ EDUARDO
	USA ELM HQ USSOUTHCOM
	INTELLIGENCE SPECIALIST (GMI ANALYST)
	0132
	12
	FL

	LAMPTON LISA
	ATL CMD JNT TASK
	INTELLIGENCE SPECIALIST
	0132
	13
	FL

	6
	
	
	
	
	

	US Eighth Army
	
	
	
	
	

	DARRAGH SHAUN M
	US ARMY TROOP CMD KORE
	INTELLIGENCE SPECIALIST (GMI ANALYST)
	0132
	13
	AP

	1
	
	
	
	
	

	US Army SSDC
	
	
	
	
	

	SMITH KELLI WALKER
	USA SPACE MISS DEF CMD
	SECURITY SPECIALIST (DISCLOSURE)
	0080
	13
	AL

	1
	
	
	
	
	

	TRADOC
	
	
	
	
	

	HALL JOHN THOMAS
	USA INT CEN  FT HUACHU
	SECURITY SPECIALIST (INDUSTRIAL)
	0080
	12
	AZ

	1
	
	
	
	
	

	AMC
	
	
	
	
	

	ABALOS MIGUEL
	HQ USA AVN AND MISLE C
	SECURITY SPECIALIST
	0080
	13
	AL

	1
	
	
	
	
	

	Total Promotions  45
	
	
	
	
	


     B.  Previous Issues of DCIPS/IPMO Updates Now Available on the Web.  The DCIPS/IPMO Updates are being added to all of our websites listed under our “Newsroom.”  The previous editions, dated 8 and 30 November and 15 December 2000 and dated 12 January, 7 February, 2 March, 14 April and 15 May 2001 are already posted.  On the INTERNET/NIPERnet go to:  http://www.dami.army.pentagon.mil/offices/dami-cp/newsroom.asp

VI.  IPMO WEBSITES AND STAFF LISTING

      A.  Websites.

Internet/ODCSINT (DAMI-CP)
http://www.dami.army.pentagon.mil/offices/dami-cp/


Intelink-S/ODCSINT (DAMI-CP)

http://www.dami.army.smil.mil/offices/dami-cp/



Intelink-TS/ODCSINT (DAMI-CP)

http://www.dami.ic.gov/offices/dami_cp/
      B.  Staff Listing

Chief/Revitalize & Reshape the Workforce 


Richard Christensen–richard.christensen@hqda.army.mil/DSN329-1930

Intel Personnel Reform/Policy/Centralization

Joyce Grignon – joyce.grignon@hqda.army.mil/DSN329-1565

Info Mgmt/Legacy & Modern DCPDS/Special Projects



Yolanda Watson – yolanda.watson@hqda.army.mil/DSN329-1589

Staffing – Diane is on extended sick leave.  Contact another IPMO staff member for assistance
      Diane Falsone

Senior Programs/Classification/Performance Mgmt

Lee Ann Eudaily – Leeann.Eudaily@hqda.army.mil/DSN329-1566

Career Mgmt/Training/Force Projections




Tim Burcroff – tim.burcroff@hqda.army.mil/DSN329-1569
ICAP/ICO/CP-35 Comp Dev/Interns



Rita Noll – rita.noll@hqda.army.mil/DSN329-1576 


Table 1 – Present Centralized DCIPS Positions and Pending Volunteers for Centralization

	         CENTRALIZED DCIPS POPULATION
	TOTAL CMD 
	NCR
	NE
	NC
	SE
	SC
	SW
	WEST
	CONUS (OUTSIDE NCR)
	TOTAL OCONUS

	Current Servicing for Volunteer Commands
	 
	 
	
	
	
	
	
	
	 
	EUR
	PAC
	KOR

	AE (Army Acquisition Exec Agency)
	6
	2
	
	3
	
	1
	
	
	4
	 
	 
	 

	AS (US Army Intelligence & Security Cmd)
	1688
	1441
	18
	
	
	
	10
	16
	44
	140
	33
	30

	AT (US Army Operational Test & Evaluation Cmd)
	89
	5
	12
	
	1
	
	21
	49
	83
	 
	1
	 

	CE (US Army Corps of Engineers)
	42
	6
	
	
	
	36
	
	
	36
	 
	 
	 

	CS (US Army Chief of Staff)
	108
	108
	
	
	
	
	
	
	 
	 
	 
	 

	FC (US Army Forces Cmd)
	144
	74
	3
	
	4
	11
	35
	16
	69
	 
	1
	 

	FS (US Army Signal Cmd)
	58
	15
	
	
	2
	
	
	13
	15
	19
	7
	2

	HR (US Army Reserve Cmd)
	25
	 
	2
	23
	
	
	
	
	25
	 
	 
	 

	J1 (US Army Element SHAPE)
	4
	 
	
	
	
	
	
	
	 
	4
	 
	 

	JA (Joint Spec Ops Cmd / USAE SOCSO / USAE NDU /SOUTHCOM / EUCOM/JAC)
	358
	 
	
	
	223
	
	
	
	223
	129
	 
	1

	MA (US Army Military Academy)
	1
	5
	1
	
	
	
	
	
	1
	 
	 
	 

	MC (US Army Medical Cmd)
	20
	 
	4
	
	
	2
	9
	2
	17
	 
	3
	 

	MP (US Army Total Personnel Cmd)
	97
	11
	
	
	
	
	
	
	 
	 
	 
	 

	MW (Military District of Washington)
	97
	97
	
	
	
	
	
	
	 
	 
	 
	 

	TC (US Army Training & Doctrine Cmd)**
	9
	7
	2
	
	
	
	
	
	2
	 
	 
	 

	SA (Ofc, Secretary of the Army)
	0
	 
	
	
	4
	
	
	
	 
	 
	 
	 

	SB (FOAs of SecArmy)
	14
	2
	1
	
	
	
	1
	
	2
	1
	 
	 

	SC (Space & Missile Defense Cmd)
	50
	7
	
	
	
	33
	8
	
	41
	 
	 
	 

	SF (FOA of the Army Staff)
	15
	9
	6
	
	
	8
	
	
	14
	 
	 
	 

	SJ (Joint & DoD Activities)
	29
	1
	
	
	102
	
	
	
	 
	 
	 
	 

	SP (US Army Special Operations Cmd)
	106
	29
	
	
	21
	4
	
	
	25
	 
	 
	 

	SU (US Army South)
	21
	 
	
	
	
	
	
	
	0
	 
	 
	 

	                      TOTAL VOLUNTEER POPULATION
	2897
	 
	
	
	
	
	
	
	 
	 
	 
	 

	TOTALS VOLUNTEERS BY REGION
	 
	1819
	49
	26
	357
	95
	84
	96
	707
	293
	45
	33

	 OCONUS TOTAL VOLUNTEERS
	 
	 
	 
	 
	 
	 
	 
	 
	 
	371


Table 2 – DCIPS Population Not Volunteering for Central Servicing.

	REGIONALIZED DCIPS POPULATION
	TOTAL CMD 
	CONUS ANCR
	NE
	NC
	SE
	SC
	SW
	WEST
	CONUS (OUTSIDE ANCR)
	 
	TOTAL OCONUS

	 
	 
	 
	
	
	
	
	
	
	 
	 
	EUR
	PAC
	KOR

	CB (Criminal Investigation Cmd)
	3
	2
	
	
	
	
	
	1
	1
	 
	 
	 
	 

	E1 ( Europe & 7th Army)
	72
	 
	
	
	
	
	
	
	 
	 
	72
	 
	 

	E2 (21st Theatre Army Area Cmd)
	2
	 
	
	
	
	
	
	
	 
	 
	2
	 
	 

	E3 (Southern European Tsk Force)
	3
	 
	
	
	
	
	
	
	 
	 
	3
	 
	 

	E5 (US Army V Corps)
	3
	 
	
	
	
	
	
	
	 
	 
	3
	 
	 

	EB (1st Personnel Cmd)
	1
	 
	
	
	
	
	
	
	 
	 
	1
	 
	 

	EN (7th Army Training Cmd)
	11
	 
	
	
	
	
	
	
	 
	 
	11
	 
	 

	JA (OCONUS: USFK)
	26
	 
	
	
	
	
	
	
	 
	 
	 
	 
	26

	MT (Mil Traffic Mgt Cmd)
	12
	5
	
	
	6
	
	
	
	 
	 
	1
	 
	 

	P1 (US Army Pacific)
	27
	 
	
	
	
	
	
	
	 
	 
	 
	27
	 

	P8 (Eighth US Army)
	5
	 
	
	
	
	
	
	
	 
	 
	 
	 
	5

	RC (Us Army Recruiting Cmd)
	3
	 
	
	
	
	3
	
	
	3
	 
	 
	 
	 

	TC (Training & Doctrine Cmd)
	347
	 
	
	
	55
	27
	45
	220
	347
	 
	 
	 
	 

	X* (AMC and Subordinate Cmds)
	310
	29
	132
	28
	7
	102
	2
	10
	281
	 
	 
	 
	 

	TOTAL REGIONALIZED POPULATION
	825
	 
	
	
	
	
	
	
	 
	 
	 
	 
	 

	TOTALS BY REGION
	 
	36
	132
	28
	68
	132
	47
	231
	638
	 
	93
	27
	31

	CONUS TOTAL REGIONALIZED
	674
	 
	
	
	
	
	
	
	
	
	
	
	

	 OCONUS TOTAL REGIONALIZED
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	151








Purpose and Intended Audience.  This Update on the Defense Civilian Intelligence Personnel System (DCIPS) and actions of the Intelligence Personnel Management Office (IPMO) is disseminated to:  Army’s DCIPS civilians and their supervisors through their Major Command and Activity Career Program 35 (Intelligence) Career Program Managers; to Senior Civilian Military Intelligence Leaders; and to Army’s Civilian Personnel Management Community.  The information it contains is from authoritative sources but is in itself not regulatory in nature.  This issue, as well as previous issues, will be posted on the NIPERNET, along with an index of articles/subjects covered in subsequent Updates.   An important additional source of information on DCIPS is the DCIPS articles in Army’s Personnel Management Information Support System (PERMISS).  They can be viewed on the NIPRNET at http://www.cpol.army.mil.  Once there, click on PERMISS and then on DCIPS.     





Questions, Concerns and Recommendations about DCIPS/IPMO Updates.  Direct concerns about the format, frequency and distribution to Richard Christensen, Chief, Intelligence Personnel Management Office, at DSN329-1930 or at � HYPERLINK mailto:richard.christensen@hqda.army.mil ��richard.christensen@hqda.army.mil�.  Direct questions concerning content of individual articles to the indicated IPMO staff officers.












































Additional Volunteers to be Centrally Services by One CPOC
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