




DCIPS 101 - Awards and Recognition

Awards and Rec.:ognition 

There are various types of awards and recognition for which you may be etigible 

In this presentation, we are going to briefly discuss how awards 

and recognition programs support a performance culture and 

identify some of the various types of awards and recognition for 

which you may be eligible. 

 
Page 3 of 23 















DCIPS 101 - Awards and Recognition

Lump-Sum Monetary Awards 

Lump-sum monetary awards 

generally do not exceed $10,000 and 

may be granted for your individual or 

team contribution.  Awards from 

$10,001 to $25,000 may be 

permitted; these awards must be 

endorsed by HQDA, G-2 and require 

boarding within the Army Incentive 

Awards Board administered by 

HQDA, G-1 (See narrative below 

concerning policy waiver to award 

amounts)

Per DCIPS policy, lump-sum monetary awards generally do

not exceed $2,000. USD(I&S) is in the process of eliminating

the $2,000 cap from DoDI 1400.25, Volume 2008 (DCIPS
Awards and Recognitions), and has granted a blanketed

waiver permitting cash awards in excess of $2,000 until 

formally codified in policy. Cash awards from $10,001 to

$25,000 must be endorsed  by HQDA G-2 and boarded by

the Army Incentive Awards Board administered by HQDA
G-1, Assistant G-1 for Civilian Personnel.
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Lump-Sum Monetary Awards 

Base-Pay Increase Awards: 

1. Available in the DCIPS graded structure

2. Two types:

a. DCIPS Quality Increase (DQI)

b. DC:IPS Sustained Quality Increase (SQI)

3. DQls award you with an increase equal to one

within-grade increase

4. SQls award with an increase equal to two

within-grade increases

5. You may not receive more than one DQI in a

performance period, nor may you receive a DQI

and an 5QI in the same performance period

DQls provide an increase equal to one within-grade increase. 

To be eligible for a DQI, your most recent Performance 

Evaluation of Record must be among the highest within 

your Component. 
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Non-Monetary Awards 

Return to Awards 

Non-Monetary Awards: 

1. Used to acknowledge individual or team 

contributions

2. Award may include certificates or small intrinsic 

value items such as coins or plaques

3. IC-level and Departmental/Component-level 

non-monetary award program examples:

a. Distinguished Civilian Service Award

b. Meritorious Civilian Service Award

c. President's Award for Distinguished Federal 

Civilian Service

d. Presidential Medal of Freedom

e. Presidential Citizens Medal

f. National Security Medal

 

Non-monetary awards are used to acknowledge individual or 

team contributions. Components provide guidance on these 

awards that may include certificates or small items of intrinsic 

value, such as coins or plaques. 

In addition to Component-level non-monetary awards, DCIPS 

employees are also eligible to be considered for IC-level and 

Departmental-level non-monetary awards such as: 

• National Intelligence Civilian Service Medals

• Department of Defense Civilian Service Awards
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Conclusion 

To learn more about the awards or recognition programs, please talk to your 

supervisor, and/or see DoD Instruction 1400.25, Subchapter 451, "Awards," 

and your Component-specific uidance (DCIPS AP-V 2008, AR 672-20)
I 

The specific details of these awards is beyond the scope of 

this presentation, but you can learn more about any of the 

awards or recognition programs we have discussed by 

talking to your supervisor, or by reviewing DoD Instruction 

1400.25, Subchapter 451, "Awards," and consulting your 

Component-specific guidance (Army DCIPS AP-V 2008, AR 

672-20). 
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