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NDAA’s Impact on DCIPS and You Fact Sheet
On October 28, 2009, the National Defense Authorization Act for Fiscal Year 2010 (NDAA FY2010) was signed into law.  The Act:
· Does NOT repeal or terminate DCIPS.
· Suspends certain Secretary of Defense DCIPS pay setting authorities through December 31, 2010 to allow for an independent review of the program.
NDAA’s Impact on DCIPS 
	What Hasn’t Changed
	What Has Changed

	DCIPS Title 10 Appointing authorities
	Pay Pools

· Base salary increases via pay pools suspended during interim period

· Periodic increases under WGI rules in place during interim period

	Performance Management policy and process
	Job announcements advertised with recognition of GS/GG salary alignment

	Occupational structure of workforce
	Some salary advancement opportunity within a band

	Current salaries for employees (including Targeted Local Market Supplement (TLMS)
	Pay setting and promotions based on GS/GG Title 5 authorities; establishment of the periodic increase

	Annual General Pay Increase (GPI) allocation
	Quality Step Increase (QSI) in line with Title 5 authorities

	Annual locality pay allocation
	

	Potential for bonuses and awards
	


NDAA’s Impact on You

	How Does This Affect You?

	You will not experience a loss in pay as a result of the DCIPS Interim rules.
	You will be aligned to a GS/GG grade, known as a General Grade Equivalent (GGE).

	Your position remains classified to a DCIPS pay band, work category and work level under the DCIPS occupational structure.
	You will still go through the DCIPS midpoint performance management process beginning in February 2010.

	· Employees already above the Step 10 rate of their GG Equivalent (GGE) prior to enactment of the NDAA FY2010 WILL NOT be placed on retained pay for the DCIPS INTERIM period
· Employees will continue to receive 100% of the General Pay increase in January 2010 but cannot receive other pay increases during the course of FY10, such as period increases


For additional information, please visit the Army DCIPS website: http://www.dami.army.pentagon.mil/site/dcips/
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Information you need, when you need it.




